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Perhaps you have overlooked the tremendous 
opportunity that can be yours 48 an engineer 
with TWA, the world’s finest airline. It may be 
that you have never realized that TWA has a 
vital, permanent need for professionally trained, 
graduate engineers in the fields of Mechanical, 


A RARELY Aeronautical, Electrical and Electronic Engi- 


neering. The role of the engineer at TWA 
PU i D is so significant that it offers challenges and 
BLIC ZE vast opportunities to engineers seeking an out- 


let for their talents in an organization where 


OPPORTUNITY they can grow and prosper 
FOR MECHANICAL As a TWA Engineer, you begin working with 


a small, select group of engineering associates 
have an opportunity to demonstrate your 


AERONAUTICAL, ability and to advance within the company. You 


will work in TWA’s ultra modern, new build- 


ELECTRICAL AND ing now nearing completion at International 


Airport on the outskirts of Kansas City, Mo. 
ELECTRONIC In Kansas City, you can enjoy all the benefits 
of cosmopolitan living without the hustle and 
bustle of the more congested industrial areas. 
ENGINEERS You will enjoy many company benefits, includ- 
ing a company retirement plan; liberal free trans- 
portation for you and your family. Your salary will be 


commensurate with your experience 


Yes, here is a rare opportunity for you to advance in your engineering 

profession, You will undoubtedly want more information, and you can 

secure it by simply writing to Mr. R. Paul Day, Eraployment Manager, Trans 
World Airlines, Inc., 10 Richards Road, Kansas City, Missouri 


TRANS WORLD AIRLINES 
10 RICHARDS ROAD ™ 
KANSAS CITY 5, MISSOURI 
ry i 


FORECAST: There’s a 


world of aluminum in 
the wonderful world 


of tomorrow 


NEEDED: 


Imagineers 
with a 
sense of 


adventure 


WRITE for your copy of A Career for You With Alcoa 


Aluminum is where the excitement is. New uses, new designs, 


Aluminum Company of America 
more metal being produced than ever before. Tomorrow will Vv 


18625 Alcoa Building 
be even better. Maybe you've seen Alcoa’s Forecast ads in 
Time, Saturday Kren ng Poat, The New Yorker 


An. 
The men who will make this forecast come true are in b 
college today. Perhaps it’s the man who sits next to you in 


Pittsburgh 19, Pennsylvania 


Please send me a copy of A Career for You With 


Alcoa 


Advanced Phys Met or Machine Analysis or Heat Power 
Design or Chem Engineering Kinetics or Marketing or Cost 
Accounting. Or maybe it’s you 


NAME 
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ADORESS 
If you have that extra spark of imagination .. . creativity 
. adventurousness take the first step: see your Place 
ment Director or write for your copy of Alcoa's Career 
Guide. It tells an exciting story ... of the future of the COLLEGE 
young Imagineers who join up with the men who built the 

DEGREE 
aluminum business. 


CITY AND STATE 


“ 
|= <THE ALCOA HOUR DATE OF GRADUATION 
Ay ws 
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‘““A big company works for me...” 


beyan working on a training program for General 
Klectric in the of ‘52 


ployee and Plant Community Relations 


ummet Right now, I'm ‘km 
Manayer’ of 
my company's new plant in Burlington, lowa. One of 
the ad 


tit h a 


it is able 


antages | found in working for a big company 


General Electric is that, because of its size, 
to vive me, and other college-graduate em 


like 


ence an 


ployes me, a wide variety of training and experi 


one of 159 plants all over the country. 
Through an extensive on-the 


it 1 


job training program, 
with the opportunity to become 
field, I know that as 
elf to each job, Vil keep moving up 
The way | look at it, General [electric i 
help myself. That's why I say 


but a big company works 


providing me 


one of the top men in my and 
long as Lapply my 
helping me 
I'm working for a big 


company, for me, too.” 


This wick 


characteristic of a 


framework of opportunity is a unique 


company of General Electric’s 


JOHN D. EVANS, University of Pennsylvania, 1952 


size. 27-year-old John Evans is just one example of 
the thousands of colleve graduates at General Electric, 
each being given the opportunity for self-development 
so that he may grow and realize his full potential. 
As our nation’s economy continues to expand in the 
years ahead, thousands of young people of leadership 
caliber will be needed to fill new positions of responsi- 
bility 
that by assisting young people like John Evans in a 


in American industry. General Electric feels 
planned program of personal growth, we have found 
one way of meeting this need. 


A Manager of Employee and Plant Community Relations at 
General Electric holds a responsible position: he handles em- 
ployee benefits, health and safety, training, wage and salary 
administration, and community relations. 


Progress /s Our Most /mportant Product 


GENERAL @@ ELECTRIC 
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A frank statement about the 


future in Field Engineering 


At first glance, Field Engineering may not seem to posses 
the potential and stature often associated with other engi 


heeriny activities 


At Hughes, however, nothing could be further from. the 
truth 


Men who undertake the responsible task of evaluating 
Hugh s-produced military equipment in the field are in 
the enviable position of becoming thoroughly familiar 
with the complete design and operation of the advanced 


electronic SSYStCINS involved 


I ally ld hyvinecriny mibr esall phase sofsupport 
required to assure maximum field performance of Hughes 


I I and 


Physics graduates selected for this highly important and 


armament control systems and guided mussiles 


respected phase of our engineering activities work with th 
immed forces and airtram manufacturers at Oper sonal 


base s ind plant In continent il ( nited States and overseas 


The knowl dye bac kground and Xp richce d as 


sure unusual opportunities for more 


pecialized ke velop 
ment in other divi tons of the Resear h and Deve log ment 


Laboratories at Hughes. In fact, few ope nings m enyineer 
} 


WEST S LEADER IN ADVANCED elec 


ny today offer the rewards and opportunities which are 
ivailal le to the lechnu il Liaison bnyvinecer hicld 
neers, Lechnical School Enuineer 


Manuals hicld Moditication 


who comprise the Fic ld Service and Support: Diviston 


raminy lechmical 


Eneineers, and 


bnyimect 


Engineers and physicists selected for this highly ri pected 
phase of our activities at Hugh 
hese 
between present locauon and Culver 
bor betore field a 
will be 


enjoy a number of cis 


tinct idvantayes mic luck 


renerou ind 


trave | allow Tite 


Caty, California three month wn 


ments you tramimng at full salary. During che 


enure time awa on asignments trom Culver Ciry 


ther 


you'll ‘ 


diem illow tthe, in 


Also, 


paid group and health insurance, retirement 


lon to travel 


your ind 


are COMP Any 


plan, sick le 


ind 


LA. 


und paid Vacation 


ment for atter-hours courses at Ut 


and other 
lone il 


jom the ld I hyvinecriny 


who feel the ite 
tall at Huyvhes ar 
write tor additional information about this ¢ 


or Physics graduate qualified to 


invited to 
and 
rewarding opportunity to establish a challenging career im 


tronics W rite to 


xc itiny 


HUGHES 


RESEARCH AND DEVELOPMENT LABORATORIES 


Screntific Staff Relations Hughes Aircraft mpany, Cu 
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Crossing the bridge from college to industry 


14,000th Graduate Will Enroll in 
Westinghouse Training Program 


Within the next few weeks, some member of the Class of 1957 wall 


become the 14,000th young man to enroll in the Westinghouse [raming 


Course for Graduate Students 


We regard this as a milestone in an outstanding program — a program 


which serves as a bridge from the campus to a solid, promising position 


int industry 


lhe Graduate Student lraming Course, one of the Nation's most 


complete, provides three phases of training: |. a two-week orientation 


course, 2. “freshman” job assignments and 3. specialized training in 


functions such as engineering, sales, and manutacturing 


bor the graduate in engineering, arts 


or business, this training program 


has proved to be a signmiheant frst seep. Most Westinghouse top 


executives are included among the “alumnt” of this course 


lhe company has fostered this climate of professional development by 


policies such as encouraging the man to participate in- professional 
ocreties and by enabling him to go on to advanced study leading to 


Master of Science and Doctor of Philosophy degrees. 


we welcome our 14,000th trainee, we salute the faculty and admini- 


stration of colleges throughout the country. They are responsible for 
the broad, fundamental education and specialized skills that enable 


the college graduate to forge ahead rapidly in his chosen teld 


Westinghouse 
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lf your time were worth only 
ONE DOLLAR per HOUR 

you would need to save about 
FIVE MINUTES per WEEK 
to justify having a copy of 


The College Blue Book 


within easy reach 


The Edition EVERY In 


stitution of Higher Education in the 


Eighth lists 


United States regardless of accred 
and 


about 


affiliation control 


FIFTY 


itahon, or 


gives pertinent data 
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pages loth binding 


Order Now — $12.00 
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Why Du Pont is spending $1 million to aid education in 1957 


The Du Pont program of aid to education is in its 39th year, The 
fund has grown steadily. So has the need. So has the realization 


that in education lies America’s uteat 


Phis year. Du Pont has granted §1 million to 122 universities 
and colleges—an increase of 15 per cent over 1956. More than 
half of this fund is destined for the strengthening of teaching 


Phe remainder will finance fundamental research and fellowshipes 
Altruism? More than that. Good business! Why? 


Because this money encourages the high school senior to 
BETTER THINGS FOR BETTER LIVING turn toward science Ber iuise if helps the yraduate student te 
... THROUGH CHEMISTRY 


work toward an advanced de yree. Because it contributes to the 
professors peace of mind so he may direct his full energy and 


Watch ‘Du Pont Theater’ on Television enthusiasm to the job at hand 


It sa wise investment. As industry benefits, so does the nation 
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Meet Jack Clark 
of the 4O"Loop” 


This is John Francis Clark, B. Met. | 


Institute 


low | ick 


Rensselaer Polytechnic 
a member of our 1949 Looy Training Course. Let's fol 


» progress and see how 


this long-established program 
has prepared him for a rewarding career with Bethlehem Sreel 


a Dasic 


ut Our general offices 2. Jack's first on-the-job training was in 
of our Bethlehem plant. Here, with expert 
by metal! if} ical 


nowledpe 


the main laboratory 
ypuidance, tre mastered 
techniques thie 


1" etallograph. 
And, as a laboratory investigator, he did important work 


inding Out his experience Jack 


eta irwist, then chiet ens 


imues. We invite 


fo rca { our; 


college men, 
book 


ler, “Careers with 


Ir is available in your Placement Othce 


or write 
el, Bethlehem Steel Company, Bethlehem, Pa 


BETHLEHEM STEEL 


ard and the Pacific Coast 


aa 
4 hey 
iis 
- 
re of weeh as 
‘ i } peta ca 
ble « erved in the 
ah 
etallur al cation in Charge of a metal 
ott oft lurgical development project This led present posimion 
| i jua { ‘ ‘ i tant metallurgical supervisor of the pection of alloy 
july and Cool steels—products known as the royal family Of steels 
nse enygineerng Course 
ele eel a © Law Course 


Those Rate H 


—who’s the loser? 


T 
He 1956-57 recruiting season may well be marked as one of out 


most demanding but one of our best vears in terms of organization 
and administration. Too much credit cannot be given to the Place- 
ment Associations for making it possible for placement people and 


recruiters to reach common agreements on more efhcient operation 


One item of current concern, however, springs from industry and, 
in the final analysis, can be solved only by industry. The reference 
Is to an increasing company tendency to raise starting salaries in the 


spring without appreciation of the effect upon the students 


\ conversation among several seniors, overheard by a placement 
director, points up the problem. Roy asked Bob if he had received 
a letter from the Center Company announcing an increase in the 
starting rate from $440 to $465 Bob said that he had, and that 
the Middle Company was making an increase from $460 to $475. At 
this pont, (Gjene broke into the conversation and explained that he 
had already accepted a position with the Middl Company but had 


received no announcement of an increased rate 


Roy and Bob both told him he had been a fool to accept an offer so 
soon. “Why should they increase your rate?” they asked. “They 


already have your Name on the dotted line ws 


Further conversation led to an ingenious idea. Why not contact 
fraternity houses on all Campuses and supgpesi that in al 
curricula accept no offers unul June 1?) The three seniors could see 
their idea resulting in rate increases up to $500 or $600.) But even 
then stude nt enthusiasm Was sobe red whe n they conside red the efect 


such a move might have upon the fraternities and colleges concerned 


In this chanee conversation, however, were all of the elements oft 
student reaction to ¢ hanging rates (Gsene was sorry that he had been 
so prompt in accepting. Roy and Bob (and how many others?) were 


encouraged in them “‘wait-and-see” policy of bargaining for higher 


salaries 


Project this type of thinking to next year and you have a trend 
toward the delay of all acceptances to the last minute Not only the 
small compames but the medium and large ones will not know until 


the 12th hour where they stand on numbers of new graduates employed 


If industries are motivated by no other factor, when they become 
suthciently inconvemenced by later and later acceptances they will 
take heed of the situation. How much more sensible to recognize 
and eliminate the contributing circumstances and, hence, the resulting 
dithculties 


Fairly accurate information is at hand to predict within five dollars R 
the average starting salary rate for 1957-5% graduates would 
allow a salary Variation of even ten dollars to atte ct the if final de cision EVERETT A. TEAL 
in the selection of a company. Has the time not arrived when industry Presid 
can eliminate its competitive attrition by establishing and holding to 


starting salaries from the beginning of the recruiting season 
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CAREER 
OPPORTUNITY 


Offering: 


® independence & Security 


In business for yourself, 
securely backed by proven 


leadership and quidance 


® High Income 


Early prospects of five 
figure income Unlimit 
ed growth opportunity 
in steadily expanding 


market 


Prestige 


Self-sufficrient businessman 
contributing vital profess 
ronal service to the com 


munity 


® Choose Your Location 


agencies throughout 
the country offer wide 
choice of where to work 


and live 


Extensive trainmmg i sales pro 
edure and techuque will be given 
those who aq We are looking for 


and drive to build a 


profesional career in the field of life 
murance sales and management 
W rite 6 information about the 


busnesn, the company ond the job 


THE FIDELITY MUTUAL 
LIFE INSURANCE COMPANY 


THE PARKWAY AT FAIRMOUNT AVENUE 


PHILADELPHIA, PENNSYLVANIA 


1) 


Piggy-Back Riders 
Northheld, Minn 

if 

I should like to get the reactions 
of other placement directors and 
recruiters to a situation which has 
given me a great deal of concern; 
namely, that of companies that ride 
on the expense accounts of other 
COMpanies 

We tr our best to get our 
to be ethical on theu company 
cle alings to divide expenses three 
ways if they see three companies on 
a trip We think we are doing all 
night until we hnd that several 
organizations, ady antageously lo 
cated in relation to other compamies, 
have written men urging them to 
‘come in when they are in town.” 
The fact that these men could not 
possibl bye in that town unless 
someone were paying them to come 
there makes it obvious that these 
companies know what they are 
doing, nding back on more 


affluent (or ethical? companies 


If they aren't interested enough 
in hiring men to carry through mn 
the regulat way, why do they 
recruit’ 


It is all well and good to say that 
an honest young man wouldn't go 
near them. | question this. A fellow of 
avetage ability has three “invita- 
tions’ to the same city, one paid 
and two not paid. Judging from 
his experience with interviews on 
the campus, he knows that an 
invitation for further imterviews 
may not mean a job offer. How 
many placement people would exX- 
pect a man like that, and there are 
many of them each year, to walk by 
the two companies that might Rive 
him a job hecause ethically he has 
no right to visit them on someone 
else’s money? 

Am | quibbling when I say 

that compames are unfair to put 
the man and the placement dir- 


ector in this position? 


that we can't teach college stu 


dents to be ethical when compamies 


encourage them to be otherwise 


that if compames feel a first-rate 
man wouldn't go to see companies 
8 and C on company A’s money, 
we are right mn drawing the con 
clusion that a hrst-rate company 
would not ask a man to come for a 
visit without offering him expenses? 

Some companies have actually 
said, “If any other company pays 
your way to Blank City, come in 
and see us We'd he glad to 
entertain you, but we don’t pay 
travel expenses a 

I feel that those companies that 
do not pay travel expenses, should 
make offers on the basis of campus 
interviews and forget the “Come 
up and see us sometime” routine 


Am | off hase? 


LEITH SHACKEI 
Director of Placen 


C.aricton 


The Guard Reserve 


| feel that it is only fair to pass 
along to other placement directors 
information which has come to my 
attention concerning the intentions 
of the National Guard with respect 
to the reserve program 
Although there seems to be some 
understandable reluctance on the 
part of the Guard to publicize the 
point, my understanding is that 
those entering the Guard will be 
kept in the ready reserve for the 
full period and not transferred to 
the standby reserve as is the case 
with those entering the Special 
Skills Reserve Program 
While it is certainly within the 
province of the (juard to follow any 
policy which in its judgment is best 
for that service, | feel that we have 
an obligation to point out to our 
students that such a policy is being 
pursued, until or unless an ofhcial 
statement to the contrary 1s forth- 
coming 
(Name Withheld by Request 


for their invaluable help and advice 


Members of the Research and 
Engineering Staff of the Lockheed 
Missile Systems Division 

extend their thanks to 


PLACEMENT OFFICERS 


who have assisted them 


during the past scholastic year. 


Lockheed Missile Systems Division is engaged 

in a long-range program of advanced missile systems 
research and development. Of first importance 

to that program is the continuing integration of 
outstanding graduates into the division, 


In such a program, for any company, the 
Placement Officer performs a vital role. His counsel 
brings clarity and order to the student seeking 
guidance in one of the most important phases of 

his life — the transition from college to industry. 


To the company the Placement Officer offers 
advice and assistance which, as in the case 

of Lockheed Missile Systems Division, makes 
possible the successful association of a graduate’s 
abilities with his employer's long-range program. 


Vhbeed MISSILE SYSTEMS DIVISION 


research and engineering staff 


LOCKHEED AIRCRAFT CORPORATION 
PALO ALTO—SUNNYVALE—VAN NUYS, CALIFORNIA 
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Monsanto Chemical Company 


Located in all principal areas of the United States 


A MANUVACTUKERS Of chemical Plastics, Lion Oil Company Divi- In addition, Monsanto has nine cen- 


plastics and petroleum prod sion, Research and Engineering, tral staff departments: Accounting, 
ucts, Monsanto today is one of the Consumer Products, Overseas, and Advertising, Law, Medical, Patent, 
largest, most rapidly growing chemi the Domestic Subsidiaries and Affili Personne! Relations, | Publie Rela 
ates Division. All are independent in tions, Purchasing-Traffic, and 


their operations, but are linked to Freasury. 
the chemical industry average 
gether by common purpose and by For More Information 


Our produet erve every idustry interchange of ideas, personnel and 

and Ln numbered in the thousand over-all polic ies Write to: Pechnical Personnel Man 

hey include agricultural chemical ager, Monsanto ( hemical Company 

detergent renin vase operating division maintains its 1701 South Second Street. St. Louis 
lin oil lubricants and score of oun de partme nts for research develop 4, Mo. Please sper iy the particular 
others used extensively in the rub ment, engineering manufacturing and location, function or division preter- 
ber, petroleum, textil yood. food ale ences, il any. 


agricultural ind pla ties held Most 
of Monsanto’ product vo to other 
micustrie vhich in turn use them Pe) MONSANTO IN THE UNITED STATES 
raw or processing materials tor ke 
ther own manufacturing. A number 0 


ol product are marketed di 


rectly to the consuming publi 


Oo 
Monsanto's Organization... 

We mamtan 12 laborators oper 

ite 22 plant 21 distriet om pro * o o 
duction and exploration office and 

sales office Vionsanto also main ex 
fait peration in 17 subsid \ 

il cre wiv o oO 

iaociated Company plant outside | o 
the State In this country o 

have approximately 19,000 [ a 

‘ @ Laberatories o 
emp gorokne plants oper % 
oted by Lion OW Division 


Domestionth Monsanto funetion O Sales offices ox 
Sates «ith of gos production 
Chemica Organic Chemicals 4 


Monsanto Functions Utilizing Technical Experience and Training 


Engineering 
Analytical 
Pilot Plant a s A 
Piant Engr | x x x 
hemical and 
Process 
nvestigation x | ‘ x 
Tech a! Sales | x x x x x 
Product 
stomer - T 
Technica | 
Service | x x x x x 
4 
Technica 
otent ] x ‘ x 
Production | ] 
Research | x 
Refining | ‘ x x 


ls today’s 


qineering 


student familiar with your company ? 


and 


Will he buy from you tomorrow ? 


The future of your company and of industrial America is in 
the hands of today’s technical students. These future engi- 
neers and scientists would like to become acquainted with 
your company today so they can buy your products tomor- 
row. You can acc omplish this now, for the first time, by tell- 
ing the story of your company in the advertising pages of 
Industrial Science and Engineering —the one medium ideally 
equipped to do this job 


industriat— 


(A — 


IMPRESS THEM NOW 
e So they know your company 
e So they know your company's product 
e So they will buy your company’s product when they 
are the “point of decision” as business men 
IMPRESS THEM NOW ... with your advertising 
in Industrial Science and Engineering 


IS&E is individually mailed to over 30,000 engineering and 
science seniors and post graduates at their college resident 
addresses. It covers over 500 colleges and universities in the 
United States and Canada. Published six times a year —Oct., 
Nov., Jan., Feb., Mar., and April. Write for rate card and 
our complete story today 


Industrial Labératories Publishing Company 
Chicago Office : 201 N. Wells St. (6) Financial 6-1026 
Eastern Office; 141 E. 44th St., New York (17) MUrray Hill 7-5140 
Cleveland Office ; 1154 Hanna Bldg, (15) PRospect 1-0023 
West Coast Office: 423 First Trust Bldg. (1) Pasadena KYan 1-698) 


THE MAGAZINE THAT LINKS COLLEGE AND INDUSTRY 
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Nominated by recruiters having 
nation-wide contacts as an example 

of a well-run placement office in the 
so-called “small” category, Dartmouth’ s 
is the first in a series of such 

studies of various sized operations 


to be presented from time to time. 


Journal Case History: 


formahzation Dartmouth's Professor of Classical 
the placement funetion of Dart Philology, was appointed Associate 
mouth College has operated under Dean of the Personnel Bureau, in 
the basic purpose of effectively aid charge of informal educational and 
ing semors and alum to achieve social counseling and semor place 
that vocational goal most satisfying ment Ihe title Dean became 
hallenging, and purposeful to them awkward and, consequently, Pro 
isa logreal conclusion to the under fessor Husband's ttle was changed 
praduate educational process each to that of Director of Personnel 
haus expenenced and, parenthets Research Following his death in 
ill to wid the student and in 1924, Harry R. Wellman, a charter 
dustrial recruiter to get together member of and Professor 
noua cordial atmosphere of Marketing at buck School, served 
And regardless of or whatever as chaumman of a temporary interim 
the procedures or mechanical aids committee until 1927, when Franers 
enlisted to achieve this purpose, 11 J. A. Neet, Professor of German, 
has been paramount that the most was appointed Director 
mportant tool required of the In 1938, the name of the othce was 
ndividual responsible for this place changed to the Personnel Bureau, 
ment function must be as full a which was more descriptive of its 
knowledge as us possible of the various functions. Included in its 
tudent, bis individual goal, and the activities there had come to be part 
ireas mm Which he may locate this time and summer employment, 
ral semor placement, some alumni place 
In Richard W. Husband ment, general counseling, and the 
14 


administration of financial aid 

In 1944, Donald W. Cameron was 
appointed \ssociate in Placement in 
anticipation of the rush of alumni 
veterans returning to civihan life 
\frer graduating from Dartmouth 
in 1935, he was employed by R. H 
Macy & Company, New York, in 
operations management until 1938, 
when he joined Mohawk Carpet 
Mills, Inc. of Amsterdam, New 
York, with responsibility for com 
pany wide employment, including 
college recruiting Mr. Cameron 
took over all responsibilities tor 
semor and alumni placement 

In 1952, Professor Neef, who was 
a charter member of E.C.P.O. and 
President of that organization in 
1930-31, retuwwed after 43 years of 
service, the last 25 of which had 
included responsibility for the place 
ment funetion, and Mr. Cameron 


then became Director of are 


orgamzed Office of Placement and 


if \ « 
AY. 
\ 


Staff Personnel, with continued 

responsibility for placement 

Othce of Student 
established. Ad 

ministratively this 

connected with the Othce of Place- 


However, they are adjacent 


\ separate 
Counseling was 


othce is not 


ment 
and work together in a close and 


basis with from all 


informal men 
colle ge lasses 
Thus, there has been change 


With this long history, there has 
developed dehmite knowledge that 
the re is ho one best placement 
procedure, and that the Dartmouth 
program that has evolved has been 
developed to serve best Dartmouth’s 
situation Practices 


own some 


orginal, some borrowed have been 
revised and refined in a continued 
effort to strengthen the placement 
function and to integrate it logically 
into the framework of a Liberal Arts 


( olle ue 


Presently, the Office of Placement 
and Staftt 
sponsible to the Treasurer and Vice 


Cameron, 


Personnel, directly re- 
President of the College, 
Meck, is directed by Mr 

with the assistance of two full-time 
secretarial assistants and one part 
time assistant The specie activi 


ties of the othce now include 


Part-time student placement to 
assist students in securing work 
assignments throughout the small 


town of Hanover and through othces 
of the College, save those of the 


dining halls where student positions 


Basic to the efficient functioning of any place 
ment office is a spacious reception area with 
convenient access to literature and reading 
tables 
tegrated student records for prompt processing 


Dartmouth facilities also provide in 


are controlled and appointed 
through the othce of Finanesal Aid, 
Summer mployment for those 
men seeking such work; 
Senior placement tor liberal arts 
mayors, 


/ imini place 


ment, with the sup 


port of the Dartmouth College 
Alumnm Council Vocational Com 
mittee, and conducted by letter 


and pe rsonal interview, 
Non-academic staff personnel tune 
tion carned out with responsibility 
for the personnel procedures, em 
ploy ment, es aluation, and salary 
reviews in the entire College and 
Library, totalling 


200; 


( ‘olle 
mately 
conference 


Summer activities, CO 


ordinated and scheduled through 
the othce where and whenever they 
involve the use of the College 
plant, facilities, or personnel 

The Othee of 


sponsible for the 


Placement re 

scheduling and 
coordination of recruiting visits to 
the campus. Because of our small 
town location, and the closeness of 
all elements of the College to one 


another, it 18 possible to establish 


Attention has been given to convenience of 


secretaries in the handling of special forms 


devised for expediting of student placement 


> 
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BLUEPRINT OF 
DARTMOUTH 
PLACEMENT 

OFFICE 


i ifiet of iterview schedules 
hese cover the liberal atts senior 
ind, trom the two Associated Schools 
of Dartmouth, the M candidate 
fromthe Lhayer School of 
Lich chool of Business Adminis 
tration Hterview purposes, 
thre Miter view are available 
at the Othee of Placement, two are 
it buch chool, and conve 
at Thayer 
ee roll, ota yraduating 
class pl iduate stud and since 
others Nitty of without post college 
plans do thot ftepistet Approximate ly 
to 250 liberal arts semors pat 
im the placement activity 
ach tat hus honed by 
tro JOM candidates Henginect 
ny ind ly tao \ candi 


dates, is suthcoently small to deve lop 


l¢ 


techniques not possible larger 
placement Operations 
In a normal vear, approximatel 
will schedule iter 
Views \pproximately 15 will seek 
candidates only, 
another | will seek \l Bs \ cand 
dates only, and the balance » Varying 
according to then needs, wall seek 
liberal arts or science candi 
dates, and/or engineerng candi 
dates, and/or M \. candidates 
bach year for the past se veral years, 
it has been found necessary to deny 
a request for campus interviews to 
trom 40 to 50 compames, on the 
basis of insuthcient numbers of 
interested men, or because of a lack 
of interviewing space facilities In 
addition to compames scheduled for 
interviews, Written inquires are 


received each year from approxi 


Donald W. Cameron (below) 
became Associate in Place- 
ment in 1944 and director 
of the reorganized placement 
office at Dartmouth in 1952 
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mately 500 outlining 


COMpPAanies 
Opportunities with ther organiza 
tions job information from these 
two sources 1s made available to 


students 


yave for a few men who graduate 
in midyear, 


\s a 


Viewing is conducted 


all graduate in June 
result, no company inter 
before the 
( hristmas holiday; and, except for 
a one or two wee k pe riod in January, 
the recruiting season essentially 
gets under way after the start of the 
second semester, continuing through 


February, March, and into \pnil 


as hee de d 


karly in the fall of each academic 
year, aS soon after registration as 
possible, the Director writes to all 
liberal arts seniors expected to 
graduate dunng the coming colle ue 
year, esther in February or in June 
Students are advised that the place 
ment procedure is about to pet 
under way \ll seniors facing 


military service approximately 


95°) of a class of 590 to 600 men 

either through ROTC commitment 
or by Selective service, are speci 
heally urged to participate if ther 
pene ral goal is industry or business 
men mterested in the place 
ment program are invited to atte nd 


an ofentation meeting that 1s 


scheduled one week following rece ipt 


ot the letter 


At this onentation mee ting semiors 
are given a complete description of 


the placement program pro 


cedures to bye used, and 


a quick 
deseniption of the company pro 
grams already scheduled or to be 


Sé he dule d 


| mphasized ate the 


matters of “thoughtful exposure vs 
shopping,” the importance of care 
ful planning for participation in the 
program, the importance to each 
man of the best selection of goals, 
and of the need of pre-screening that 
may well hye required of exercised 


Nor only 1s the 


matter of pre-screening hy the 


during the se ason 


Director dis ussed but the value and 
importance of pre-screening by stu 


dents as well 


It is assumed that a recruiter can, 
inone day, efectively interview up 
to 15 men on a half-hour interview 
schedule The average company, 
thoughtfully planning and conduct 
ing ifs campus interviewing pro 
gram, visits approximately as many 
campuses as it needs men It is 
selective Therefore, on occasion, 
some means of limitation must be 
imposed fo contain a schedule with 
in the bounds of probable ethective 
results It is true that one normal 
method would be to arbitrarily close 
a schedule when all spaces are hlled, 


either by the “eager beavers,”” who 
rush in early after noting a newly 
posted announcement of visits, of 
by those eager for an interview 
experience before investigation and 
re ading has taken place Howe vet, 
registrants, embarking on a program 
SO important to them, ought ta 
read and investigate company lite ta 
ture and thoughtfully review theu 


interests, goals, and preferences in 


(Left) Interview rooms adjacent to office area 
make for ease of communications and dis- 
cussions with recruiters. Company literature 


racks (right) ore provided with prominent labels. 


order to select and pin-pome) then 
own targets more clearly 

Therefore, pre-screening by the 
placement othce when required to 
hold down a schedule to its ethective 
maximum, and pre-screening by the 
student to achieve most successfully 
his vocational goals, can and does 
serve all patties to the interview 
the company, the student, and the 
placement othee And it) seems 
obvious, too, that ether or both of 
these pre screening techniques ought 
to be used wherever and whene Vet 
a recruiting company has carefully 
and clearly spelled out its own re 
quirements of basic minimum qual 
heations expected of an appheant 
\ student's interest, given these 
basic qualiheations, can quality a 
man for interviews, but interviews 
conducted without these basi qual 
heations, of without sore degree oft 
genuine interest, serve only to 
create a questionable recruiting and 
interviewing atmosphere Prope rly 
and openly discussed, favorable stu 
dent reaction and acceptance for 
pre-screening results, and where 
scheduling permits, qualihed candi 
dates who had not earher expressed 
interest in a piven program bye 
informed of the program and sched 
uled for interviews if quick invest 
gation then reveals some degree of 
interest 

During the recruiting season of 
1955-56, those students registered 
for placement had the Opportunity 
of being interviewed by 14.2 com 
pames per man Actual interviews 
averaged only 5.9 interviews pet 
man, clearly indicating the degre 


nucd on pa 
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Military 
Kor College 


So vital have the reserve programs become to college graduates 


that interpretation of their offerings is playing a greater part in career 


decisions. Here is an analysis of the current picture as seen by one whose 


primary interest is in the optimum use of manpower. 


M ILITLARY service was a mayor versal Military Pramuing and Service by volunteering for the 


reserve 
concern of the S4th Congress, and \et of 1951 The old options of volunteering for 
during its first session, in LOSS, at lhe amendments were designed two or three-year tours of duty in 
passed two bills that set the pattern to expand the ready reserve from a the Army, Navy, Marines, or Au 
for the oniletas obligation that strength of 700,000 to 2,900,000 and Force are retained, as is the option 
every young American male now at the same time to maintain the ot induction Via Selective Service 


faces standing forces and to make pro into the Army 

Lhe hese of these Congressional vision for essential industrial sup But something new has been 
scts, signed by the President on port. For the first tume in military added. The men under 19 years of 
June 30, 1955, extended the author legislation, cognizance was taken age who volunteer for the reserve 
ity of the Selective Service System of the need for engineers and will be given six months of military 
to imduct registrants for another screntists in defense-supporting in traimmge and will then enter the 
four years until July 1, 1959. The dustres reserve for a penod of seven and 
second, known as the Reserve The Reserve Forces Act of 1955 one-half years. In a special pro- 
Korces Act of 1955, of Public Law Pubhe Law 305 enables young vision, the act authorizes the Presi 
305, amended the Armed borces men who have not yet reached age dent, under such rules and regula 
Reserve Act of 1952 and the Um 19 to meet their military obligation tions as he may prescribe, to 


Is 


By Ir. Howard A. Meyerhoff, / Director, Si entine Vay 


permit the enlistment into the six 
months’ traning program of men 
who are over 18!. years of age and 
who have critical skills and are 
engaged civilian occupations in 
any critical defense-supporting in 
dustry ot in any research activity 
attecting national defense These 
men, too, will have a reserve obliga 
tion when the \ complete the SIX 
months’ training, but provision 1s 
made for screening them from the 
ready reserve, which ts under direct 
command of the several services. 
to the standby reserve, which is 
under the jurisdiction of the Sele 


tive ervice system 


The President exercised the au 
thority given him in) Public Law 
305 on January 6, 1956, by issuiny 
kxecutive Order 10650, which pre 
scribes regulations governing 
selection of certain persons who 
have critical skills for enlistment 
in units of the Ready Reserve of 
the Armed Forces.” The Executive 


Order permits any registrant “who 


beheves he possesses a critic al skill 
which 1s being utilized in a critical 
defense supporting industry or in 
a research activity afte ting national 
defense and who is in Class I-A 
to file a written request with his 


lon al board that he he selected for 


enlistment in a unit of the Ready 
Reserve under the provisions of 
section 262 of the Armed Forces 
Reserve Act of 1952, as amended.’ 

he request must be supported 
by the registrant's employer and 
bolstered by a written statement 
that the registrant will return to his 
former employment or will enter 
employment a critical defense 
supporting industry following the 
completion of his prescribed period 
of active duty for traming Ihe 
request must be referred b the 
local hoard to the tate Advisor 
Committee on Soentihce, knginees 
ing, and Specialized Personnel for 


opinion and recommendation 
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Registrant Can Appeal 


If the petition is demed at this 
level the registrant has the cus 
tomary right of appeal to the State 


ce cision 


\ppeal Board, and if the 
it state level is adverse by A split 
ote, the-registrant may then appeal 
National elective 


Board If the 


granted the 


his case to the 
\ppe al 
request registrant 
must enlist in a unmet of the ready 
reserve within 30 days after nots 
heation of his selection, although 


the lon al 


time at its discretion 


hoard may extend the 


lhe kxecutive Order also stipu 


lates that following the period ot 


active service of six months’ dura 
tion, the registrant must keep his 
love al board informed concerning his 
mailing address, occupation, and 
employment, and if, at any time 
atter his transfer to the standby 
reserve, he 18 not employed in a 
critical defense-supporting industry 
or in research affecting national 
defense, the local board shall advise 
the appropriate othce of the armed 
forces Lhe impheation is that the 


alle d fou 


additional military service, but 


vill thereupon be 
shether this prerogative ot the 
immed forces will bye exer ised under 
existing circumstances 18 problem 


atic il 


\t the present time the military 


manpower pool is large in facet, 


considerably larger than current 


None thre le 858, the 


additional 


requirements 
threat of an military 
obligation is real and ts justihed 
because of the special consideration 
the repistrant has received in con 
sequence of his professional tramiung 


and his 


ary 


assumed in 


detense supporting indus 
tries or im research In entering the 


reserve program, therefore, each 


registrant incurs an obligation to 
retam his critical occupation as a 
scientist of an enpgineect and to 
an essential activity as 
Lists of Critical 


partments of 


set forth oun the 
Occupations and | ssential 
ties, issued by the 


ind Commerce 


(on lanuary 6, 1956, the President 
also ussued bxecutive Order 


which provides for ‘the screening 
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of the Ready Reserve of the Armed 
Forces established under the pro 
Armed 


Reserve Act of 1952, as 


visions of Part Il of the 
Forces 
amended This order provides the 


framework for the transfer of ready 


COMING PLACEMENT MEETINGS 


Lhe annual mee ting of the College 
Placement Publications Council, [ni 
will be held June 23-25 at the Fort 
Haves Hotel and at the Student 
Union Building of Ohio State Uni 


versity, Columbus, Ohio 


The University Counseling and 
Placement Association (Canada) will 
hold its annual meeting June 10-12 
at the University of Ottawa, Orta- 


wa, Ontano 


he Vidwest College 
Asso 1ation will 


Placement 
meet at Detroit, 


Mich. on September 9 11 


The annual meeting of the Middle 
ftlantic Placement Officers Associa- 


| ocono 


Manor, Pa 


tion will be held at the 
Manor Inn, Pocono 


pte mibe 


Personne! 
will meet October 6 9 at the 


Poland 


I he astern College 
Otheers 
Poland 

pring, Maine 


Spring House in 


Under the chairmanship of Ho 
ward Lumsden, the So 


Placement Officers {ssociation wall 


ithern College 
hold its annual meeting at the Jung 
Hotel in New Orleans, La., October 
) 


lhe Southwest Placement Associa 
tion will 


N.M 


meet mn 


\lbuquerque, 
on October 16 18 


reservists who have completed theit 
six months of military traming into 
the standby reserve It wall be 
recalled that those who volunteer 
for the reserve have a seven and 
one-half year obligation following 
the completion of their 
While they 
reserve and under the 


Navy, 


Air Force, they are 


training 
remam im the ready 
jurisdiction 
Marines, or 


of the Army, 


required to 


report weekly at an appropriate 
reserve unit, esther for drill or for 
such other activity as may be pre- 
scribed by the unit in 


| here 


two weeks’ continuous activity each 


question 
is also the requirement of 
vear, ¢ ither incamp orin an installa- 
tion whe re the 


may be fulhlled 


reserve obligation 


Alternatives Devised 


Alternative methods of meeting 
this requirement are being devised 
for men whose geographic location 
or whose work prec ludes attendance 
at weekly meetings. One alterna- 
tive is to spend an entire month in 
camp, and it is understood that 
other options will be provided as 
the need arises. There is reason to 
believe that the several branches 
of the service will give consideration 
to special cases, much as they prefer 
to deal with personnel in uniform 
on a mass basis 


The Scientihe Manpower Com- 
mission has been assured, for ex- 
ample, that geologists, geophysicists, 
civil engineers, and others engaged 
in held exploration and operations 
remote trom reserve units, and even 
outside the boundaries of the United 
States, will probably be transferred 
from the ready to the standby 
reserve very quickly following thei 
completion of six months’ military 
training. Even for the short period 
in which they are retained in the 
ready reserve they are not likely to 
be held to any of the routine re- 
ready 


quirements for reservists 


The Department of Defense has 
also given the assurance that the 
numerical requirements for men 
with highly spec talized civilian skills 
are not large; hence screening and 
likely to take 


transter are place 


rapidly 


Exceptions Are Important 


Dhere are, to be Sure, exceptions 
that may assume greater importance 
as experience 1s acquired with the 
new reserve program. Critical mili- 
tary skills are given a higher rating 
than critical civilian skills; hence 
any man who acquires an overriding 
military skill while he is in training 


Continued on page Se 
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Within months the first man-made earth satel- 
lite will be launched by Martin. 

This coming moment in history will mark the 
commencement of the greatest engineering project 


of all time—the conquest of space. 


Today there are many ground-floor opportuni- 


ties at Martin for new engineers in this newest and 
biggest of all scientific adventures... It’s a begin- 
ning engineer’s dream. 

If you are seeking a challenge and a career ina 
new and untried field, you would be wise to investi- 
gate Project X! 

Contact J.J. Holley, The Martin Company, Bal- 


timore 3, Maryland. 


BEGINNING ENGINEER'S DREAM 
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“The Right to Be 
Uncommon” 


FRED C. BOARD 


Director, Just One Break, 


Ay. the educational mstitutions 


doug a service to the handicapped 
student b helping him to. get 
through the university without try 
ing to foresee what the future may 
hold after he has completed his 


education 


Before | examine that thoughe, 
let me explain one thing, and | want 
this to be a very complete explana 
thon It has been said by several 
roups the Handa apped, it's 
good business.” | say, if you hire 
the handicapped as a group, it may 
be bad business You can't judge 
ny group lyy the type of disability 
the Wa have 1 don’t think a 
person should hve called an amputee, 
ora pat iplegia Cjod gave us some 
vel good terms which belheve are 
suthcient lhese are “man 


and 


an't we judge each and 
every person 425 4 a woman 
\ll amputees can't do the 
all people living 


town do the yl bach in 


dividual 1s suited to do a certain 
of work, is fitted to a certain 


ot careet 


| would venture to say that all 
the individuals reading this article 
could not operate a power shovel 
Perhaps, none of you can. Yet, you 
may all come from the same town 
You may all be the same age. You 
may all use the same actions of a 
man a powell shovel 
But, yours iw a different careet 
Why then, do w. say that amputees 
can't do this, par plegics can’t do 
that, the blind can’t do another 
thing. It is my opimon that each 
and every individual must be con- 
sidered on the basis of his capacity 


to perform a function 


lf we think back in history, would 
Hlomer be begging alms at the gates 
of Athens instead of giving to the 
world the Odyssey Homer was 
blind Would Julius Caesar be the 
statesman and general he was, o1 
would he be in some hovel or Mme 


stitution today because he was an 
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“Hiring the handicapped” is more than a figure of speech 


and far more than a routine matter for the guidance counselor 


and placement director. 


So says an author who knows 


whereof he speaks and who lays the ground work for appreciation 


of those who are, first of all, 


Happy and productive occupations can be pro- 
vided, as shown in these illustrations, when 
capabilities are matched with opportunities. 


Would the 


richer by the music of Beethoven, 


t pile ptr ? world be 


or would Beethoven be on publi 
welfare because he was deaf? These 
men did not achieve greatness be 
cause of their disabilities They 
achieved greatness because of the 
men they were If each individual 
is evaluated to his full capacity, ts 
evaluated in terms of what he can, 
not what he cannot do, I beleve 
there 1s no limit to how far or how 


great the individual can become 


All of us remember that we had 
a president who was a strong man 
in many respects Perhaps, stronger 
because of his disability can 
remember Franklin Delano Roose 
velt collapsing in his braces in front 
of a crowd But, he did not even 
falter in the speech he was giving 
Some people admired the man. Some 
dishked him intensely Bur, all 
recognized that he achieved his 
stature through his own ettorts and 


not because of his disabslinr 


Latent abilities are like clay It 


ef 
men and women. 


can be mud on shoes, brick in a 
building, or a statue that wall in 
Spire all who see it Ihe clay is 
the Same, the result is dependent 
on how it is used If we are to 


achieve a standard of 


Victorious 
living today, | believe that we have 
to look for the opportunity im every 
dithculty, 
lyzed at the thought of the dithculty 


every Opportunity 


instead of being para 


The natural physical abilities of 
an individual ate not necessarily 
the same as his occupational abhi 
ties Physical ability was recently 
measured by standards set during 
the war I hose men rejected for the 
service were called ih or physically 


disable d 


able to run factones for those war 


If these same men were 


goods so vital to our armies, then, 
this could not have been a true test 
of abilty for those who were re 
jected or refused on the basis of 
theu phys al disability It is (pute 
evident that the job required for 


the army is one of combat I here 
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The author, handicapped by wear injury, has 


made a challenging and successful coreer of 


administering activities of Just One Break, inc 


fore, a resected draftee was still able 
to hill a yob, and yet be disabled for 
hghting a wat 

If we 


nee upational disability and physi 


differentiate between an 


cal disability and classify each in its 
able 


mean by 


proper place, then we may be 
to discern exactly what we 


the terms of occupational and phys 


abilities Let us take for 
example aman probably known by 
ill Vogt Berra ot the Yankees 


performs his yob well, and I 


doubt if anyone would say he 1s 
disabled Let us compare Yogi 
terra of the Yankees to a young 


man we olaced on a job not too long 


ago the young man’s job us thar 


of supervisor of a process packaging 
Now 


Process pac " aging with the ordinary 


department don't confuse 


vrapping of packages you hind in 
our local department stores. Pro 
cess packaging is a Skilled know 
bred Board LOB Just One 
Break) executive director, has test 
hand knowledge of such subjects as 
the disabled worker's desire for pro 
ductive employment and of the 
handicapped person's value to the 


Mi Board Was appointed to the 
executive post im lune, 1956, after a 
stint as second-in-command to 
Henry Viseard Ir., who has headed 
since its be ginning in L949 
Mii Vise ardi was named executive 
Vice president this past June 

Mi Board, who lost his right arm 


in combat France during World 
War TL che Silver 


tar and Distinguished Service Cross 


was aw arde d the 
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ledge that must be acquired through 


experience and education It re 


quires the pac kaging of materials for 


indefinite storage, tor tropic zones, 


for frigid zones It requires the 


knowledge of insulating material 
and the use of different packaging 
machines In all, if requires a man 
job If rook 
Yog: Berra out of Yankee Stadium 


and put him mn this job a8 Supervisor 


who knows his we 


of a process packaging department, 
that Yogi 
Berra could not perform the fune 
Yet, 
would say that Yogi Ibe tra is physi 
cally disabled 
would be 
Ar the 
on the job could never catch for the 
ankees 


to he 


| would venture to Say 


tions of this job no one 


Burt, on this job he 
disabled 


the man working 


occupationally 
Same time, 
kor you see, he happe ned 
born without legs below his 
knees and without 
Physically 


but, upationally 


arms below his 


disabled, YES! 
disabled, NO! 


This man Was Se le ctive ly placed and 


t Ibou 


has been trained in an occupation 


Burt 


where he can perform duties 


New 
helping 


of the State of 
came interested 
disabled 
hospitalization 
He was 


artihoral arm 


York), be 
the 
durnng his own 
rehabilita 

with an 


worker 
and 

d 
at that 


tion 


Deciding to tnd out for him 
self what problems the disabled 
Mr Board 


bdison Com 


industry 
iomed the Detroit 
pany \ 


period followed 


successful hve-veat 
including 
tions with the Sperry Gyroscope 


Company and the National Labor 


post 


Relations Board and then in 
June, 19585 the old execu 
tive Was asked to hecome Mr 


\ ards 


pe rsonal assist ant 


eee 


occupationally disabled he is not. 


His reactions might be 


asked tor stre ngth, that I might 


achne vt 
1 was made weak, that Im leart 
humbl to obe 
| asked for health, that I might do 
greater things 


I was given infirmit that | might 


do better things 
I asked for riches, that | might be 
happ 
l was given povert that | might 


he wise 


asked for power, that I might have 


the praise of men 


| was given weakness, that I might 


feel the need of Grod 
I asked for all things, that [ might 
enjpo life 
| was given lite, that | might enjo 


all things 


I got nothing that | asked for——bur 
everything | had hoped for 
Almost despite myself, m un 
spoken prayers were answered 

| am among all men, most richly 
blessed" 


College personnel people assume 
a great responsibility, a responsi 
world | 


heheve the disabled student as well 


bility to the youth of the 


as the able student should he com 
pletely « valuate d not only with the iv 
immediate colle ge ¢ ducation in 
mind, but also with re spect to what 
their vocational possibilities will be 
upon completion of their university 


studies 

All of you faced 
or have alre ady been ¢ x posed to the 
disabled 


The time has not been long since our 


are going to be 


probl m of the student 
country has been ravaged by polio 
epidemics These children, victims 


of paralysis are to become 


gong 
going 
from high school and preparatory 


students, are to graduate 


schools, are poing to entet college 


in vast numbers in proportion to 


those students that are increasing 


daily 


The disabled student may bye al 
problem or he may not be a pro 


considered 


blem are many factors to be 


First, how severe is the 


disability ? Second, what back- 


ground had this child? What has 
bee n his experience ? Has hye heen 
sheltered ? Held back in the world 


by parents who had been hesitant 
the child get full 
realization of his or her disability? 


to allow to the 


Or, has this child been brought up to 


(Continued on pa 


| 
a. 


slide rule 
cant 
ealeulate! 


As a placement officer, no doubt you've done it often, 
but put yourself in the place of a senior eng 


ineering student today 


You feel you're on the threshold of a promising 


career. Your college work has been above average 


word is going around that again: this year there are 


more good jobs than there are engineers to fill them 


OK, now what? 


The promises and offers begin, The better you 
are, the more choice you'll have. But how do you 
measure ollers? How do you scale promises? On what 
do you base your calculations’? Suddenly that slide 
rule you ve learned to rely on becomes about as help 


ful as a divining rod or a discerning Ouija board! 


Analytical thinking at this point will help. Re 
ducing the problem to its simplest terms: your main 
objective is to locate in a company whose record of 
engineering achievement marks it as one which 
your talents will be recognized, prized and tully 
utilized 


Such an analysis may not be easy for a senior en 


gineering student today. However, as a_ placeme 


Ofhicer, no doubt you've done ut often 


World's foremost 
designer and huilder 
of aircraft engine 


DIVISION OF UNITED AIRCRAFT CORPORATION 


EAST HARTFORD 8, CONNECTICUT 
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| He vital role of guidance 


counseling in the educational 


of today's students has 


well 


well recognized is the colle ue place 


colle ue 
become established 


ment othcer’s importance to the 
employers of college graduates. With 
respect tor the | nited ‘tates Grovern 


ment, however, the placement otheet 


Position to provide an add) 
tional and most signihcant service, 
4 service not only to the CGsovern 
ment as an ¢ mployver the large st 


the country but to the Cjiovern 


ment as the operating machinery 


de Mocrac\ 
he bederal 


is doing some of the 


of out 


Gaovernment today 


most vitally 


important work in the world. | pon 


the effective ac omplishime nt of that 


work depends the and well 


Safety 


being of all Ameneans, the main 


26 


tenance of peace, and the survival 


of treedom throughout the world 


These are formidable re sponsibilities 
They rest not only upon the men 
make the 


who top level decisions, 


but also upon the more than two 


million civil se rvants who man the 
machinery of Government through 
decisions ate carned 


whi h those 


out 
like 


afford to entrust such responsibih 


In times these we cannot 


tes to any but highly qualified, 
loyal, and dedicated men and wo 
men The problem of attracting 
such men and women to careers in 
the Federal civil service 18 mayor 
Civil 


you 


objective for che Service 


Whe n 


that the he ce ral ( wove rment covers 


Commission consider 


thousands of different occupations, 
300.000 


and that more than new 


people must be hired each year, vou 
the 


Commission must enlist all possible 


can readily understand why 


assistance in its career recruiting 


activities The enlighte ned support 
of professional counseling and guid- 


key 


in the solution of this problem 


ance workers can play al role 


one of the most pressing problems 
facing our country today 


The Civil 


is no stranger to guidance pring iple s 


Service Commission 
\s the central personnel agency of 
the Federal Government, charged 
with providing leadership in per 
sonnel administration throughout 
the Governme nt and with the con- 
tinual improvement of the merit 
system, the Commission makes use 
principles in 


of guidances many 


aspects of its work In competitive 


examining for employment, in sele« 


Underwood and Underwood 


tive placement, in traming and 


career development activities, the 


use ot these principles 1S evident 


However, the recruitment and main 
tenance of the superior work force 


that is essential to the 


accomplish 
ment of the Government's work 
requires the exercise of sound guid 
ance and counseling at all levels 


of the American educational system 


For the men and women of 


America who are just completing 


thei college training, the phrase 


“choosing a career’ probably has a 
more literal me aning today than it 
has ever had before. The college 
graduate of 1957 
make to choose not 
only the kind of work he wall do, 


but also the employer for whom he 


will do 


is really able to 


d tree houee 


the skills 


and abilities of our young people are 


loday, as never before, 
needed in industry, commerce, ed 
ucation, and government I he 


heavy demands for trained man 
power, and the keen competition 
among employers for the services 
of young men and women just 
market, offer 


them unprece dente d opportunities 


entering the labor 


to put ther talents and traming to 


work The man of the Class of 


'S7, instead of going forth to seek 
his fortune in traditional fashion, 
finds his “fortune” aggressively 
coming to seek him mght on the 
campus and in a somewhat dis 


concerting diversity of forms 

This wealth of opportunity can 
be either a good thing or a bad 
thing, depending upon how it 1s 


used With so wide a choice open, 


it is of the utmost importance that 
the choice be made on the basis of 
Lhe place 


ment ofheer us therefore contronted 


real and lasting values 


with a special responsibility tor 
giving students the wisest possible 
guidance In order to carry out 
this responsibility, he needs to know 
a great deal about what is required 
in many different helds of employ 
ment, and about what those ditter 
to otter My um 


mediate purpose 1s Co present sore 


ent helds have 


information of this kind on behalf 
of the career civil service of the 


Feder al ( rhiment 


The Federal Government is not 
only the Nation's biggest employer, 
but m my 


pre ed judgane nt, 


one of its best. In providing the 
many services, both national and 
international, that are required by 
the Amenecan people, the Govern 
ment employs 2,400,000) civilian 
workers. They stall more than 60 
departments and agencies, and are 
15,000) ditferent 


upations, representing tre arly 


enp ape d in about 


every kind of work that is found 
in private employment as well as 
some that is found in Government 


ale me 


You can get an idea of the 
Government's manpower needs 
when you consider that more than 
28 000) employees are at work in 
the phy sical 


scicnces, an equal 


number in the biological SCIenCes, 
60,000 in engineering, nearly 12,000 
18.000 in 
administration and in 

74,000 medi 
alhed trelds, in 


education, 83,000 in accounting and 


in the social sciences, 
personnel 
dustrial relations, 


cine and 


hiseal work, and $3,000 in inspection 


and inve Stigative activities 


Contrary to popular belief, these 


employees are by no means concen 
trated Washington, Less 
than 10 per cent of them work in 
the W ashington area The Vast 
majority 42 per cent are dis 
tributed throughout the 4% States 
while 3 per cent are located in ous 
lerntones and possessions, and 
nearly 6 per cent are in other coun 
world 


nder the merit system establist 


ed by the Civil Act of 1RRS 


tries all around the 


service 


‘ 
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Civil 


positions are 


and administered by the 
ervice ( mmission 
hiled through competitive examina 
tions that are open to all citizens 
As a result hiring practices in the 


bederal civil service 


democrati the are 


are comple te ly 
base d sole ly 
ibility and 


on the applreant 4 


character vithout any regard to 


politi pace religion personal pull 


or even the old school the 


Offers True Career Service 


W hile 


open compe tition for 
probabl the best 
known characteristic of the Federal 
civil service 


an equall 


signihcant 
feuture that wou “a true career 
Because of the size and 
scope of the Government's activi 
essential that there he a 
continuing corps of tramed and 


experienced cal servants to pre 


nerve the of bkederal 
programs is a fact of pat 
ticular sigmiheance to college stu 
dents, because it means that we 


to recruit oung people 


yiist for jobs, but for 


continuing weers lifetunnne careers, 


if possible. As 


need to recruit weveral 


wu matter of tact, we 


thousand 


college-caliber people every 
eat \¢ need hight qualihed, 
eet minded ounp men and wo 
men who have the potential to grow 
anal cle clop in the service and be 


come the Gavernment s career man 
mers, techmeomns, and professional 


le of tomorrow 


In descenbing to college students 


the advantages of a career in the 
| service, | begin with 
the assumption that them primary 
interest im selecting a career is the 


nuture and signifttcance of the work 


tor performed lh snot merely 
i guess it an based 
on the result of several attitude 
surVeyVS along students and recent 
yi ite n both public and ate 


emplo | beleve that the 


special qual t of | might say the 
il j aft the Cyovern 
ments work offers an important 


though rit ble value that no 


private empleo ment can. offer 


Consider the scope of the Lomited 


tates Government's activities and 


influence: where else will young 
people find a career in which the 
results of their own work will have 
nationwide impact? in which their 
horizons will not be bounded by the 
interests of one company, or one 


industry, or one city, state, of 
region, but will reach from border 
to border of this Nation and even 
beyond? It is this factor, I beheve, 
that inspires the high degree of 
dedication that marks the typical 
career civil servant, and that holds 
so many highly qualihed men and 
women in the service, even at some 
hnancial 

Careers in service offer 


publi 
satisfactions and rewards found in 
Many 


careers in Government for 


no other « alling 


people 
choose 
the opportunity of participating in 
challenging, far-reaching activities 
of Federal agencies. They draw a 
feeling of pride from the privilege 
of serving all of the American 
people Lhe enpoy the excitement 
of being in the midst of vital work, 
and of helping to further the 
progress of a great Nation 

The primary avenue of entrance 
into the Federal career service for 
college-caliber recruits is the Federal 
Service Entrance Examination, 
which was developed in 1955. I 
know that college placement othcers 
throughout the country are familiar 
with this recruiting program; in 
deed, its continuing success has 
bye en duc m ne small part to the tine 
support and cooperation they have 
given it 

The Federal-Service Entrance kx 
amination is open to college grad- 
uates and semor students in all 
mayors, and is used to a very wide 
variety of positions throughout the 
United States Positions in certain 
highly techmeal occupations, such as 
engineering, the physical sciences, 
and accounting, are hiled through 
separate examinations Dhere is no 
longer any “closed season” on any 
of these examinations; the Govern- 
ment 


accepts applications at all 


times Agencies frequently make 
hrm offers of employment to success- 
ful candidates while they are still 
in school, sO that actual employ- 
ment may begin immediately after 


theu graduation 


Under this careet recruiting pro- 
gram, the young college graduate 
entering the Federal career service 
is at once associated with work of 
obvious importance, under the guid- 
ance of semor othcers who are out- 
standing in their respective helds 

4 new man in the Bureau of the 
Budget, for example, is associated 
with a senior examiner in reviewing 
plans and operations of assigned 
agencies, where he may contribute 
to fhseal and 


program judgments 


affecting nationwide activities o1 


the expenditure of bilhons of dollars 

In the Air Force he may be en 
gaged in the world’s largest business 
in procurement and maintenance, 
or at the frontiers of scientific re- 
search and development. He may 
play a part in the management of 
the new Navy, with its programs for 
guided missiles and atomic sub- 


marines. Army's 


He may enter the 
far-flung industrial organization 
through a scientihe or administra- 
tive position im research, manu- 
facturing, or distribution, leading to 
executive posts at the highest levels 


of the Army’s civilian career service 


Variety Almost Unlimited 
The Federal 


almost unlimited variety of program 


service offers an 
opportunity, in the small agencies as 
well as the large ones \ career 
employee may he Ip to promote and 
protect the health of the national 
economy through the activities of 
the Securities and Exchange Com 
Small Business Ad- 
ministration, or the Tarnft 


In the Housing and Home 


mission, the 
Com 
mission 
Finance Agency he may assist in 
building better housing and better 


And le t's 


not overlook the Civil Service Com- 


communities for America 


mission, whose responsibility for 
providing government wide leader 
ship in personnel management dir- 
ectly affects more than two million 
Federal employees, and whose suc 
cess in securing a high quality careet 
work force is a vital factor in the 
successful operation of every agency 
of the executive branch 

Those who are interested in our 
Government's global activities may 
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TIME 


TO 


The arrival at a fiftieth milestone is, we believe, a time 
for looking forward to new horizons rather than for 
dwelling on past ace omplishments 

So we at Cyanamid are looking to the future, con 
fident that the Company's growth to a position of 
leadership in the chemical industry provides a firm 
foundation on which to go forward in the years to come 

To meet the new challenges that lie ahead—in 


LOOK 


FORWARD 


research product cle velopment, 
other fields 


people endowed with these talents we rely heavily on 


marketing and mans 


requires imagination and ente ryperine on 


College Placement Officers, whose judgment and pet 

ception have proved to be one of our most valuable 

recruiting assets 

Awenican Cyanamip Company, College Relations Office 
50 Rockefeller Plaza, New York 20, N.Y, 
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¥ YOU'RE LIKE MOST PEOPLE, you think of an 


editor as a man who's “chair-borne’’ most of the 


time... tied to a desk at an indoor job. 

Nothing could be further from the facts when it’s 
a McGraw-Hill editor you're thinking about. Frank 
Kovalecik, Western Editor of McGraw-Hill’s 
ELECTRICAL WORLD Magazine, can quickly tell 
you that. He’s anything but a desk man . covers 
11 states and part of Canada. Frank says: 

“In 1956, | made eight major field trips, covered 
close to 24,000 miles. | was underground in a trans- 
former vault in Los Angeles, inside a diversion tun- 
nel in Idaho, atop a steel transmission tower in 
northern California. Projects visited included The 
Dalles multi-purpose project, Hoover Dam, Hells 
Canyon, and even behind the scenes (electrically) at 
the Republican National Convention. But none of 
them can touch the “Operation CUE” A-Bomb test 
| covered a year ago! 

“My chance to witness the detonation of a nuclear 
device came when the Federal Civil Defense Admin- 
istration and the A.F.C. decided to test non-military 
effects of the blast. | reported on what happened to 
electrical utility lines and equipment.” 

Frank wouldn't say so, but his story seta record .. . 
from explosion to editorial pages in four days! The 
pictures at right were part of his original coverage of 
this fast-breaking— “hot —news story for his maga- 
ine 


MeGraw-Hill As A Place to Work 


Frank can tell you about this, too 

“My first editorial job—with the Purdue Expo- 
nent in college — didn’t use my engineering training, 
but it showed me the way to communicate what’s 
new in engineering to report and interpret the 


work of engineers for the benefit of other engineers. 


McGraw-Hill Magazines 


McGraw-Hill Publishing Company, Inc. 
330 West 42nd Street, New York 36, New York 


YOU 


Frank Kovalcik, Purdue ’48, Covered 24,000 Miles in 
1956 as Western Editor of ELECTRICAL WORLD 


“When I got my BS. in E.E. I started with 
ELECTRICAL WORLD in New York. Within a year 
| was promoted to Assistant Editor and made re- 
sponsible for a department of the magazine. Before 
the big jump to San Francisco as Western Editor in 
54 | served briefly as assistant to the managing 
editor. 

““As Western Editor my search for news takes me 
into all important phases of the electric utility indus- 
try —and into association with top management and 
engineering men. Working with them is a constant 
reminder that the choice of an engineering-editorial 
career was the right one for me.” 


YOU—and McGraw-Hill Magazines 


You, too, may find the right opportunity for your- 
self with McGraw-Hill 
lisher of business and technical magazines. If you 


the world’s largest pub- 
are the kind of man we're looking for — both an engi- 
neer and an alert, inquisitive, knowledgeable man 
who likes to report, appraise and write, we want to 
talk with you. 

Send today for your copy of “Successful Careers 
in Publishing at McGraw-Hill” for information 
about career opportunities. Or write to us about 
yourself. We're interested in your background, extra- 
curricular activities, college record, summer jobs and 
career goals. Write to: 


Peter J. Davies 
Assistant to The Editorial Director 
McGraw-Hill Publishing Company, Inc. 
330 West 42nd Street, New York 36, N. Y. 
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Frank Kovalcik (right) and 
Karl M. Bausch, Chief Elec 
trical Engineer of Bechtel Co 
and official observer at “Oper 
ation CUE” for the Edison 
Electrical Institute. Smaller 
illustrations taken by Frank 


show typical blast damage 


caused by a test detonation 
of a nuclear device to electric 


utility lines and other facilities 


eee 
4 
— 
| 
‘ 
3 


in choosing your college 


When you were de« iding on ac ollege, you probably looked for certain 
specific qualifications. You wanted one that was above the ordinary 

that had a reputation for original contributions to your field... 
and yet would offer you a well-rounded education at the same time. 


Why not use the same approach in deciding on the firm with which 
you want to associate upon graduation ? 


lake Arma, for example. 


Here’s a company that has established a reputation for the most ad- 
vanced fire control system in the country. In addition, Arma has set 
the pace for the state of the art in inertial navigation—the ICBM 


guidance systems that require no earthbound direction or terrestrial 
source of energy 


And these are only two current Arma projects. The truly unusual 
diversification of work areas here, calling for a wide range of electri- 
cal and electro-mechanical engineering skills, is one of the prime 
reasons many young engineers join Arma. Since you are exposed to so 
many activities not usually found under one roof, you can literally 
grow as fast as your abilities and interests can take you. 


There are many other advantages at Arma: High starting salaries 
.regular merit increases... full company benefits...and carefully 
defined assignments consistent with your background. 


In addition, Arma encourages and assists its engineers to take evening 
courses in nearby colleges, leading to advanced degrees...to attend 
meetings of technical societies and to publish original papers —all 
factors which will help speed your progress. 


Finally, there’s the fun of suburban life in Long Island, with all its 
famous recreational activities. And you're just minutes from incom- 
parable New York City and its entertainment and cultural facilities. 


What more could an engineer ask ? 


SEE THE ARMA REPRESENTATIVE When he visits your campus, or write to: 
Mr. Charles S$. Fernow, Administrator of Technical Education. 


Make Aa 4 DIVISION OF AMERICAN BOSCH ARMA CORPORATION 


ROOSEVELT FIELD, GARDEN CITY, LONG ISLAND, WN. Y. 


If you'd like a booklet discussing Inertial Guidance and why Arma believes 
it to be 


he answer to the problems of extra-terrestrial navigation, write us 
for your free copy 


\ 
Choose your first job z 
with the same care you used 
| 
Gia 


I. the entrance to your othce 
blocked by company literature? Do 
you need the muscles of a stevedore 
to unearth company A’s priceless 
moment? 
collected 
that all 


information he un 


information at a given 


Or are you calm and 


knowing for certain bro- 


chures and 


disturbed in several crowded tle 


abine ts? 


when we 


two years ago 
installed our present vocational 
library, we were beset with these 


\dmuttedly, the 


basic idea for the library equipment 


very problems 


was borrowed from others, but 
certain innovations and changes 
have made it workable for us. So 


well did it pass the severe test of 
this year’s flood of career informa 
tion that it has been Supgpe sted | 
construction of the 


des ribe the 


equipment and its use 


Cases Are Removable 


The library cases (three and 
shelves (1000) are of plywood and 
were made by our maintenance 


department at a total cost of $665 
The 


sides of the room and are removable, 


cases are placed against the 


a dehmite advantage should our 


othce location be changed. Resting 


on a base 2!'.” high, each 


high, &’ 


deep, and 1s partitioned vertically 


Case 


measures 6’ wide and I’ 


into eight sections Supports for 
the remoy able shelves Age provide d 
by four metal strips with perfora 
tions for brackets, thus permitting 
an adjustment of the space to 
accommodate varying quantities of 
literature kach shelf 


i" 256" 


\t the present time two cases are 


measures 


devoted to company and organiza 
tion literature, arranged alphabet 
with the name on the 


shelf 


a word of caution should you adopt 


ally 


dge 


of the And here | might add 


this plan Le sure 


to specify a 


plain edge on the shelf. Our main 


tenance department, beleving if 


was doing me a special favor, made 


Iustrations provide details of Delaware filing 
Above, 
adjustment of shelves 


system wall-mounted strips permit 
Below, brackets sup- 


port shelves to accommodete the booklets. 


Weho’s on Top — 


You, or Company 


Ateraturer 


By Geraldine Wyatt 


Director of Placement, University of 


De laware 
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the hest set of shelves with a 


decorative, 


grooved edge which will 


not hold a metal frame for the 


¢ ard! 


The third case contains the fol 


lowing 
| ( ivil 


arranged according to the month 


ervice Announcements, 


bulletins, and 


appli ation 


forms 


6. Literature of Companies In- 


terviewing on Campus (An- 


nouncements of campus inter- 


views are posted by weeks and 
two weeks in advance. The 
literature is arranged alphabeti- 
cally within the designated week 


This saves time when the student 


signs for interview and assures 
his getting the information speci- 
heally sent for the campus inter- 


view 


7. Summer Employment Oppor- 
tunities, broken down into tech- 


nic al and non-techni al 


Additionally, a cross reference 


hle by degree classification 1s avail- 


able on 5° x 8” cards. For example, 


Complete with labels, shelves present uniform a card for mechamical engineers lists 
appearance although their spacing is irregular. all the companies employ ing me- 


chanical engineers 


Government Agencies, 


Although this set-up is still not 


arranged alphabets ally pertect it will not accommodate 


3. General Career Pamphlets, that certain literature of unorthodox 
arranged alphabetu ally size it has proved its worth by 
$. School Information and making information accessible to 


Pamphlets student and staff, plus saving time 


Fellowships required for hling 


Your future deserves 
a look in the field of 


Life Insurance 


Have you considered the many opportunities with ex- 
cellent advancement and carning potential for men 
and women of varied educational backgrounds with 
the Massachusetts Mutual. 


For details contact: 


LIFE INSURANCE COMPANY 
SPRINGFIELD +» MASSACHUSETTS 


Organized 1851 
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Graduates in engineering, physics, 


applied math., allied sciences: 


You can do much better 


than a “standard” career today! 


Careers, like cars, come in various models. And now 
adays such things as security, adequate compensation, 
vacations with pay are not ‘extras’ any more 


just “standard equipment’'! 


they're 


As an individual, 

you decide whether 

you want white wall 

tires or maybe a 

sportscar. You 

should do no less 

in choosing where 

you want to work 

At North American 

fringe benefits are 

second -to- none; 

Puen but you can get 

much more than that. Such extras as creative work, 
advanced technology, latest facilities to implement 
your work—these all add up to rewards an ordinary 
job cannot give. You'll work with men of high profes 
sional standing. Your personal contribution will earn 
quick 


recognition 


It will be worth your while personally, as well as 
financially, to find out about the extras that go with 
a position in any of these four pioneering fields 


MISSILE DEVELOPMENT ENGINEERING 

The SM 64 Navaho Intercontinental Missile is only one 
of the projects here 
standards of the 
work, the quality of 
the facilities, the 
caliber of the men 

Here you will deal 
with speeds well 
up into multiple 
Mach numbers 

encountering phe 

nomena that were 
only being guessed 
at a few years ago 


You can well imagine the exacting 


AUTONETICS DIVISION— Automatic Controls Man Has 
Never Built Before 


NORTH AMERICAN AVIATION, INC, 7 


The techniques 
of Electro mechan 
icalEngineering 
reach their ulti 
mate efficiency in 
their application to 
missile guidance 
systems, fire and 
flight control sys 
tems, computers 
and recorders. You 
will explore, study, 
test, develop and produce apparatus that can extend 
or supersede the human nervous system 


ROCKETDYNE DIVISION — Builders of Power for Outer 
Space 


arom 


If you like challenging work, the large liquid propel 
lant rocket engine is your field. This Division operates 
the biggest rocket engine workshop in the Free World 
the Rocketdyne 
Field Test Labora 
tory in the Santa 
Susana Mountains 
The engineers and 
scientists say they 
meet more differ 
ent phases of work 
ina week here than 
in a year of ‘con 
ventional’ practice 


ATOMICS INTERNATIONAL — Pioneers in the Creative 
Use of the Atom 


At this Division you will see a new industrial era tak 
ing shape, and play your part in putting the peaceful 
atom to work for mankind. Nuclear Reactors of various 
kinds, for both power and research applications, are 
designed and delivered to order by Atomics Interna 
tional. With many ‘‘firsts’’ to their credit, these dedi 
cated men continue to spearhead the progress in this 
exacting field 

For more information write: College Relations Repre 
sentative Mr. J. J. Kimbark, Dept. 991-20 Col., North 
American Aviation, Inc., Downey, Calif 
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(unanimous write-in) 


EDIT 


. ADVANCEMENT 


PERMANENCE OF JOB 


RELOCATION POLICY 12. WORKING HOURS 


reported for work 


Questionnaires 


were ace ordingly ce Vise d and matte d 


tions for and distribution to 


When results were 
thonnaires were returned, a sampling 


considered both representative and 


parate scoring sheets were used in 


the initial distribution, one being for 


a shght difference 
thinking of the 


‘traimmg faculties,” but were other 


wccepted position but had not 


7. VACATIONS & HOLIDAYS 


13. HEALTH INSURANCE 


were combined in the final analysis 


reported on these pages 


\s reports were talhed, a detmnite 
trend was established after posting 
the first 30 questionnaires a pat 
tern that never changed through the 


LOOth, 150th, and tinal tabulations 


The respondents, in checking off 
items on the questionnaires, were 
given hve choices: imperative, es 
sential, highly desirable, undesit 
able, and “window dressing.” For 
the purposes of the survey, sine 
all items listed are use d in bro« hures 
or mentioned in interviews to some 
degree, the choices were not broken 
down into the hve categornes Ir 


was felt that it was more important 


to know those areas of interest 


; 
4 
« 
LOCATION 
6. FINANCIAL BENEFITS 
emphasis of subject mater 
known to mversely vith the to the placement othcers of 1] 
of the nearest copywriter western universities with 
Recogmang that whim. rather 
than has often influenced meet the requirements 
thre mitent of compan brochures, 
\ssociation assigned its capable 
Researcl omimuittes undet the Va ( tt lwo 
hairmanship of Justin Johnson of 
the Hughes Aircraft Company, to 
eparate the facts trom the hetion soentihe and one for non-scientity 
\s poll of mdustry and of pl wee mayors This separation made it 
tient offers had alre id been possible 
undertake by others, the Com in the 
mittee turned to what it considered lhe non-soentihe attached more 
the onl iuthentic source the sygmheance to “salary” than to 
vet wise unchanged. Both categories 


14, FIRM’S PLACE IN COMMUNITY 


which should he emphasized most, 


as the scoring indicates 


kinal results were interpreted to 
the W.C.P.A 


in audio-visual 


Conference delegates 
style through the 
use of the cartoon sequence repro 
duced here 


of Mr 


through the courtesy 


Johnson 


ix additional questions, not re 
ported in the above sequence, cast 
turther light on the desired format 


and content of recruitment bro 


chures Ot the 


reported that they had read their 


respondents, 84°, 


t mployer’s 


That the 


future company bro- 


chure more expensive 


types of brochures were not addi 
tionally impressive was reported by 


74 


Si The use of multicolor effects 


9. EMPLOYEE SERVICES 


15. TERMINATION OF EMPLOYEES 


was found ettective by 80°), how 
evel 

That there are limits to the degree 
of economy in format was indicated 
when 76°, stated that the briei, 
“throwaway” type of brochure was 
not better than the elaborate type 
The semors also felt that while size 
bulk in itself 


was not desirable and information 


was of no importance, 


should be concise and factual The 


standard & x 11 size was favored by 


55°, with the remainder evenly 


divided 
Signiheant advice also stemmed 


trom additional suggestions offered 


by the students They generalized 
that brochures need to be some 
what attractive but took a dim 


view of large colored pages contain 


16. COMPANY HISTORY 


otters 


are couched in glowing terms that 


ing no information oO many 


their sales resistance 18 high and 
anything Supgpesting high pressure 
salesmanship is) met with pro 
porhionate ly high resistance thee 
same vein, it was pointed out that 
the high pressure “company man 
could be dispensed with He tends 
to alenate 


prospective employees 


rather than attract them 
Most 


giving hazy gene ralities rather than 


booklets were indicted for 


coming to the and Stating 
facts 


belie ved, 


of housing 


Amorg the latter, the 


should be a desenption 
facilities and general 
living costs of the area particularly 


for marned men 


37 


2. TRAINING FACILITIES 3. COMPANY POLICIES 4. SALARY INFORMATION oh 

J / | 

8. HIRING POLICIES es 10. CONDUCT ON JOB 

Dy 

— 
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17. PHYSICAL EXAMINATIONS 


20. SUGGESTION SYSTEMS 21 


Most 


desirable or 


‘ onside re d 


only if 


subjects were 


essential they 


vt unusual or different than that chure 


t hve expected the formation 


brackets of 


especially i 
Vacations he alth mn 


More 


nlormation 


imance, ete specihe exam might be 


ples and the eflectively 


ot sork done at 


on type 


the company Was a 


particularly sought. In addition to brochures 


ork, location and salary should being 


ATHLETIC AND SOCIAL PLANS 


be stressed, but not tringe benehts 
indicated that if 
is of small size 
presented in 
cartoon manner, the reader's interest 
gained and 
Others suggested that 
differentiation 
given 


employed and 


22. EATING FACILITIES 


sidered appli ants only | he latte ! 


might be throw 


prov ide d with a 


the 


the bro 


and the in away type while former could 


semi be given a durable publication 
Finally, the respondents Ssuggest- 
held 


ed, “Don’t dwell on retirement 
the 


more 
average colle ue 


that 


man is not 
He is 


future, 


made between thinking far ahead. 


interested in the 5-10 year 


that of 30 


those aC tually 


those con not 4) years.” 


Ilustrations by Jack Collins, Hughes Aircraft Co. 


WEIGHED 


Bru 


\ representative sample of 170 career pubhecations 


of manufacturing compames was drawn with three sets 


ontena apphed 1) topies of occupational informa 
of information, and j 


ot thre 


on qualit quality of the 


publeation 


(HM topics of information, were found in the 


pubheations but only 16 were in 50°, of more of the 


brochures and onl 4) compames included 50°, or 


nformation but onl 


more of thre topics were 7 topics ot occupa 


tronal eight were in or more 


AND FOUND WANTING 


of the publications and only 14 compamies covered 50°; 


or more of the topics in their publication 


Iwo of the eyht critena of quality of information 
were met by 50°, or more of the publications and 54 
companies met 50°, or more of these critéria Iwo of 
the 10 entena of quality of organization were met by 
50%, or more of the publications while 32 companies 


met 50°, or more of these criteria 


Diversihcation of topics of information is limited, 
according to Dr. Grant, and a majority of the topics of 
occupational information are not found in most of the 
publications The quality of the information and the 
quality of orgamzation of the publications are weakened 


either because critena are unmet or, if included, 


subject to limitations 


Los rf ve 
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18. GRIEVANCES AND COMPLAINTS 19. EXECUTIVES’ BIOGRAPHIES 
@ 7) scerpts from a th by Dr. 
rad Pla ment Bureau pr a further di amenta 


YOU TELL US YOUR GRADS WANT THIS: 


INTERESTING COMPANY 
WORK STABILITY 
WITH A PLUS 

CHALLENGE GROWTH 


OPPORTUNITY 
FOR 
ADVANCEMENT, 


THIS IS WHAT PROCTER & GAMBLE OFFERS: 


“P & G finds its men through a "The record of P.& G.'s spec- “At a time when many a U. S. busi- 
definite program for hiring, train- tacular achievements in the nessman fears a recession and the 
ing, and promotion of potential detergent field nicely demon- threat of much tougher competition, 
executives. It gives the same kind strates the Company's skillful P.& G. is a prime example of 1) 
of attention to developing co-ordination of product how to sell goods despite recessions, 
management men as it does to research and aggressive and 2) how bitter competition both 
developing a new product, or the marketing.” inside and outside a company can 
market for it.” make it grow.” 
Week Magazine Magazine 


PROCTER & GAMBLE 


CINCINNATI, OHIO 


ADVERTISING ENGINEERING RESEARCH & DEVELOPMENT 

BUYING MANUFACTURING SALES 

COMPTROLLER’S DIVISION MARKET RESEARCH TRAFFIC 
OVERSEAS 
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WANTED: Graduates who are 


eager to help Shell 
answer questions like these 


How can we get a better picture of underground formations 
without test drilling? 


How can we improve our knowledge of ocean floors, and of 
the formations beneath them? 


Are there ways to reduce the high — and still rising 


cost of drilling? 


Once an oil-bearing formation has been found, how can we recover 
a larger percentage of the oil that’s in it? 


How can new techniques help Shell Chemical produce and 
market its products more efficiently? 


How can more effective use of agricultural chemicals be made to produce 
richer crops in shorter growing seasons and with fewer man-hours of care? 


Will new developments in instrumentation make possible 
pipe lines that run themselves? 


How can we improve the quality of petroleum products? 


What is the best way to increase the high-octane gasoline yield 
from heavy crude oils? 


What happens to lubricants in a plane approaching the “heat barrier’? 


Where will the more concentrated sources of energy for 
tomorrow's aviation fuels be found? 


How can we help the independent businessmen who operate 
Shell service stations increase their sales and profits? 


—and many more! 


These questions cover a lot of ground, don’t they? and help. You'll find more details in our booklet 
Well, so does Shell. And so do the graduates we're “Opportunity with Shell,” which is available now 
looking for. As you can see, there's lots of work to through your campus placement office. Shell Oil 
be done. We're going places at Shell. Some of to Company, Personnel Department, 50 West 50th 


day's graduates will get the chance to come along Street, New York 20, New York 


SHELL COMPANY 


SHELL DEVELOPMENT COMPANY 


SHELL CHEMICAL CORPORATION SHELL PIPE LINE CORPORATION 


How does it feel to work at the Timken Company? 


UST fine, if you'd like to keep on learning by 
| working with experts. Timken Company 
engineers and metallurgists are the acknowl- 
edged experts in their field. Industry looks to 
them for help in solving the toughest bearing 
problems. 


Just fine—if you want to sell to a// industry. 
Timken Company engineers work with every 
major industry —automobile, aircraft, railroads, 
steel, mining, farm and construction machinery. 


Just fine—if you want to get ahead. Some com- 
panies hire men from the outside to fill open- 
ings. The Timken Company promotes only 


from within. 


Just fine—if you want to go with a Company 
that’s a leader—and still growing. The Timken 
Company is the world’s largest manufacturer 
of tapered roller bearings. Yet we're continually 
expanding existing markets, opening up new 
ones. You keep growing right along with us. 


Just fine—if you like designing equipment 
like automatic production machinery, The 
Timken Company has just completed the world’s 
most modern bearing factory in Bucyrus, Ohio 
to produce bearings by the millions. 


Want to know more about opportunities tor 
your graduate in engineering, general admin 
stration, sales, mill and factory 
supervision, accounting and 
metallurgy?’ Send for our 
booklet, “Career Opportuns- 
ties atthe Timken Company 
Drop a card to The Timken 
Roller Bearing Company, 


Canton 6, Ohio L 


THE TIMKEN ROLLER BEARING COMPANY 


TAPERED ROLLER GEARINGS - ALLOV STEEL 
4&4 SEAMLESS TUBING - REMOVABLE ROCK BITS 
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CAREER OPPORTUNITIES 
WITH 


BUSINESS FORMS 


Business and Liberal Arts Graduates Sales Representatives 
(B.A., B.S., M.B.A.) General Business Trainees 


Accounting Majors (B.S.) 
Business Graduates Accountants 


Engineering Graduates 
(M.E., I.E., E.€.) Project Engineers 


As a major producer of business forms and systems for more than 60 years, 
UARCO serves all of American business from small retail establishments 
to the largest corporations. All enterprises, large and small, depend upon 
forms to control key operations in purchasing, receiving, production, sell- 
ing, disbursing, billing, stockkeeping, collecting, and delivering. 


As enterprises grow and markets expand, more and better business forms 
are required. In recent years new developments in machine accounting 
and data processing have opened even greater fields of opportunity to 
the forms industry. UARCO is in the forefront of these developments in 
engineering, manufacturing and sales. 


To the college graduate, UARCO offers an opportunity for personal 
growth - - - with a growing company - -- in an expanding industry. 


Interested graduates may be referred to: 


Industrial Relations Department 


LARCO 
141 West Jackson Boulevard 
Chicago 4, Illinois 
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= young person who enters 


college has to make a number of 
choices which will have far-reaching 
effects upon his Ife Such choices 
require a look into the future 
needs to think 


of what kind of life he wants to be 


First, the student 
living hfteen or twenty years hence 
And second, he must try to estimate 
what the world of that time wall be 


asking from its workers and leaders 


We lve in a time of change 
Millions of adults are today engaged 
which didn't 


Occupations exist 


as little as twenty-hve years ago 
In addition to the age old questions 
ot life, 


problems quite new to 


all of us are daily faced with 
mankind 
There is no reason to think that 


such programs will not continue 
Therefore, we must all try to 
make our education for this furure 


And, 


and cry iliza 


as adaptable as possible 
because our economy 
tion are becoming increasingly tech 
nological, we must be educated to 
meet the many complexities at high 
levels ot 


analysis The leader of 


tomorrow whe ther business exec 
utive, professional man, or states 
man will have to be an intelles 


tual pioneer kven the worker 

clerk, technician, craftsman will 
need to use mental powers of a 
higher order than those developed 
by mere training in specihe routines 


Not only 


happiness, but also the 


individual success and 
welfare of 
our democratic society, 1s involved 
kducation for tomorrow must pre 
pare tor adaptability and imagina 


tive use of intelligence 


Any education will be only as 


broad and deep as the student 


chooses to make it \nd classroom 
study should be only the beginning 
of an educational process that con 
throughout life \r the 


Same time, 


rinues 
a student's choice of his 
have a fat 


college courses can 


reaching ettect 


In an age of specialization and 
technology it might appear that the 
most direct road to success would 
he to study only the subjects which 
cle arly point to the job goal le 


cause such courses often emphasize 


the apphed tex hnique sofa vocation 


as it exists today, the \ might seem 
to be the best preparation for 
getting and keeping a position 
However, true versatility, which 
is necessary for personal promotion 
in any held and which will be de 
manded by the many new helds vet 
to he deve lope d, doe snot come trom 
narrow skill in 


Rathe r, it 


grounding the 


specihe activities 


rises from a thorough 
helds of 


human learning, and from sufhcient 


basic 


acquaintance with all branches of 
learning to permit wide knowledge 
to bear upon new proble ms. School 


ing which does not provide such 
resources 1s probably training rather 


than education 


In the past there has often been a 
wide separation at this pome he 
tween the liberal arts colleges and 
the professional or technological 


schools Phe gap is steadily closing 


In most mayor professions, a 
liberal college education 1s required 
for admission to a professional 
school ngineecrng and te hnolog: 
cal schools are deliberate ly increas 
ing the social and humanistic studies 
in their curneula Business colleges 
and other vocational-centere d 


schools ate also including Where 


liberal studies in then degree pro 


grams 


\r the same time, the liberal arts 


colleges are more and more 


recog 


nizing that career objectives are 


worthy of consideration Voca 
ronal concern does not have to be 
narrow or illiberal, and 


education need not be antivoca 


tional 
\s pointe d out by the Educational 
Policves Commission of the National 


duc ation lation in its bookle 


Vanpower and KEducatior (1956 
Vocation has signihcance for all 
education and the individual's 


entire education inevitably in 


Huences his careet Dechnical 
skills and manual skills are best 
utilized only where other skills of 
wholesome living are also present 

Specialization iS an essential 
in modern industry and society, 


but narrow specialization at the 


beginning of a career in the 


likely to 


1950's amd 1960's is 


CAREERS 


AND THE 


LIBERAL 
ARTS 


Basing his article on a 
two-year survey, the 
author gives new insight 
to an old problem, “Just 
how employable is the 


Liberal Arts graduate?” 


By Emerson C. Shuck 


Dean of the Colle ft Liberal Ant 
RBowli 


(ree State nioersit 


| 
rey 


idual 


reasing spec ial 


more than 
t helps him 
iZation a function of expenence 


and tr mong on the job 


[his increased emphasis on libe ral 


for 


Career preparation has 
its source not so much in the s hools 
the miselve as in the professions 


md busimess Practical exper 


li be ral 


needed for all persons, 


ence has hown that more 


Ate 
and that there ate 


Stipe 


opportunities for persons who have 
oncentrated in college on the 
liberal arts rather than on techmeal 


Need has 


been shown for those subjects which 


parti ularly 


beaut upon human relationships and 


ultural alues 

sithout exception, the 
older colleges of the nation were 
wiginally liberal arts colleges. Tradi 


thonally they have stressed a breadth 


of stud mda mastery of prince 


This 
today the primary function 
ofa liberal arts 


| il rather than of specihes 


remain 


college | yvenun the 


professional schools of large um 
ersitue liberal arts subjects pro 
de the mayor core of most under 


yi muse of the 


How 


ever, a trae bheral education means 


pore pet 


hush nature of these studies 


more than merely using those prin 


ipal courses vhich ate needed to 


rds techmecal spe ralization 
It means the dee study ot prine iple 
ind a wide acquaintance with fund 
imental human 


knowledge and 
ativit 


\\ ith 


aniations im institu 
orabization the numerous 
liberal arts or arts and science 
departments of an college or um 
versit ma bye 


bre id 


muheation the 


grouped into four 


subject) areas verbal 


com 
humanities, the 
social studies, and the sciences and 
mathematics bach of the depart 
ments usually offers suthcrent cours 
es to provide a reasonable 


oft the 


mastery 


particular subject 


| pon 


choosing a department for mayor 
concentration, a student wall ordy 
nantly take about one-hith to one 
fourth of his college program in that 
department I he 


work, alls 


cle partir nts 


remainder of his 
taken in many other 


should provide sup 


porting and broadening learning 


Ihe term “lberal 


arts” 


means 
knowledge which liberates or frees 
the individual from routine, trom 
narrowness of vision, and = from 
dependence upon immediate per- 


Such 


is the key to true career success 


“*Libe ral 


development of understandings in 


sonal experience versatility 


arts” also means the 


the arts of living and of getting 


along with people. Employing ofh- 


cers and have 


executives stressed 


that the than a 
specihe skill is employed and _ pro- 


moted The 


“person” rather 
libe ral arts strive to 
develop personal growth and under 
standing of others, largely through 
studies of the major scientific and 


artistic records of our 


civilization, 


rather than by 


dire t apply ation 
of specihe te hniques of behavior to 


parti ular situations 


“liberal 


toward 


that 
attitude 


It should be clear 


arts’ means an 
knowledge and life, even as much as 
it may traditionally refer to certain 
subjects of study. In many cases, 


courses which are 


von ational in 


subject 


matter may be of 


great 
liberal value because of the way in 


whi h they Ate 


taught This can 
never negate, however, the funda 
mental necessity for the traditional 
liberal subjects ina truly rounded 


t duc ation 


Because the lberal arts subjects 


reveal directions by what seems to 
he indirection, they are often called 
impractical Yet, practical exper 
ence shows that the long way home 
may be both more satisfying and 
more valuable in the end. Certainly 
this is what the leaders in the work- 


a-day world keep saying 


Students (and parents) often ask, 
“What can one do with a Liberal 
degree? One honest answer is, 
almost anything you want to do 
because you have a versatile educa 
tion. Remember that persons, not 


skills, make for eventual success 


definite 
answers can be given to the question 


Howe ver, some more 
Leaving aside the specihe applica- 
tions which many lberal arts sub- 
jects have to parti ular occupations, 


the evidence is also clear that any 


liberal arts concentration 18 a good 


career basis 


Can Make Better Position 


The main point of the suggestions 
to follow is that a liberal arts grad 
uate, regardless of his subject mayor 
in college, can find many kinds of 
employment; and what 1s even more 
important, he can make a better and 
more satisfying job for himself in the 
future. He may have to exert more 
than if he 
trained for some specif job He 


initiative at hrst were 


may also receive a lower beginning 


salary than his more vocationally 


trained counterpart But actual 


records show that on the 


average 
prol ably will 


have passed his technical friend in 


within ten years he 


both position and salary, all other 
things being equal 

It 1S there will 
always be needs for vocational and 


W hat is Some 


times not so clear is that there will 


obvious that 


tec hn al spec talists 


also always be needs for the liberal 


arts generalist 


lo call the liberal arts student oT] 


generalist does not give the full 


Breadth to the 


point of shallowness can be as harm 


story, howe ver 


ful as too narrow a background 
very college student should go as 
deeply as he can into at least one 


area of basic human knowledge 


In addition, there are many kinds 


ot spec ialization based 


upon the 
fundamental arts and sciences which 


are high demand today’s 


world This is especially true of 
the psychological and social ses 
ences, of the research and applied 


\uto 


mation and techmeal progress will 


sciences, and of mathematics 


increase the needs of 


society tor 
such graduate experts Students 


who are follow the 


willing to 
rigorous paths of such basic special 
ization will hnd ready career oppor 


tunities 


The need for engineers of all kinds 


has been widely pubheized. kn 


back 


wanted for 


gineers with a liberal arts 


ground are especially 
administrative positions 
well known, 


Less perhaps, but 


equally challenging, are the oppor 


(Continued on page 96 
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the SKY’S the 
with UNITED 


As the nation’s No. 1 coast-to-coast airline, United offers 
No. 1 career opportunities. And the range of vocations 
for the college graduate is wide: 


Industrial Engineering 


Aeronautical Engineering 


Food Service Supervision 
Flying 
Public Contact Assignments 


College women will find exciting careers with 
United Ai: Lines, too as stewardesses on lux 
urious Mainliners 

Please refer qualified applicants to the address 
below. Or write for further information 


C. M. Urbach, Dept. JCP-3 
Superintendent of Placement 
United Air Lines, Inc. 
Operating Bose 


U N ITE D Stapleton Field, Denver 5, Colo. 


AIR LINES 
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“A SURVEY OF OCCUPATION 
PREFERENCES 


A 


What are the preconceived impressions of college seniors concerning 


their life’s work, the jobs they expect to perform, and the conditions under 


which they hope to perform them. 


A characteristic of our society 


is that many people must choose 
them yobs when they are quite 
oung and before they are well 
prepared to do so kor this 
reason, parents and other occupa 
tional advisors play a large part 
m guiding young people 
ippropriate’ jobs Many ad 
iors are limited in them ability 
to provide broad vow ational in 
formation. Parents may instruct 
thei children as to the 
tunce of proper ob choice inden 
coutage care i lection leach 
ers oma stress the study of 
Vatious OCCUPATIONS bout too often 
thre have to deal with this 
problem with madequate factual 
information and little real under 
standing of how jobs are se lected 
Oy! recently has there been 
research and information as to 
how individuals choose then 


College students have a longer 
period than others in which to 
evaluate alternative jobs, yer 
Many approda hygraduation 
undecided as to the ob they 
should seek. A study of the factors 


which influence college semiors’ 


author, are findings of statistical interest to recruiters in particular. 


iob choice was believed to be of 
\ alue to students as well as to 
college officials and business 
executives 

\ccordingly, such a study was 
undertaken in the torm of a 
survey of the occupational pre 
ferences of male semors in Ohio 
colle ges \ mayor objective was 
that of determining the extent to 
which selected factors influence 
students’ job preferences \ 
secondary purpose was to hind 
means of stimulating students’ 
interest in jobs whi h the \ other 
wise might not consider for ther 


vocation 


The objectives of the study 


were to | determine which 


factors affect job choice, 
ascertain the nature and extent 
of the influence of these factors, 
and j mvestigate certain fe 
lationships between the factors 
for possible explanations of job 
preferences 

\ proc tored questionnaree 
technique was the method used 
to gather data for the study \ 
questionnaire was devel 
oped tor this survey and was 


pre tested with a group of 200 


Here, condensed from a thesis by the 


By Norman H. Deunk 


Management bducation Section 
Department of Industrial bducation 


lhe Chrysler Corporation 


graduating seniors at the Ohio 
State University It was then 
reviewed by 30. professional re 
search men and personnel execu 
tives in business and industry 
The revised instrument was ad- 
ministered by the author and 
certain co-operating professors 
to students in classrooms or in 
voluntary groups at each of the 
15 participating Ohio colleges 

There were 1,310 male seniors 
among the 2,400 students sut 
veyed These seniors constitute 
11 per cent of the approximately 
11,700 male semors who were 
enrolled in accredited Ohio col 
leges in the year concerned. The 
sample included seniors at both 
large and small colleges of varied 
types throughout Ohio. Fifteen 
of the 59° accredited colleges 
having male seniors participated 
in the survey 

Seniors’ replhes from the re- 
turned questionnaires were edited 
and coded for use in previously 
prepared skeleton tables and 
were then tabulated by the 
Bureau of Business Research at 

The results were as tabulated 


on the following pages 
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TABLE | 
Number and Percentages of Major and Minor Interests 
Major Minor 


Interest Number Per Cent Number Per Cent 


Accounting a5 
Finance and insurance 

Management 

Marketing 

Economics and statistics 

Public service 


Non-commerce 


Here Are Some of the Basic Functions That People Perform in Their Jobs — Indicate Your First, Second, 
and Last (7th) Choices 


Choices (in Per Cent) 
167—100% 164—100% 154—100% 

32.2 32.9 1.3 a. Business Manager (Foreman, etc. within a business) 

6.0 6.1 22.0 . literary or Arts (Newspaper, radio, artist, etc.) 
3.7 49.4 Production Worker (Factory, farm, etc.) 
10.3 6.5 . Professional (Medicine, dentistry, teaching, etc.) 
12.2 9.7 . Record keeping (Accounting, Statistics, etc.) 
6.1 7.8 . Research (Physical sciences, social sciences, etc.) 


28.6 aun . Selling (Retail, industrial, life insurance, etc.) 


Choices (In Per Cent) 


First Second_ to work, if more than one. Rank your preferences one, 
164—100% 139—100% two, three, etc. 


2.4 28.1 . Government organization 


Specify in which of the following areas you would prefer 


0.6 1.4 . Non-profit organization 
65.9 31.7 


Business organization operating for a profit 


30.5 33.8 . Self employed 


0.6 5.1 . Education institution 


— 

by 

cy 

25.7 
Continucd or neal paye 
"7 
} / 


163. 100% 
28.2 
79 
63.8 


163. 100% 
$1.3 
7.9 
60.7 


160. 100% 


21.9 
16.3 
19.4 
22.5 


100% 


50.6 
10.4 
18.9 


First Job Life's Work 
(In Per Cent) 

100%, 132 100% 
0.6 
79 12.8 
60.9 57.6 
30.5 27.3 

164. 100% 121. 100% 
10.9 0.8 
59.8 25.6 
23.8 13.2 
49 8.3 
0.6 21.5 
0 30.6 

160- 100% 100% 

2.5 0 

6.9 
21.9 18.9 
50.0 44.8 
13.1 13.7 
56 20,7 


126 100% 
34.1 
4.8 
61.1 


100% 
77.5 
0.8 
21.7 


100% 


21.6 

28.0 
43.2 


100% 


69.8 
1.6 
28.6 


lf You Could Choose the Terms of Your Employment, What Would You Prefer Concerning Your First Job; 
Your Life's Work? 


What size town would you prefer to work in? (Pop.) 
1. less than 5,000 

2. from 5,000 to 25,000 

3. 25,000 to 500,000 

4. over 500,000 


What income must you have to undertake the job? 
1. $3,000 or less 

. $3,000 to $4,000 

. $4,000 to $5,000 

. $5,000 to $7,500 

. $7,500 to $10,000 

. over $10,000 


& 


o 


What income would you expect to receive after five years on the job? 
1. $3,000 or less 

. $3,000 to $4,000 

$4,000 to $5,000 

$5,000 to $7,500 

$7,500 to $10,000 

over $10,000 


Would you prefer to be working in a job where you must meet 
|. intense competition 
2. very little competition 


3. moderate competition 


In your work, would you prefer to: 
|. be your own boss 
2. work under a foreman or manager with many other workers 


3. be supervised, but on an individual basis 


If you could choose your own work, would you select a job which 
required traveling? 


1. no 

2. yes, travel every week 

3. Yes, travel once per month 
4 


. Yes, travel one trip in six months 


Do you prefer a job in which you could manage your own time, that is, 
set your own hours of work? 


yes 
2. no 


3. to a slight degree 


Continued on pave VU 
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You're aloft, in a Viscount, but you'd scarcely know it. So free from vibration—you can balance 
a house of cards... and noise seems left behind. Such comfort and speed is made possible by neu 
jet-prop engines—engines that operate exclusively with a special synthetic lubricant developed by 


E-sso Research. In these and hundreds of ways-ESSO RESEARCH works wonders with oil! 


Esso Research and Engineering Company, Esso Research Center, P. O. Box 51, Linden, New Jersey 
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ESSO RESEARCH works wonders with oil fe: 
° 
Smoother, quieter flight 
os 
2 
h 


TABLE 


2 


Name the Particular Position You Plan to Have Following Your Graduation 


Will It Be Life's Work 


Number First Job No 


32 Military Service | 3) 23 
4 Life insurance agent 3 | 1 


16 12 


Sales 


Personnel 
Accounting 
Secretary 
Buyer trainee 
Real estate 
Advertising 
Clerk 
Training program 
Lawyer 
Manager 
Economist 
Investment counselor 
Don't know 


No data 


Total 


Life's Work 
Have Chosen Field 


Don't Know 


8 


What First Interested You in Your Life's Work and Major Subject? 


Life's Work Major Subject 


(In Per Cent) 


136 100% 72—-100% 


169 


16.7 Parents in that line of work 


13.9 5.6 b. Influence of friends or relatives who are working 


2.8 Influence of classmates 


25.7 27.8 d. Information gained through class 


13.2 12.5 e. Information gained through vocational guidance 


work 


6.6 5.6 f. Inspired by success of prominent person in the field 


General information about jobs 


Other 


Continued on page 52) 
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DIVERSIFIED BaW ENGINEERING 
PUTS GROWTH IN YOUR FUTURE 


every activity at B&W 
Emphasizes Engineering 


When you plan your professional career with BAW 
you are not restricted to any special phase of engi- 
neering. You can select in advance the pattern you 
wish to follow, or develop it as you progress, work- 
ing side by side, from the beginning, with engineers. 
BROAD QUALIFICATIONS AND TRAINING are 
more important than your specific degree. Profes- 
sional development and personal advancement can 
be yours in management, sales, manufacturing, 
quality control, field erection and service, research, 
development and design. 


B&W PRODUCTS AND ACTIVITIES serve almost 
every industry. Ask any member of your engineering 
faculty about B&W’'s engineering, business, and 
financial reputation. 

For details on what your future can be with BAW, 
write for “Opportunities with Babcock & Wilcox,” 
the Babcock & Wilcox Company, Student Training 
Department, 161 East 42nd Street, New York 17, 
N. Y. Or ask your placement office for a copy when 
you talk to him about an interview with B&W 
representatives on your campus, 


Send for your copy of 
“Opportunities with Babcock & Wilcox.” 


BABCOCK 


4WILCOX 


x 


First Job 


(In Per Cent) 


Life's Work 


What type of payment system do you prefer? 
1, 


2 
3. 
4 


. Straight piece work 


If 


straight commission 


commission plus a minimum salary 


salary 


you had to choose between two jobs which were alike, except that 
one offered a good training plan, would a desire for this training 
opportunity affect your choice? 


definitely yes 


2. possibly 
3. 
4 


. definitely no 


makes no difference 


In your chosen work, do you expect to maintain business contacts 
after working hours? 


no 


162--100% 126-- 100% 
3.1 11.9 
34.6 27.7 
59.8 57.1 
2.5 3.2 
162—100% 100% 
70.4 63.9 
27.2 30.3 
1.2 49 
1.2 0.8 
100% 126 100% 
8.6 4.8 
69.1 69.0 
22.2 26.2 


In Selecting a Job, How Would You Rank the Following Considerations? 


FIRST JOB 


Factors 


Be your own boss...... 


Live on right side of tracks.. 


Old age security... 
Prestige 


LIFES WORK 


Factors 


Be your own boss........ 


Live on right side of tracks... 


Old age security........ 


Size of town...... 


Training 


2. yes 


3. only when necessary 


Average Number 
Preference of 
Ranking Rankings 
..(5) 4.33 149 
155 
-(8) 8.20 145 
2.58 154 
6.31 145 
4.20 150 
146 
3.25 150 
Average Number 
Preference of 
Ranking Ronkings 
102 
(3) 2.94 101 
(8) 6.00 95 
246 102 
conta) 200 98 
4,24 100 
(7) 5.88 99 
.++(6) 5.01 


127 


Per Cent of Rankings 


3 


12.1 
23.2 
6.2 
27.9 
4.8 
7.0 
4.8 
6.7 


16.8 20.1 
13.1 
8.4 5.2 
62 13.2 
23.3 11.3 
96 16.4 
32 


10 
5.2 
18.6 
1.3 
18.6 
14,7 
21.9 
9.3 


Per Cent of Rankings 


3 


13.7 

13.9 
7.4 

27.5 
9.2 

23 

5 

3 


98 15.6 
178 79 
11.6 17.9 
78 59 
13.3 18.4 
17 13 

16.2 V1.1 


10.1 


6 


6.8 

5.9 
18.9 

0 
17.3 
16 
18.2 
15.2 


23.3 


3 
13.4 87 13.4 67 
27.1 16.8 5.2 26 
2.1 2.1 3.2 317 
ee 0 1.4 28.9 24.8 
1.4 4.1 18.4 
357 87 27 
27.5 166 78 2 
28.7 20.8 2 3 
21 12.6 29.5 
4 24.5 32.4 2 0 
2 2 20.4 17.3 
8 y 12 2 


on these two outstanding 
Army Fields 


FOR NURSES 
The Army Nurse Corps. Few nursing positions 


ean equal the opportunities available to qualified 
young women and men as that of an Army Nurse. 
These positions are available in all the special fields 
of nursing. The Army offers professional advancement 


through a variety of educational opportunities, 
including undergraduate and post-graduate programs. 
Army nurses, as members of the patient-care team 
work in well-equipped hospitals at home and abroad 
Social and cultural benefits, opportunities for promotion 
and interesting assignments, liberal vacations. and 
financial security —all assure an enjoyable professional 
career in the U.S. Army Nurse Corps. 


FOR DIETITIANS 
PHYSICAL THERAPISTS 
OCCUPATIONAL THERAPISTS 


The Army Medical Specialist Corps. | lies 
specialists enjoy unique professional, educational 
and personal benefits. They utilize the most modern 
medical techniques of their field. They directly 
benefit their country. And their busy officer's life 
includes a 30-day paid vacation every year. 


IC 57-2 

THE SURGEON GENERAL 

United States Army 

Washington 25, D. C. 

Attn: Personnel Division 


The Army would like you to have 
all the details on its opportunities 
for Nurses, Dietitians, Physical 
The rapists and Ove upational 
Therapists Simply clip and 


Please send me guidance booklets on the career opportunities for young 
women in the Army Nurse Corps and the Army Medical Specialist Corps. 


mail this ¢ oupon 


ADDRESS STATE 


ORGANIZATION 
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Send for your Free Guidance Booklets : : 
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Tailor-Made Packaging 


Virtually every U.S. industry is dependent on packaging and Continental 
Can Company's diversified list of products makes it a leader in the field. 
lstablished in 1905, Continental as one of the 35 largest corporations has 


approximately 55,000 employees. 


Continental Can has more than 140 


plants in the U.S., Canada and Cuba, plus 20 field research laboratories 


and more than 100 sales offices. 


PRODUCTS 


FIBRE DRUMS 

CROWNS & CORK PRODUCTS 
PAPER CONTAINERS 

FLEXIBLE PACKAGING 
DECORATED HOUSEWARE 
PLASTIC BOTTLES 

STEEL CONTAINERS 

BONDW ARE 
“VAPOR-VACUUM" CLOSURES 
GLASS CONTAINERS 

SHIPPING CONTAINERS 
FOLDING CARTONS 
MACHINERY FOR CAN-MAKING 
DECORATIVE PLASTIC LAMINATES 


METAL CANS 


POSITIONS For TECHNICAL GRADUATES: 


Masi FACTURING: equipment design and development, 
research and development; production engineering; 
production control; quality control; industrial en- 
gineering; equipment manufacturing. Previous ex- 
perience desirable for Technical training programs. 
NON-TECHNICAL GRADUATES: 
Sares; accounting; credit; finance; industrial rela- 


tions; purchasing; production control; quality control, 
production (manufacturing). 


METHOD OF TRAINING: 
Ix most departments an intensive, time-scheduled 
program of up to two years is followed. In others, 
graduates receive initial training for a particular job 
opening. Objective: to develop future supervisors and 


managers. It is desirable for the applicant to be 
willing to relocate. 


LOCATIONS: (Principal Offices 
Head Othee New York, N.Y 


Metal Operations 
bastern Division 


New York, N.Y 
Chicago, Ill 
an I rancisco, Cal 


Central Division 
Pacific Division 
Glass & Plastics Operations 
Hazel-Atlas Division Wheeling, West Va 
Crown & Cork Division Wilmington, Del, 
Shellmar-Betner Division Mr. Vernon, Ohio 
White Cap Company Chicago, Ill 
Robert Gair Paper Products Group 
Fibre Drum & Corrugated Box Division 
Container Board & Kraft Paper Division 
Boxboard & Folding Carton Division 


Paper Container Division 


Raymond Rawls, Director of College Relations 


CONTINENTAL 


Street, New York 17, 


Cc, CAN COMPANY 


Opportunities for college graduates 
tn 
Newark, NJ 


LET’S LOOK AT 
WHAT BUDD 


DOING! 


With Continual Expansion We Welcome 


Engineering and Science Graduates 


for: 


STRESS ANALYSIS AND THERMODYNAMICS EN 
GCINEERING high 


resistant alloys that resist radiation damage and have 


in problems using temperature 
high tensile strength for the nuclear propulsion, airframe 


structures and missile fields. 
PRODUCT 


equipment 


DESICN on automotive 


highway trailers 


railway passenger 
dies and jet engine com 


ponents. 
LABORATORY AND TEST ENGINEERING in metal 
lurgic al heat 


spec trographic and chemical analysis, welding and x-ray 


static, fatigue, tensile, climate treating 


testing of products and processes 


Liberal Arts and Business 
for: 


ACCOUNTING in industrial cost accounting 


and procedures, payroll and tabulating, tax, auditing and 


systems 


other general accounting functions 


TION MANAGEMENT 


trailer 


PRODUC 


Way Car, 


in automotive, rail 


foundry, machine shops plastics and 


other production divisions as well as 


manutacturing 
service departments such as planning Inspection and 


standards, 
( sontiac t your Plac ement Offic 


for further 


information 


METHODS AND EQUIPMENT ENGINEERING on 
plant layout, machine design and automation, electrical 


and welding equipment design 


PION MANAGEMENT 
trailer 


PRODUC 


way Cul 


in automotive, rail 


foundry, machine shops, plasties and 
other production divisions as well as the manufacturing 
service 


departments such as 


maintenance, planning 


and stores 


RESEARCH AND DEVELOPMENT in new products 


and 


satety trucking standards inspection 


processes, airframes, missiles 


Tite lear propulsion 


radioactive railway trailers and 


instrumentation cars 


plastic 


Administration Graduates 


SALES ADMINISTRATION in various divisions of the 
company where technical background not required 
PURCHASING of steel production materials 


equipment, maintenance and repair materials and other 


apital 


purchasing items 


GENERAL ADMINISTRATIVE in marketing 


relations and advertising 


public 
treasury planning estimating 


ind the international division 


about a campus or plant interview or write for our book shina f Ey 5 
lets: “Your Engineering Opportunity at Budd” or “Your 
Management Opportunity at Budd.” ENGINE 
~ y ta 
The Budd Company 
Philadelphia 32. Pa 
or 
Detroit 15, Michigan 
Bodies and Wheels for Automobiles Trucks Highway Travers . Railway Passenger Cars and Dose Brakes . Agr cultural implements . Nuctear Energy Radiography Units 
jet Engine Components 
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a personal message to placement officers 
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| e to help 
is our sincere aim 
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GENERAL OFFICES 
7TH St. 
CINCINNATI 1, OHIO 


for executive Opportunities in merchandising manufacturing 


personnel warehousing transportation 
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Reports from 


WESTERN COLLEGE 
PLACEMENT ASSOCIATION 
Annual Conference 


lhe 


history of the 


largest attendance in the 


West rm 


Placeme nt Assoc lation was recorde d 


( ‘olle ue 


January 17-18 at the seventh annual 
conference held at the St. Francis 


Hotel in San Francisco 


\fter an opening address by Dr 
Robert I Menke, 
W.C.P.A,, a talk on “New Frontiers 


in Placement and Recruiting” was 


president of 


by KE. Craig Sweeten, director 
or vevelopment of the University 


of Pennsylvania 


Reviewing the progress of place 
L940, the spe aker 


noted the progress in improvement 


ment work since 


of adm nistrative methods and pro 
cedures and the 


the Re gional 


contributions of 
Associations to com 
mon unde rstanding He then com 
mented on the Increase in the 
population and the awakening of 
the world to the better things ot 
life Business and industry, he 
pointed out, are finding new methods 
and areas of cooperation and the 
vocational emancipation of women 
is an addit onal fictor having im 


pact upon the placement held 


challenges and great op 
portunities are foreseen to the men 
work,”’ 


“You must initiate 


and women in placement 
he continued 
widespre ad discussion and delibera 
which wall 


clanheation of the 


tion trom emerge a 


problems and 
recommendations for action The 


subjects under 


consideration ate 
vast, and perhaps the initial step 


should be the formation of a central 


Western and -Joint Middle-Atlantic Southern 


Conferences are featured in this report of Association activities. 


committee. Such a group of place 
ment ofhcers and industrialists might 
be assigned the task of formulating 
premises, dehning problems, pre 
paring agenda from regional dis 
cussion 


groups, workshops, and 


annual meetings. Eventually, this 
body would become the clearing 
house for the refinement of the data 
that mses from the regions’ dis 
cCusSION groups on which subsequent 
action would be taken at the re 
gional and national levels Pre 
sumably this committee would have 
to be supported by a permanent 
staff and should be authorized to 
accept funds, equipment, personnel 


services, and facilities.’ 


Integrating the educational de 
mands of the individual with the 
increasing birthrate, Mr. Sweeten 
urged that placement ofhcers con 
tribute more to the advancement of 


guidance and make 


certain that 
adequate consideration he given to 


his ted needs 


Mentioning two poimes for further 


discussion, the listed co 


speaker 
operative work-study programs and 
summer work 


“Think of 


operation of these plans will mean 


programs, adding, 


what the successful 
in terms of tying in academic learn 
ing with the everyday principles of 
Think of what 


these plans mean in terms of getting 


business operation 


a running start on career s¢ lection 
There is some thought that the 
successful operation of these pro 
grams will mean the eventual dis 
placement of the senior interviewing 


program a8 an introduction to 


mploy ment opportunities 


Wallace Jamu 


. director of publi 


relations of the Carnation Company 


reviewed the employment survey 
conducted annually by Frank Ends 
March 


cott and published in the 


issue of the JOURNAI 


\frer citing poles to meet the 
paradox of new recruit’s salanes as 
listed in Business Week, the speaker 
commented, “LT guess it isn’t im 
portant to know whether the in 
creased interest in the arts men on 
the part of business stems from an 
increasing unavailability of grad 
uates with special preparations 
whether it 1s because, as we loudly 
avow, we are awake to the virtues 
of the chap who majored /nter 
mediate Beowulf and his superior 
ability to think and fo COMMUNIC ate 
The important thing is that com 


National 


about to accept the idea that a 


pamies like Biscuit are 


Romance language matriculant may 
have the makings of an assistant 
vice president for big Newtons 
Frank respondents were 
invited to say what percentage of 
‘ast year's hires could have qualihed 
by graduating trom a college of 
liberal arts 


could he 


such graduates was 27! 


It appears that 37° 


percentage who wete 


M.B.A. Gaining Recognition 


lurning to the value of the 
M.13.A. degree, Mr. Jamie said, “A 
fairly recent conference sponsored 
by the Amerecan Association of 


Collegiate Schools of Business talked 
about the development of business 
education and the facts are en 
couraging to concerns hich tend to 


think of the M.BLA 


reflecting a degree ot competence in 


cre ce ntial as 


he 
ig 
ad 


the rising profession of business 
management In 1910 there were 
only a few thousand students in the 
300,000: 


600,000 [he 


business schools; im 1955 
hy 1970 perhaps 
length of the program and stature 
of the institution had some be aring 
on 1956 starting salaries offered the 
VLA. graduate \t Harvard the 
lass average as a whole was $502, 
at LCLA the rate was $420 and 


tanford $425 for non-technical and 


4475 for techmeal M.B.A.'s.”" 


Sees College-Industry Role 


Mr. Gammell, director of 
graduate traming for the Allis 
Chalmers Manufacturing Company, 
these 


keynoted his address with 


vords It 


seeds are growing which wall mature 


seems apparent that 
inte a college and industry relations 
profession and that members of such 
1 profession can become an im 
portant addition to our society The 
need ma he some distance away 
It os hard to clearly dehne its 


precise held of service 


\fter pointing out that there us 
no one proup directed to the whole 
problem of the over-all needs of 
education, Mi 


stated that industry should assume 


higher Gammell 
responsibility for the finan ial 
needs of the schools and the schools 
should adjust them curncula to the 


needs of industry 


\fter enumerating the points of 


contact between college and in 


dustry, the speaker continued, “A 
new profession is thus being born, 
brut the 


personnel recruiter must 


grow into a position of prestige 
ihove that which he now has if he 

going to fulfill his heritage He 
do broader rob 

Vr. Gammell compared the prob 
lems to be encountered in the 
development of a college and in 
dustry relations prote ssion to those 
experienced by the public relations 


that 


time rapid and substantial progress 


people ‘) or 40 years ago 


had been made che 


grandiose plots of scheming or ill 
advised industrial leaders carned 
it omto the path of mampulating 
publhe opimon instead of earning 


good repute Developments today 


indicate that such conditions could 
be found in the college-industry 


relationship 


In an effort to be of service in the 
recruiting area only, the placeme nt 


otheers’ associations have 


grown 


there are seven 


rapidly 

placement ofhcers’ associations in 
the United States and one in 
( anada I he 


associations has been truly amazing 


growth of these 
Yer them activities have left some- 
thing to be desired. Placing people 


can be little more than a clerical 


task at the minimum Ar the 
maximum it can be the first line of 
between college and 
industry Mi Gammell quoted al 


well-known placement ofhcer as 
saying ** One of the chief re 
sponsibilities of the placement othcer 
is to maintain satisfactory relation 


ships with industry Placement 
otheers should move out of their 
self imposed placement boundaries 
and assume at least a modest and 
helpful share of the responsibilities 
in’ the management, direction, and 
leadership of the educational affairs 


of the compames and institutions 


Mr. Gammell holds that the pre 


sent day honzons of placement 


associations are too small | hose mn 


placement are the United States 


“brains exchange,”’ a function which 
is of equal importance to the stock 
exchange of industry He cautions, 
however, that if we are to assert 
ourselves and demand a greatet 
voice in the school and company as 
it affects these matters of mutual 
concern, we must be sure that we 
make a contribution that justihes 
our stand, or we will fall flat on 


our taces, 


Following is an abstract of the 
remarks of Dr. Dak 


fessor of economics and director of 


Yode pro 


the Industral Relations Center of 
the University of Minnesota: (Dr 
Yoder's advice to recruiters appears 


in an accompanying column 


Developed people are becoming 
the world’s scarcest resource Jobs 


for “raw” labor have 


practi ally 
disappe ared Industrialization has 
put labor in the driver's seat and 
has improved their economic status 


This trend shows no sign of abate 


ment and it looks as if it will become 
more critical Inere asing shortages 
can be expected in years to come 
Automation will not ease the situa- 
tion Automation exists at the 
semi-skilled level so its effect is 
likely to increase the demand for 
techni ally trained people 

The development of “raw labor” 
into team members is becoming and 
has become both management and 

‘| he recent 
(1945-55) has 
been perhaps a8 great as the labor 
revolutions of 1935-45 We have 


society s No ] proble m 


managerial revolution 


been so engrossed in the umion 
picture that the manage rial changes 
have gone unnoticed Many studies 
have been made of the umon side, 
but we have neglected to study the 
changes on the management side 
Management used to be identified 
as the owner; today he 1s considered 
a spec ialist He used to be one who 
created work and gave a job; today 
he is a solicitor Manageme nt was 
a proprietorship 20 years ago; today 
teamwork must be deve lope d 
through multiple incentives We 
have to develop the mght men for 
the right jobs with the right oppor 
tunities. Today’s management is 


essentially an agency Managet 


Future Must Be Sold 


biggest problem 


finding, hiring, and 


hat the 


motivate d and 


Manageme nt’s 
today 1s the 
developing of people 
desire most 1s a 
trainable man. Their main prob- 
lem is finding this maternal. In 
order to attract the 


right pe ople 


they now must sell the future 

We must have a sound basis for 
this development. An entirely new 
managerial program has been built 
around the selection and develop- 
ment of people The amount of 


money spent on these personnel 
programs has grown tremendous!y 
In 1948 it was $48 per capita; today 


is is $80 per capita 


The recruitment of developed 
people has become a major function 
Staffing has more than doubled in 
the six years we have been collec ting 


More 


undertaken to find out how to do 


hgures research is being 


The cost has grown from 


this 


ENGINEERS-TRAINING PROGRAM 


GENERAL TELEPHONE COMPANY OF CALIFORNIA 


2020 SANTA MONICA BOULEVARD e SANTA MONICA, CALIFORNIA 


Management Training Program 
for Graduate Engineers 


Length of Training — 18 months Trainee Title — Staff Assistant 


SALARIES 


Graduates in Electrical and Mechanical Engineering — Starting rate, $440 per month. 
Three automatic increases of $20 each at 6 month intervals. Those with Master's Degrees 
start at $20 higher rate. 


ROTATION 


Four months each in Plant, Engineering, and Commercial Departments, 
followed by six months in General Offices of Engineering Department. 


ASSIGNMENT AFTER TRAINING 


After satisfactory completion of Training Program, assignment to suitable position in Engineering 
Department, as part of management will be determined by Management Trainee Review 
Committee, in conference with the Graduate Trainee. 


LOCATION 


Santa Monica area for entire 18 months of training. 


SELECTION 


Candidates are selected on basis of transcripts, individual qualifications and testing. 


Your written or telephone inquiries will be welcomed by our Industrial Relations Department, 
2020 Santa Monica Boulevard, Santa Monica, California — EX: 3-931] 


GENERAL TELEPHONE COMPANY OF CALIFORNIA 


ESTIMATED TO DOUBLE ITS Cy ASSETS IN NEXT THREE YEARS 
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t 
3 
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to per employes 


| hye te is 


a market with entical speci 
heations Identification of mana 
gement potential has become mod 
ern Management § greatest concern 


he report hy 


Justin Johnson 


ol the Hughes \ireraft Company, 
chaurman of W.CLP.A.'s Research 
Committee, is reported in full else 


where in this issue 


Cites Nuclear Engineering 


krederich ( Linds all, 
of the Division of Engineering of 


the alifornmia 


harman 


Institute of Tech 
nolog told de legates that the 
proble m of the colleges ts to prepare 
the students for mportant jobs im 
ehpineciing which ma not even 
exist toda He cited the relativel 
new held of nuclear engineering as 
an xarmple of this problem This 
vus the emergence of a wholly new 
field of engineermy activil a pteat 


which had heen At 


complished without neht of form 


amount of 
education in this specih subject 
ind, to a large extent b SCIENTISTS 
sith no background 
This fact, he said, justihes the feel 
ip today that creative work 1s based 
on sound fundamental screnes 

( ollege s cannot and should not 
accept detailed Spec talization,” be 
“Instead each new 


should bye 


for those features which are truly 


continued 
le velopment examined 
extracting the CONCEPTS that 
are new and fundamental and 
synthesizing the important general 
izations that have lasting value 

Present practice should play A 
minor role the educ process 
for mterest md motivation but 


ods and 


fundamentals to the 


as examples of the meth 
techniques ot applying 
solution of 
engineenng problems 

Industry, itself, can supply 
specihe information better than the 
colleges, and is be inning to recom 


mend strongly that the 


colle ges 
concentrate on the basic sciences 
the enginecring sciences, and the 


humanities What we ate really tr\ 


ing to dois to develop young highly 


creative who ate hot 


hampered by conventional ap 


proaches in rene arch and manu 


facturing 


(From an address by Dr. Dale Yoder, 


RECRUITERS, YOU CAN DO A BETTER JOB! 


Professor of Economics and 
Director of the Industrial Relations Center, Universit 
of Minnesota, before the Western College 
Placement Assn 
DONT'S 
Don't overrate your own brand of personnel character analysis 
loo many who visit the campuses are sure they can tell just by 
looking at the graduates just what type of people they are going 
to he 
Don't underestimate the knowledge and keenness of the students 
Interviewers are too often unskilled and assume they are talking 
to children 
Don't expect faculty members to be personally interested in your 
problem 
If you want the faculty's cooperation, don’t go to the dean's 
othee 
Don't be patronizing with faculty members. Don't expect a 
lifetime of special help from them in return for three drinks at 
the lon al bat 
Don't expect faculty members to read your brochures or to 
recommend your hrms on the basis ot brochures or people repre 
senting you on the campus 
Don't tell us you can use only the best men 
DO'S 
you face the facts of life? 


W hy don't 


have to give more time, thought, and money to your recruitment 


light markets mean you 
program. Plan your campaigns individually 

Make recruiting and placement careers, both on the campus and 


industry Successful) recruitment 


requires an element of 
continuity and professionalism 

\dopt and prepare for a long term recruitment and de velopme nt 
program More attention should he given to the people who are 
already out of school. Often a person out of school one or two 
years 18 a better prospect than those just graduating 

Prepare realistic and specific job speciheations. Everyone wants 
“personality with depth,” and says, “We are looking for creative 


thinkers who are not dreamers.”’ 

Cultivate selected faculty contacts. Get the “faculty touch.” 
Giet to know your way around in faculty circles. Get faculty 
members who are training the kind of people you want into your 
hrm as consultants Make your problem thei problem 
Work through and with the placement ofhce 


\bove all, he sure that your own house is in order Be sure that 


there are real opportunities for those being recruited. Too often 
the situation isn’t being accurately described. Be sure the 
representative is in a position to he sure of the opportunities 


whi h « xist 


educational 
are 


than fully professional work The 


This trend in engineering current shortage of engineers 


colleges toward greater concentra real in the sense of too few men 
tion on the scientihe character of to do the jobs which engineers 


enginecring has important implica- are doing. The 


shortage 


for other aspects of our 


Many en- 


doing somewhat less 


system 
doing Chis suggests that the short 


age 18 In the 


would 
appear less acute if balanced against 


the jobs which engineers should be 


Jumior ngineer, the 


| 
/ 
5 
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We at Motorola deeply appreciate the cooperation, counsel, and constructive 
help given us by America's College Placement Officers. Joining us in this 
expression of thanks are the many able young engineers you have guided to 
our technical staffs in Chicago, in Phoenix, Arizona, and in Riverside, California 


We will continue to provide these new members of our organization with the 
widest range of opportunities for professional growth and achievement 
coupled with satisfying material rewards. 


We ask for your continued support in recruiting electronic engineers with the 
desire to ‘go places’. We pledge our most sincere efforts to provide them with 
engineering jobs that have unusually bright futures. 


MOTOROLA, inc 


L. B. WRENN, ENGINEERING PERSONNEL MANAGER 
4501 AUGUSTA BOULEVARD, CHICAGO 5], ILLINOIS 
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| and the lechn 
in groups of technical personne! 
In filling this need the State Col 
eye the lunvor ¢ olleges, and lech 
Institutes can make great 


ontributions 


\nother impheation of the cur 
rent ety neering college emphasis on 
eres that the 


these howl 


graduates of 
will be less immediate 
ly useful to employe resin the sense 
of readiness to undertake jobs re 
quiring so-called “practical” in 
formation In effect more of the 
traning of the engineer is being 
hifted to the employer, but he wall 
have much better prepared men, 
ipable of gong farther and faster 
i the learn the specihes of a 


itt cular rob 


here in evolution which is 
tuking place in engineering college 
curncula and subsect matter which 
iftects both the pattern of our ed 
ucational system and the pattern 
of employment of the prote ssional 
wub-professonal personnel 


the total spectrum of engineering 


\ further factor 1s the 
yrowing need for men with more 
idvanced training \s a result, we 


have a rapidly expanding program 
of graduate study in engineering 
tuking Various forms, ranging from 
evening extension type of work to 


college residence 


under 


W he the ! 


ollepe people like itoor not, in 


sponsorship 


dustry has changed the pattern of 
orke in with 
results which are not wholly satis 


Man 


college howled careful hot to 


proble mis exist and 


inal the ite putations by otter 
ny graduate mostract on of less than 


the st quality 


Ciraduate programs have been 
one factor which has brought 
mad the colleges closet te 
gether. Gradually a full apprecia 


tron of the significance of the college 


partnership is prowing 
\I it} COMP ane seeking Ways 
ot issistitiy colleges com 
panies have come to reahze that as 


product of the colleges a well 


educated engineenng graduate has 
wieat \ alive that his worth to a 
COMPANY obvious considerably 


in excess of the present high re- 
cruiting costs per man. Also, some 
employers understand fully that the 
cost to the college of the education 
is much more than ts represented by 
the tuition payment Perhaps out 
of this thinking will come some 
scheme which will help the colle ges 
maintain the position of intellectual 
le adership which they should have 
through the ability to attract and 
maintain high quality staff in the 
face of industrial competition. —In- 
dustry has its recruiting proble ms 

those of the colleges are even worse 
these days We can only hope that 
we can all work together to main- 
tain our faculties at the level of 
quality demanded by modern tech 


nology 
Sees Atomic Power Gain 


Mr. ©. B. Falls, [r., manager of 


marketing for the Atomic Power 
k.quipment Department of the Gen- 
eral kleetric Company reviewed the 
growth of the atomic energy in- 
dustry and its as atomic- 
generated heat to power turbine- 
generators With the need for 
electricity in the United States 
doubling every ten years, he fore- 
saw that 2°) of all new energy 
sources would be atomic by 1965, 
by 1970 997, and by 1980 probably 
65%; 

lracing the use of radio-active 
by-products in industry, medicine, 
and agriculture, he said, “It offers 
fo improve out industrial processes 
and to provide new means of 
propulsion \nd perhaps most of 
all, it promises a new source of 
energy to help meet the world’s 
needs for electne power generation 

‘hor us, this means, among other 
things, a need for additional thous 
ands of trained people The need 1s 
most dramatic in the technical areas 
of physics, chemistry, metallurgy, 
and mechameal and electrical en- 
gineering The atome industrial 
needs are so great and the supply of 
trained people so limited that we 
are presently giving fundamental 
training to many promising tech- 
nicians ourselves We need men 
who 1) Have a good sound know- 
ledge of the basic fundamentals of 


scrence and mathemati s, (2 Have 


a quick mind with the ability to 
apply creatively this fundamental 
knowledge to new problems, and 
(3) Have the drive, the judgment, 
and the willingness to push into 
unknown areas. 


“Only a few of the components of 
nuclear reactor systems are new 
Rather, our job is to take all of 
these conventional equipments and 
subject them to new conditions 
conditions like radiation, heat, pres- 
sure, and combinations of these in 
very large quantities and intensities 
We must be concerned about the 
nuclear properties of metals. Some 
materials like boron are poisonous, 
some like water deteriorate, others 
slow down neutrons with a minimum 
of absorption The engineering 
challenge consists of taking this 
series of obstacles and building 
machinery on an economical basis 

“While the most critical man- 
power needs are for trained en 
gineers, there will be many jobs in 
other areas of atomic industry. 
Manufacturing, sales, market re- 
search, advertising, employee rela 
tions, accounting, and hnance to 
Many of these 


opportunities will be open to hberal 


mention but a few. 


arts graduates. 


The atomic industry has set its 
sights high. The problems are 
great, but the benehts to mankind 
are beyond imagination am 
fully confident that within our 
lifetime the atom will be put to work 
for the benefit of all society, and we 
shall come to take its blessings for 
granted. [| am equally conhdent 
that those young men who elect te 
make them careers in this new in 
dustry will find that no other field 
could offer work more exciting and 
satisfying.” 


Robert 


tor of the JOURNAL, spoke to dele 


Herrick, executive edi- 


gates on the public relations aspects 
of placement and recruitment and 
the funetion of the College Place- 
ment Publications Council as the 
otheial 


within the profession 


means of communication 


Paying tribute to the leadership 
of men like Boring, Bridgman, 
Rockfellow, Boynton, and Jamie, 


the speaker saw rapid turnover of 


) 


Invites Your Engineering Graduates To 
Consider These Openings In The Following Fields: 
Research... Design... Development . . . Production 


GUIDED MISSILES TRANSISTORS AND 
@ Hydraulic and pneumatic servo SEMI-CONDUCTOR 


systems 
@ Guidance and control DEVICES 
@ Radar fire control @ Basic research in solid state de- 
@ Systems analysis vices 
@ Advanced product development 

ervo loop analysis 

of new types of silicon and ger- 

@ Radar and infrared guidance and ve 9 


manium transistors 
lot lin 
@ Flight evaluation and mass production 
@ Miniaturization and packaging antes 


Iso Available in: TELEVISION 


MICROWAVE . RADAR SYSTEMS (Monochrome and 
COMMUNICATION s @ Video data processing Color) FOR INDUSTRIAL 


control circuits 


@ Moving target detection 
@ Printed waveguide appli- — @ Improved color presentations AND HOME USE 
: ‘ @ Network synthesis @ Circuit analysis — color receivers 
cations 
oe @ Frequency modulation and signal @ Transistorization 
@ High frequency IF ompli- | detector studies @ FM microwave relaying 
; fier design @ Color receiver system design 
® Microwave frequency ELECTRONIC @ Color receiver display develop- 
stabilization ment 
“oR trol and . COMPUTERS AND DATA @ Low power consumption transmit- 
pervisory systems design © teates! deslen @ Printed wiring and design for 
© Propagation and radio @ Memory devices automatic assembly 
interference studies 4 @ Analog-digital conversion @ Wide band video circuitry 
e Design of shelters, tow- @ Transistorized circuits @ High resolution camera chains 
@ Programming @ Problems of applied physics, 
$3 Ors, antennas, waver | @ Input-output equipment acoustics and electron optics 
guides and reflectors 
@ Video relaying UNEXCELLED BENEFITS AND LIVING CONDITIONS 


@ Telemetering All research and engineering laboratories located in Philadelphia, nearby 


@ Electrical layout 2 Lansdale and Spring City professional status and environment conducive 
; a to growth and advancement unique company-paid profit sharing, retire- 
 @ Components testing and ment and insurance programs attractive suburban living — ample 
standardization housing choice of nearby colleges and universities for specialized 
é courses or advanced degrees full tuition refund plan substantial 
’ bonus for patent applications filed and issued participation in technical 
ELECTRON TUBES symposia and publication of technical papers encouraged 
 @ improved and new de- For Additional Information and Literature Please Address 


sign of sub-miniature and Your Inquiry to Our Manager of College Relations 
other receiving tubes 


@ Development of mono- 
chrome and color televi- 
picture tubes : 


@ Design of automatic ma- 
chinery for automatic as- 
sembly of tubes 


Salaried Personnel Department 
PHILADELPHIA 34, PA. 
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recruiters combined with a lack of 


trul adequate training programs 


posing a threat to recrustment and 


to the compan publ relations 

“Progressive management today 
is publi relations conscious,” he 
added and wos hard to beheve 
that this type of management will 


shen alerted hve gin to correct 
the HIposs ble work loads that most 
of you are carrying 


In discussing the atnent of 


many placement othees, he said, 

loo often the placement otheer 
allows himself to be a step-child in 
that his facilities, his statt, and 
frequently his own salary are not 


commensutate sith the rob to le 


dome Ate prone in 
stitution inal aft 


ided sith a 


frequently pet 
hnancul mferorit 

comple « that is out of all proportion 
to plam prudence Just is the alert 
toda ippreciates 
the slue of bis publi relations, 80 
does the alert college president He 


has lonted tunds at his disposal but 


hye clove 5 ha ‘ funds ind hye does 
expend them It is cnt responsi 
te keep needs is well As 


our contributions to publi lations 


bre these pore sidents 


MIDDLE ATLANTIC 
PLACEMENT OFFICERS ASSN. 
Annual Meeting 


The Middle 
OMtheers 
ern College 


it 


\thanty 


sociation and the 


Placement 
outh 
Placement Officers 
held them annual meet 
Hotel 
Pome Comfort, Va., on 


Chamberlin 


delegate were attendances 


Lhe tollowing are summaries of 
papers and reports presented at the 

comference 
Dr. Walter 
of Virginia Polytechnu 
We need to be 


titive 


pre site nt 
lrstit ite 
‘ ireful it thy 
that we do 


tiation 


leone sight ot the ndividual 


ate traning We must respect 
the of nduste ind 
expect an explanation of all poles 

If you get too cock nm your pob 
cue s marked hb mits 
futility, brevet Lhe need for 


colle ue ye rsonnel to do tea hing will 


get worse, 80 let us hope that in 


dustry wall recognize this problem 
and cooperate 

Charle BR. Wade, R | 
Reynolds There 


are avenues for the development of 


obac co ( 


future management personnel other 
than the college campus Nor all 
who are recruiters are the best 
qualified, and top management 
should get back into the picture, the 
doing enough of — the 


hoss isn't 


picking Training programs need 
to be re-examined as some make just 
about enough Ser se 


but hardly 


to keep them 


going, enough reason, 
they must be pretty indige stible to 
the colleges who supposedly have 
done the traming We make 


aAppomtinve nts on campus and don t 
have any idea of what we want 


Lhose of us roving the college 
campuses are capable of absorbing 
olle ue 


graduates, are we 


being fam to small business? 
ome are hoarding engineers, and 
not using them to best advantage; 
in another war, government priority 
will make this impossible The 
recruiter should admonish m nape 
ment not to hire too many [he 
placement othces are running a race 
will come 


to see how many to the 


campus to help the budget, and 


also to encourage industrial dona 
trons to the colleges Industrial 


recruite4rs, however, should go to 
the placemn nt othees rather than re 


sorting to behind the-back methods 


Lou Shannon, manager of 
hxtens Division, Pubhe Rela 
tions | partment, duPont de 
Nemours & Co Size is deter 


mined by the function of the prob 
lem you seek to solve No aggrega 
tion of littleness can equal bigness 
each does a different function 
Possession of facts us the be 
ginning of industry with under 


standing there is ability to take 


ation action i necessary tor 
democrac \ 


Hlarrison 


dent of the Scott Paper Company 


Dunn ne. Vice presi 


presented the address Placement 
is a Problem” which has been made 
ivatlable on request by his com 
pany 


Fred iW 


gieat educators 


Rex ruiters are 


stude nts have 


al chance to le arn about many types 


of business and industry from 
interviews and plant visits 

The fine attendance at the work 
shops attested to the fact that the 
subjects under consideration were 
of interest both to recruiters and to 
placement people 

Groups I, I], and with about 
loo participants, discussed the ri 
cruitment of B.S. Devres 


n the Science 


andidaté 
and Enginecrin In 
that needs in these 
10-20%, 


di ations were 


helds would be up from 


above last year. Uniformity in the 


opening of college calendars for 
scheduling interviewing dates was 
recommended, as we I as dissemina 
tion of pertinent information by the 
placement othce well in advance of 
the opening of the academic yeat 
Industry Was encourage d to prepare 
and distribute to the colleges well 
planned literature and job descrip 
tions, at a time, and in quantities 
suthcient to meet the needs on the 
campuses 

In the frantic bidding via starting 
salaries, whe re it would appeal that 
each 1s mpting to reac ha grand 
slam, and where the pace is SO 


frantic as to put some companies 
in the mdiculous position of trump 
ing the other's ace, a ple a was entet 


ed for some restraint The feeling 


was that the “added incentives” o1 
form of 


bakshish 


Similar prac 


hidden assets made mn the 


the bonus, boodle, ol 
should be omitted 


tices Wm relation to faculty were 


conde d 
Visitations by bushbe aters to 
“get with 


and “be of assistance to the college,” 


acquainted” professors 
both in and out of interview season 
were looked upon as questionable 


practice It was suggested that 
with discretion 


ill-will be 


such visits be made 
and COMMON sense lest 
created 

The problem of recruitment of 
juniors and sophomore s tor summer 
work was of interest to many, and 
the consensus of one group was that 
college placement othcers must be 
prepared to handle interviewer visits 
for summer jobs in spite of heavy 
schedules, and that a good summer 
job program is of real value in 


recruiting 


with Honeywell! 


“Here are some of the facts about Honeywell that have been of 
real interest to the young engineering graduates we talk to.” 


Honeywell is a growth company! A growth company is one 
where men move ahead because of opportunity and challenge 
where problems are turned into progress where employment, 
ales and income increase steadily year after year. 

Honeywell, today’s world leader in the automatic control field, 
is such a company bor the past 10) years, sales have doubled 
or tripled every five years ($1,084,259 in 1926; $244,482,068 in 
1955). Employment has increased from 720 to over 25,000 in 
the same period, and net earnings have climbed from $424,241 
to 

The future is even more challenging. Planned diversification 
puts Honeywell in such new fields as office and factory automa 
tion, process control, transistors, plastic s, atomic energy, elec 
tronics, missiles and satellites. Honeywell has the proven skills 
to design, engineer and build the equipment required by an 
increasingly automatic world and to sell its products profitably 
Research and Engineering are important at Honeywell! Ke 
search, design-development and product engineering are indis 
pensable for continued growth. Honeywell's research and engi 
neering have advanced twice as fast as growth in sales, 

Honeywell's growth from a small thermostat company has 
been stimulated by research. And today research and develop 
ment work in metallurgy, ceramics, heat transfer, plastics, vacu 
um tubes, ultrasonics magnetic materials, semiconductors, and 
combustion suggests new growth. Never in history has the 
potential of these and similar Honeywell development programs 
looked so promising 
Honeywell men advance rapidly! Ihe ability to accept and 
discharge responsibility, and to plan and execute programs brings 
idvancement. Men who get things done, get better jobs 

Such is the case at Honeywell. Ability, drive and the spirit of 
team play combined with education and experience — deter 
mine where and how fast you progress. And our growth means 
ve are always eager to find men with capacity for greater re 
ponsibilit 

There are other factors that accelerate advancement. 


Engineers predominate among our vice-presidents, divisional 


executives and departmental managers, So, attitudes and opin 
ions of our scientists and engineers are understood and sup 


ported management 

Honey well is composed of small units working as a team. These 
units multiply opportunities for early managerial experience and 
lay the foundation for more important management assignments 
in future years 


HONEYWELL’'S MAIN FIELDS AND LOCATIONS ARE: 
Heating and Air Conditioning Controls: binyvineering and manu 
facturing plants in Minneapolis, Chicago, Wabash and Los Angeles 
Industrial Instruments and Controls: Kesearch, engineering and 
manulacturing plants in Philade Iphia and Beltsville, Md 
Aeronautical Controls: Kesearch. engineering and manufactur 
ing plants in Minneapolis, St. Petersburg and Los Angeles 
Precision Switches: bngineering and manufacturing in Freeport 


ind Warren, Illinois; and Independence, lowa; research facili- 
ties in Denver 


Highlights of your future 


Glenn Seidel, Vice President in Charge 
of Engineering, B.M Minnesota ‘36 


Ordnance and Missiles: binvineering and manufacturing in 
Minneapolis; Monrovia, Calif.; and Seattle, Wash 
Servo Components and Controls: bngineering and manufactur 
ing plants in Boston 
Oscillographic and Photographic Equipment: Kesearch, engi 
neering and manufacturing facilities in Denver 
Transistors: Research, engineering and manufacturing plants in 
Boston. 
Research: In addition to research and engineering activities 
carried on by various divisions, Honeywell also maintains a 
Research Center in the Minneapolis suburb of Hopkins. Prime 
concern of the Center is basie projects of interest to the entire 
organization 

Whichever Honeywell division or location you choose, you'll 
be assured of special training to help you grow in your job 
This training includes regular on-the job instruction, formal 


classes at the company and tuition-aid courses at nearby in 
stitutions 


HOW TO LEARN MORE ABOUT HONEYWELL! 
A Honeywell representative can answer questions and give you 
additional information about opportunities at Honeywell, Please 
consult your college placement office for the date of his next 
Visit to your campus 

Meanwhile you will want to read a booklet titled “Your ¢ urve 
of Opportunity in Automatic Controls.” Write Rekstrom 
Personnel Administrator, De pt.C34A, Minneapolis Honey well 
Regulator Company, 27 Fourth Avenue, South, Minneapolis 
Minnesota 
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Indicates location of Engineering Research facilities 


Sales Offices in 127 Cities in the U.S. and Canada 


Honeywell 


First In Controls H 


_ 
_ 
ra 
J 
jes 4 
x 
J 
— 
5 


It was fele that students should be 
reminded of ethical procedures mn 
hedul ng interviews handling 


otters and making plant visits 


soup for discussion was Senate 
Ni 174% which concerns the 
establishment of 10,000 scholarships 
te bye en students whe plan te 
tud scrence and enginecring with 
will become 


the pro on that they 


government employees for at least 


ears following thei grad 
ation It was the Opmion of the 
that the (s,overnment 


heould not enter nto this held ot 


educational Wie ASures and should 


keep it otton-pickin’ hands off.” 
hurther committee study of the 
problem was recommended 

lhe group discussion of the 
recruiment M.S ind PhD 
indidat n UP ind 
riv lor ind deve 
” as conducted with about ¢ 
present With an ihetrease in com 
recruiting these graduates 


there vas noted an increase in the 
ise ot placement othees where 
formerly de partments handled such 
interviews M and Ph 1) cand 
dates are more likely to know the 
type of work they desire, and pay 
more attention to the prote ssional 
societies, and the freedom to pursue 
thes own is hie Mote SUCCESS 
ful recrusters in this held have a real 
understanding of the techmical as 
pects of ther company's business 
is vell is the ability te practice 
good personnel and puble relations 


techniques (due stionable 


ing practices were also discussed 
lhe nfine mayor 
» ndustr and a 
studied by about 40 
people ] i ed sith an acute short 
ipe thy held this kioup con 


cluded that should 
expand theit recruiting activities to 
mh lascle more of the practices com 
mon to ondustral organizations 
he slso fele that of all types 
could draw more extensively upon 
ypeneral business administration 
yraduates In order to increase the 
number of accounting majors, they 
recommended that efforts be made 
on the biegh school level to present 


the held of accounting and that 


temporary employment on an inter- 
im basis during the semor year be 
considered 

In considering the nation’s third 
largest industry, the 15 discussants 
felt it wise to take a broad approa h 
to the recruitment of personnel for 
retailing and chain store Operation 


| he \ considered concepts, mis- 


W.C.P.A. OFFICERS FOR 1957-58 

The new ofhcers of the Western 
College Placement Association as 
listed in the March issue of the 
JOURNAL were incorrect with respect 
to the post of secretary and of 
treasurer 

The JOURNAL regrets that it was 
misinformed and is glad to present 
the correct slate of othcers elected 
at the San Francisco meeting with 
terms beginning July 1, 1957 
President, Walter 
M. Bristol of the State College of 
Washington; Vice-President, Dr 
Will M. Kidwell of the San Diego 
State College, and Secretary, Nansi 


Otheers are 


Corson of the University of Cali- 
fornia, Berkeley 


elected as treasurer, has found it 


Jane Thompson, 


necessary to resign and a successor 
is to be named 

Dr. Robert F. Menke, current 
president of W.C.P.A., will become 
the othcial Western Representative 
to the College Placement Publica 


tions Council, Ine., also effective 


1 


concepts, and pre-concepts which 
create a climate for retailing as a 
career, an evaluation of the recruit- 
ing process itself to the point of 
acceptance or rejection ot offers; 
training programs and job satis 
faction 

The recruitment of non-technical 
sales personnel for business and im 
dusts including imsurance) was 
handled in two groups, totaling 
about 25. It was agreed that the 
largest source available was the 
liberal arts graduates. Industry has 
not fully explored internally the 
areas where a broadly educated 


man can be placed, and must take on 


the additional responsibility ot 
bringing to the attention of students 
the jobs available and what is 
involved in each. It should assist 
students, professors, and placement 
ofheials alike in understanding the 
nature of a sales career, including 
the problems of relocation and 
travel. Placement personnel should 
increase their efforts in behalf of 
the liberal arts student 


Assess Marketing Jobs 


The six persons attending the 
recruitment of technically trained 
sales personnel for business and in- 
dustry concluded that one major 
problem was the one of communica 
tion with potential technically train- 
ed marketing people. They ree- 
ommended a more effective use of 
engineers and scientists, and sug- 
gested further investigation be made 
of the use of non-technical people 
in technical positions. It was also 
felt that it should be easier for 
people to transfer into and out of 
marketing activities. Industry 
should also give complete and 
accurate descmptions of marketing 
jobs, explaining thoroughly — the 
travel and relocation aspects of 
these positions, as well as accurate 
information about opportunities for 
advancement. Some use should be 
made of undergraduates in summer 
programs. 


Another group discussed the re- 
cruitment of advertising and publi 
relations trainees for industry and 
agencies It was generally agreed 
that both student and placement 
officer often had an unclear notion 
of the held, and that this was in part 
due to the failure of compames tO 
differentiate between advertising, 
public relations work as defined and 
interpreted by industry, and the 
advertising agency The group did 
not feel that tests of the American 
Association of Advertising Agencies 
had proved very useful. Character 
istics sought for advertising include 
some ability to organize group 
efforts, a sales-type personality, 
faculty for working with hgures, and 
analytical ability to gather and 
handle data, and a high level of 


intelligence with an inquisitive mind 


fw 


By ROBERT J. MORRISSEY 
Placement Officer for M 
l nicer 


What Pr 1C@ summer Employment? 


The obvious dividends of a summer employment program 


can be negated by careless administration and failure 


to project an understanding of objectives to the supervisory level 


W 
HEN | got tired of loafing, | 


asked for something to do and was 
told ‘Why don’t you go over in the 
corner, rest, and smoke a cigarette? 
Don't worry, you'll get your pay 
check on Kriday’ Thus reported 
One student who had completed his 
summer of “valuable training exper 
ence’ at a manutacturing corpora 
tion 

\ faculty member who was em 
ployed for the summer at a ditterent 
location stated that he was not 
kept busy enough 

“They just wanted ther 
hoping I'd go back after | yrad 
uate’ was the remark of another 
student 

With the growing tendency to 
employ more college graduates for 
summer work, we might ask are 
some of the compames resorting to 
an oversupply of summer workers? 
Are they failing to have work avail 
able for the people hired? Ov are 
they failing to indoctrinate super 
visors regarding treatment of the 


college summer worker? 


The truth of the matter, much 
as some youth antagonists would 
have it otherwise, 15 that most 
college youngsters want to “work” 
when they accept a job and the 
summer job is no exception I he \ 
want to feel they have contributed 
service im some measure for the 


salary receive d 


kor those companies who may 


have set up the summer programs 
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i ‘ bl relations medium, | 
think i yl necessa4ry 
time lest more harm bye done 
pood relat on real zed Noth 
Vv mn he damag ng to a com 
pat hoping to hire graduates trom 
immer emplo ee 


tor told, retold, rehashed, and 

igh casoned with rumored 
delights a in be done only im a 
Nlege dorm bull) session 


Some Results Are Positive 


het all 
ite refle ted b the 


ill 


summer jobs 


anal SIS 


probabl 


above 


Opposite 


true of most for praise worthy 
quote in also be found such as 
1 sure learned what working in 
ndusts vas all about when | had 
that yob last summer” or, “That's 


1 wondertul outhe and | hope to go 
buck 


ith them after | graduate 


et the 


vord of caution to those 


intent is to throw 
com 


currently employing colle ue 


tudent on planning to do so, that 


a thorough evaluation of the present 


or the planned program may be 
made 


Supervisors Must Aid 


4 
\re supervisors aware of the value 
\re the 


moments 


of this program? 


te take a few 


unwilling 
away trom 


currently important tasks to teach 


this summer employes what it's all 
about \re they forgettul of the 


fact that this same youngster might 


be back a year later aiding tre 
mendously in those same tasks or 
future problems? \re personnel 


policies designed to make the sum 


mer employee happy with fringe 
frills forgetful of the work value 
of the individual and his yearning 
most often hidden) to find out 


more about the work that 1s being 


done 


Many 


hnd summer employment in order 


young college men must 


to finance the cost of the 


next 
school year lo these the dollar 
sign, of necessity, carnmes much 


weight Although they might rec 


Mutual of 


Compan 


Obnaha 
ol 


ane 


lite 


Onaha 


for people with widely 


varying 


rounds to serve either in our 


cour ve ung people 


grown 


just as ut 
Phrough 


above 
a well-developed educ a 


yetem, you have 


many op 
prortunities to prepare yourself for 
iiyvancement and the other rewards 


in a career with these 


‘ 


bor information on Home Office 


af work im your own com 
munity, writes Mutual of Omaha 
ind United of Omaha, 33rd and 


arian 


braska 


“Streets in 


Omaha, Ne 


YOU DON’T HAVE TO BE A_ SPECIALIST 


WHATEVER YOUR talent or skill, there's a place for you with 
world’s largest exclusive health and accident 
one 
Our diversified operations call 
interests 
Home Office or in our sales and 
ervice offices throughout the country 
Mutual and United offer planned programs for advancement 
The rapid growth of these companies has meant quick advancement 
Our department heads and executives are 
which means almost limitless opportunities for 
young then and women 
\lmost every college degree or area of experience is adaptable 
ind readily usable in Mutual's and United's widespread operations 


you don't have to be a specialist.” 


of America’s few billion 


back 


and educational 


Vutueal ov omana nited ov omana 


33rd & Farnam 
OMAHA, NEBRASKA 


employment program’ 


ogmize the value of the 


training 1 
held of 
and endeavor, they often 
bellhop iob 


ina Se ashore resort where tips will 


a summer position in the 


the study 
turn 


away to accept 


far exceed the salary offered in a 
summer job in industry Many 
companies recognizing this have 


now raised summer salarn sto with 
in $50 per month of graduate or 


permanent employee salaries for 


men completing their pumior year in 


college and within $100 for those 
completing their sophomore year 
If the dollar value is to be received 


through return employment follow 
ing graduation and public relations 
back on the campus, 


should heed carefully the 


mploye rs 
hrst para 


graph of this discussion 


Lest rocks be hurled and aspet 
sions cast, let me hasten to Say that 


the reactions above 


come alone 
from my campus but have been 
concurred by persons on other 


campuses and have been conhden 
tially 


employers 


admitted by some concerned 


Time To Take Stock 


Let 


me also hasten to add that 
because of immaturity, many college 
youths take delight in finding fault 
with the very hand that feeds them 
It’s much like the 


after an 


youngster w ho, 


argument with his father, 
says “If I said anything I'M sorry 


for, I’m glad of it 


The 
ple ase all of the 


old adage about you can't 


all of the 


in this Situation as 


people 
time 18 as true 
any others, but when the number of 
those disple ased be comes alarmingly 
large, it would seem the time has 


come to take stock 


Is your summer employment pro 


gram tor college students, a public 


relations stunt, a good neighbor 
policy, a gimmick to show the front 
ofthce a new attack on 


manpower 
shortages, or is it an honest to 
goodness work 


What 


out ot it? 


traning program? 


getting 


is the 


is the student 
What value com 
pany getting by having the student 
there? What price are 


value 


you paying 


for this college student summer 


| 
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Bours A. Miller, who organized 
the Placement Service at the Uni 
versity of Miami in Coral Gables, 
Florida, in 1949 and has been its 
Director since that time, has just 
returned from an 18 months’ leave 
of absence. During the leave, Mr 
Miller established a central per 
sonnel department for 5,000) em 
ployees of Dade County, Florida 
Miami The leave of one year 
was extended to 17 months to pro- 
vide adequate time to develop the 
program to the point where it could 
he turned over to the statt trained 


by Mr. Milles 


8 Nationally prominent leaders will 
address the third annual Guidance 
Institute of the School of Education, 
Fordham University The Insti 
tute, which will be under the dir 
ection of Dr. James |. Cribbin, 
Associate Professor of Education, 
will consider problems involved in 


testing and counseling in schools 


The Institute wall meet each day, 
July & July 19, and the daily 
program will include a guest le 
turer, followed by a two hour work 
shop session Workshop directors 
will be Reverend Brother Philip 
Harns, O.S.F., Director of Student 
Personnel Services, St. Francis Col 
Natalie 1 Darcey, 
Associate Professor of Education, 
Brooklyn College 


lege, and Dr 


Bin a general shift of personnel 
involving the City College of New 
York, Lawrence A 
become placement director of the 
Bernard M. Baruch School of Busi 


ness and Publi 


Lansner has 


Administration 
while Ernest W. Schnaebele handles 


RECRUITMENT 


placement for the School of Tech- 
nology and the School of Liberal 
Arts and Science 


Lansner replaces W alter L Kelly 
who 1s now placement director of 
New York University and Schnae 
hele succeeds John R 


The latter, who Was assistant di 


Bonforte 


LANSNER 


SCHNAEBELE 


rector of placement at the City 
College, has joined the Pratt & 
Whitney Aireraft Company 


n pet 


Sonne | work 


kor SIX Years prior to his present 
appointment, Lansner worked as 
placement counselor and job pro 
motion consultant at the 
tion Employment and Guidanee 
Service of New York City \ 
graduate of New York University 
with the B.A. degree in 1947, he 
has written several articles on job 
hunting and is a professional mem 
ber of the National Vocational 
Guidance Association 

Schnaebele, who started as associ 
ate director at the City College in 
October was previously in voca 
tional work at the Y.M.C.A. Voca 
tional Service Center which he left 
as supervisor of placement after 


nearly 14 vears of service He 


received the B.A. degree trom New 
York University in 1942 as well as 
the M.A. in) vocational guidance 
from Teachers’ College of Columbia 
University in 1980.) He is a member 
of Psi Chi, honorary psychology 


society 


B Lewis A. Jones, former procure 
ment consultant at Wrght-Patter 
son An Force Base, has been 
appointed director ot stude nt place 
ment at the University of Dayton, 
the Very Rev Andrew | Seebold, 
S.M.U.D. president, announced Fri 
day 

In this new position, Mi Jones 
will direct the placement of the 
university's graduates im all) divi 
This work 


formerly has been done by several 


sions except ation 


different othees on the campus. [he 
placement of education graduates 
will continue to be handled by the 
education division 

Mr. Jones, a nat.ve of Brandon, 
Vr., had served 45 4 private pro 
curement consultant for the Army 
in Okinawa and Japan following 
World W at II He had been with 
the War Production Board in Wash 
ington, D.C., during the war, serving 
as a haison with small business 
huarher, he had spent some 30 years 
with publi utilities mn New York 
State 


Bilhe upward spiral of starting 
salanes in industry for college 
graduates though mice for pre 
sent-day semors has created A 
special problem for plant manage 
ment with some older emplo CCS, 
State University of lowa students 
have been told 

Newcomers in industrial relations 
and engineering, for instance, are 
often starting around $430 monthly 
as compared with about 4330) tye 
years ago. As a result, many five 
year men feel that they've made 
relatively lverke progress Spite 
of the fact that they may now be 
averaging about $550 monthly, an 
Ohio factory personnel manager 
pointed out 


Some feel that they might as well 
have started their employment two 
or three years later, said R. 1B. West 


of the Goodyear Tire and Rubber 
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() 
th 


onterence 


\kron aking at the 


Lniversity's | 
('areers 


annual Business 
hard 
has 

of 
| 


aise 


vA hese 
skill 


the Na 


lo N-Avetage 
little on 


ought them 


promotion have complained 
worked tor hve 
he 


much ‘ 


ears tora 
new gu ime petting almost as 


| im mak ny he re ported 


In a session in which recent grad 
iate the | | college of com 
merce revit ved them hrst on the 


TWO O' LEAHY, TOO! 


\ccording te rt Morrisse 


sho pr des over placement tor 
ten at the | niversit of M ass 
schusett t's a business in which 
the darndest things can happen 

ind usually do 

ot that Morrisse vas Sul 

yr ed when two recruiters of the 
name arnved at hi othe 
frown eparate on ‘ 
recent da nit the recruiters 

brank Leal 
West Springheld Store is look 

y er the urrent croy shen 

» popped Patricia Leahy to 
nerve emor women for Mass 
tunatel Morrisse don ret 
reveal whether father of daughter 
took home the most bacon 

eat specih slary answer came 
from \pland now on the 
revue program of the Camp 
hell ip Chicag In om 
shat hus pome uy per cent 
hye nd 

Miss Apland urged the women in 
her audience to check whether the 
employer mipany has women in 


panies ite dogmatic ill opposed to 
promoting Nomen ¢ nple ees Vet 

tat up the ile hye al 

lhomas bk. Crooks formerly with 


the Motor ompan 


the 


has be en 


appointed director oft (thee at 


tudent Placement, Faculty of Arts 
and crences, Harvard University 
He succeeds Louis L. Newby, now 
director of college relations tor the 


Koppers Company, as announced in 

December 
David MG. Huntington, former 
ly placement Harv ard 
Lm is now assistant director 
of the Othee of 

Mr. Crooks 


degree trom 


the JOURNAI 
othcer at 
versity 
Student Placement 
received 
Harvard College in 
1949 and a Master's degree in Publi 


) 


the 


Administration in 195 \fter grad 


uation in 1949 he was for two years 
an assistant dean of Harvard ¢ ollege 


195] 1954 


assistant professor 


and from to served 
ot 
States Mili 

ince L954 he 
Ford Motor Com 
Mass 


Industrial 


as 
an social 
sciences at the | nited 


\ ace my 


the 


tal has 


been with 
asse mbly 


lations 


Department as traming coordinator 


pan \ ywomery ible 


in the 


plant 


and supervisol oft hourly personnel 


labor 


and relations 


In speech to the Burme people 


in Nikita Krushchev said, 
‘We shall see who has more en 
pineers the | nited States of the 
aoviet L mon he nited States 
is graduating about en 


and screntists this vear as 
compared with an estimated 75,000 
for the | k 

\ study of the reasons why a 
severe shortage of screntists and 


engineers exists in the lL mited States, 


ind of the way we can best combat 
theme of a 
book yust published hy New York 
Engine by 


o in the United Stat 


this crisis, 18 the mayor 


L niversity Press, 
” 


Norman Barish and specialists mn 


the various branches of engineering 
survey the whole held of engineering 
education on this country mo an 
ittempt to give as clear a picture 


of the nature and magnitude of our 
manpower problems as 
possible 

to 


who 


B (jraduating 


te ich will have mere 


scemiors want 


iobs to choose 


from this year than ever before, the 
miversity of Wisconsin Leacher 
Placement Bureau reports 

k \ Walker director of the 
bureau, Says requests for te ichers 


during the 1956-57 school year will 
outnumber job candidates regis- 
tered with his ofhce by more than 
hve to one 


“Most teacher re quests have been 
and high Sé hool 
W alker says, but the re 


has been an increasing demand for 


for elementary 


teache rs,” 
college teachers, and we expect 
shortage s of candidates tor colle ge 
plac ement in almost all helds.”” 


Walker states that the 


inadequate” 


“pitiably 
paid 


otter 


being 


salaru 


be ginning colle ge instructors 


inducement to prospective 
college teachers to continue thei 
graduate studies 

Bithe critical shortage of science 


te ac hers in the nation’s s« hools and 
the growing need for persons trained 
in scrence have prompted the test 
ing of a unique me thod for teaching 
high school physics by telehlm, 
under a $104,000 grant acce pted by 
the University of Wisconsin Board 
ot Regents 
The Fund 


duc ation 


\dy ancement 
ot by 


bord Foundation aw arded the grant 


for the 


established the 


to the University and its Ixtension 
Division to conduct a “pilot study” 
in about 70 Wisconsin communities 
of part of a complete him course in 
high school physics It is produced 
| ney 


In 


on 16-mm. color telehlm by 


clopedia Britannica kilms, 
Twenty federal grants tor grad 
uate tramimng in vor ational rehabih 


tation counseling will be available 


at New York 
of kduecation tor the 
demic The 


mace by 


hool 


1957-58 aca 


niversity 


announcement 
Roland H 


Spaulding, director of the school’s 


has be en 


curmculum for traming voc ational 
rehabilitation personnel Ihe tel 
lowships, financed by the U.S 


Department of Health, Education, 
and Welfare, 


gram established in Septe mibe 


are given under a pro 
r 1955 


Lhe rraduate will receive 


) 


from $1,600 to $2,800 annually 


commensurate with his previous 


traming and Kperience for tuition 


and subsistence I he tellowship 
le ads toe ithe ra dox tor s or maste r’s 
degree, each ot which involves a 


program ot approximate ly two ve 


ats 
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eneral 


wants 


IGHT ABOUT NOW, as you know, engineering 

R seniors are doing some mighty serious 
thinking about their futures. 
For now is their time of decision. They must 
decide which company they would like to join, 
And they must begin taking definite steps 
toward joining it. 


™ 

Se if you have some deserving young friends 
who are juggling that problem—here is some 
interesting information for you and for them 
alike. 

General Motors still seeks outstanding young 
engineering graduates in a wide variety of tech- 
nical fields. 

e GM offers them the untold advantages of its 
nearly boundless facilities and resources — 
including the fabulous new GM Technical Center. 
e Training programs to help them grow profes- 
sionally. 

e Increasing responsibilities to match their 
growing talents. 

e Rewards in line with their achievements. 

e The chance to work closely with some of 
America’s finest engineering minds—in one of 


ood 


en 


GM's 34 decentralized manufacturing divisions, 
126 plants in 68 cities. 


e Most especially, GM offers them the creative 
climate of a corporation dedicated to what GM 
President Harlow H. Curtice recently called, 
“The inquiring mind.” 


Ir you feel that any of your young acquaint- 
ances can turn these and GM’s many other bene 
fits to their personal advantage—now is the time 
to pass the word where it will do the most good 


GM positions now available 
in these fields: 


MECHANICAL ENGINEERING 
ELECTRICAL ENGINEERING 
INDUSTRIAL ENGINEERING 
METALLURGICAL ENGINEERING 
AERONAUTICAL ENGINEERING 
CHEMICAL ENGINEERING 
CERAMIC ENGINEERING 
CIVIL ENGINEERING 


0200080880808 


GENERAL MOTORS CORPORATION 


Personnel Staff, Detroit 2, Michigan 
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Careers Unlimited 


Insurance is America’s largest enterprise; but the chances 
are that if you are taking a liberal arts program, you haven't 
given too much thought to a career in this field. If you are 
majoring in a business course, you have, perhaps, thought only 
of the sales possibilities insurance offers. There are varied 
opportunities in insurance calling for a wide range of talents 
and abilities. No matter what your field of study, you wall find 
that insurance offers work that ts important, stimulating, and 


rich in pe rsonal satisfaction. 


Whatever can be said about the insurance bustness can be 
summed up in The Travelers, because The Travelers is one of 
the largest among the very few “multiple -line”” insurance organ- 
and stands among the twenty -five laryest corporale 
enterprises in the United States. Whereas some Companies are 
chipapye d exclusively in Life insurance, and others concentrate on 
property lines, The Travelers insures both lives and property 
Its policies cover individuals, businesses, homes and possessions, 
protecting them against loss through death, accident, fire, and 
many other jr rils, This breadth of operation means, of course 


far wider horizons when it comes to choosing a career 


Inquire: Mr. S. T. Tooker, Second Vice President, The Travelers, Hartford 15, Connecticut 
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ENGINEERS...LOOK 
TEN YEARS AHEAD! 


A Douglas engineer lives here 


Will your income and location 
allow you to live in a home 
like this...spend your 

leisure time like this2 


They can...if you 
start your Douglas 
career now! 


Your objectives are probably high professional standing, good income, 
good security and good living. All four can be achieved at Douglas 

Douglas has the reputation of being an “engineer's outfit,” with the 
three top administrative posts being held by engineers. Maybe that’s 
why it’s the biggest, most successful unit in its field. Certainly it offers 
the engineer unexcelled opportunities in the specialty of his choice 
... be it related to missiles or commercial or military aircraft 

You've looked around. Now look ahead... and contact Douglas. 


Brochures and employment applications are available at your college placement office 
For further information about opportunities with Douglas in Santa 
Monica, El Segundo and Long Beach, California and Tulsa, Oklahoma, 
write today to: 
C. C. LaVene, Box 620-CC, 3000 Ocean Park Blyd., Santa Monica, Calif, 


DOUGLAS 4 


i~ First in Aviation 
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THE DARTMOUTH 


te which students will pre-screen 


thermsel 

During this hrst onentation meet 
ny reference 1s made to all other 
vervices of the campus that may be 
of value to the student, parti ularly 


the (thee ot tudent ( ounseling 


Hecause of the degree of vague 
ness frequentl found among liberal 
semors early in thew last year 
of college cree plan oft attack to 
lissipate this ss is ce veloped 


I his plan s cle veloped to allow the 


enor to hone ik down the broad 


md confusing question he has 
named What am | goung to do?” 
nto its several more specitye and 
omponent part so that as the 
tudent handle these individual 
no oa logical and order 
fushion., he uw able to move with a 


the determunation of bes ocational 


Invite Personal Conference 


\r othe lose of this October 


fientatiot theeting students Ate 
sdvised that no turther contact with 
then wall bye nitrated b thre 

tor. but that all who wash to pal 


hould then 


itt for i 


sent il titer ow thre 
tet won thereatter as possible 
1 hese hnterviews lasting 
from one-ball hour to an hour. serve 


i t the enor to develop his 


ned dual eatch putting te 


call the faculties of the placement 
ma thet College othces of 
lepartinent 

It tune the othee bulletin 
hourd has posted upon it a mastet 
hedule, listing all OM panies 

‘ 1} schedule lists 
the compa the date of interview 
the «mane nal ahich the 
nal frunities foot } 
cok niet nlormation as 
backgrounds required 


STORY 


Continued from page seventeen 


and later, after the recruiting season 
has actually arrived, a schedule of 
Oofganization meetings, which will 
he later described This hedule 
1s posted immediately adjacent to 
the large rack in the ofhce which 
contains the basi company informa- 
tion With this location students 
move quickly from the schedule to 
reading material Additional ma 


terial covering compames, func 
tional, industrial, and geographical 
areas can be easily located in an 
adjacent: case Immediately avail 
able, too, on a separate rack are 
folders containing maternal desernb 
ng opportunities mn Ciovernment, 


both and cmwvihan 


During the balance of the fall and 
early winter, students return for 
follow up interviews as they wish, 
in order to refine them areas of 
interest and to begin to develop ad 
list of those compames in) which 
they are most interested During 
this pe riod all are urged to de velop 
Christmas exposures and, to some 


make 


exposures without too much out 


degree at least, to these 


side assistance, in order that they 


Whe begin te 


acquire some exper 
ence and conhdence in search and 


interview Tec hnique 5 


Immediately following the Christ 
mas recess, all students then regis 
tered are requested fo turn in, in 
person if possible, a listing of those 
hrms by whom they wish to. be 
interviewed No limitation is placed 
upon the numbers of compames that 
may bye listed, hut 1s recommend 
ed as a normal optimum. This list 
reviewed with the Director in 
order that the listing best repre 
sents the student's interest) From 
these lists “call sheets” for each 
recruiting company are developed, 
containing the names of each stu- 
dent who has expressed an interest 
in that company’s program From 


other information supphed by the 


student, general listings of interest 
with respect to broad functions, 
industries, or preferred geographical 


locations are also deve loped 


At about this same time, and 


before company visits commence, 
one or two additional onentation 
meetings are scheduled for only 
those men registered for placement, 
in order to review the entire pro- 
cedure and to des« ribe in detail the 
system that will be used in building 
up interview he dules There is a 


detailed review of pre-screening 
that may develop, either by the 
Director or by the student himself 
This is followed by a general dis 
cussion of interviewing te« hniques, 
the responsibilities of the student 
in the process, and methods that 
have proved useful in preparing for 


individual interviews. 


“No Shows" Discouraged 


\r this meeting, too, the “no 


show” policy of the ofhce is ex- 


plained. Appreciating the fact that 


present day semors suffer undue 


competition for their time, it ts 
recognized that on occasion a stu 
dent must of necessity cancel an 
Such 


cancellations may be made in person 


interview already Sé he dule d 


or by phone up to the time of inter 


view and are always accepted 


irrespective of reason. If, however, 
a student otherwise fails to report 
for his interview, this action is then 
construed by the Director to in 
dicate an immediate lack of interest 
in the placement procedure. It then 
follows that to notify this student 
of the next three interviews earlier 
listed by him 1S, indeed, an un 
warranted invasion of his privacy, 
and as such obviously cannot be 
condoned. Thus, appraised of this 
poli v, students may and do cancel 
interviews, but throughout the re 
incident of 


cruiting season the 


“no shows” is remarkably small 


In advance of each company’s 
actual interview day in Hanover, 
all students who have listed that 
company are notihed of its coming 
by means of a post card. They are 
invited, if still interested, to report 


for an organization meeting sched 


uled from four to seven days before 
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BURROUGHS 
CORPORATION 


offers a promising 
future to top men 


The Burroughs Corporation is a worldwide leader in 
the manufacture of business machines, electronic 


Whom we are 
SALES REPRESENTATIVES! Men with a good 


educational background in almost any field are eli- 
gible for consideration for a special and interesting 
kind of sales career with us. The Burroughs man 
analyzes before he recommends. He is not preoccu- 
pied with the selling of business equipment as such, 
but with the particular need of his clients. His ideas 
for helping them come first. The business equipment 
simply implements those ideas. 


Upon completion of his training program, the sales 
representative will work in his own exclusive territory 
helping executives solve their figuring, accounting 
and systems problems. 


Promotion from within. Plenty of opportunity for 
advancement. Good salaries, sick benefits, group and 


Home Office: Detroit, Michigan 
Research Center: Paoli, Pennsylvania 


Representatives of the Burroughs Corporation peri- 
odically visit college campuses for interviews. For 
information regarding the date of their next visit to 
your college, so you can inform interested men, just 
write Personnel Division, Burroughs Corporation, 


Who we are 


What we offer 


Where we are 


Burroughs manufacturing, research, and sales facilities are global in range, including plants in Windsor, 
(stario, London and Strathleven, Great Britain, and Paris, France. Here are our U.S. locations 


Manufacturing Plants: Burroughs Corporation, Detroit and Plymouth, Michigan 
ElectroData Division, Pasadena, California 
Control Instrument Company, Brooklyn, N. Y. 
Electronic Instruments Division, Philadelphia, Pa. 
Electronic Tube Division, Plainfield, N. J. 
The Todd Company, Inc., Rochester, N. Y. 

Branch Sales and Service Offices in principal cities throughout the United States, 


How we can serve you 


computers, data processing systems and other elec 
tronic equipment for both industry and defense, 


interested in 


ENGINEERS! From research to mechanical, elec 
trical to chemical. Fresh skills, new talents in research, 
development, design, production, and test engineer 
ing will help build and operate multi-sized computers 
and many other complex figuring machines, and per 
form the hundreds of engineering tasks involved in 
an organization of Burroughs’ scope. 


FINANCE AND ACCOUNTING! Excellent oppor 
tunities available for graduates interested in Corpo 
rate Accounting, Financial Planning and Control, 
Distribution Cost Accounting and Analysis, Manu 
facturing Accounting, General Auditing, and Methods 
and Procedures. 


family hospitalization, retirement plan, and other 
liberal benefits. 


6071 Second Avenue, Detroit 32, Michigan. Or call 
the employment officer of our branch, plant or sub 
sidiary nearest you. We will welcome further in 
quiry regarding the several types of career opportu 
nities that are now available at Burroughs 
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the actual day of interviews, held 
in the late afternoon in a classroom 
idyacent to the Othee of Placement, 
ind lasting for a period of trom 
one-half to three-quarters of an 
Ihe date, time, 


of 


and place 
ofvahization meeting 1s also 
posted the mastet schedule, sO 
that an other students now inter 
ested, or any student seeking general 
nlormation onl may attend the 


theeting 


Dur thy 
the Director 


Ofganization meeting 
discusses the com 
pan progtam poli ies, needs, and 
experiences the pertain ta 
Dartmouth In general, there is no 


deta led dis ussion of those 


needs covered fully by the company 
literatur ue stions are answered 
hedule is built, and company 
literature mid ippleation blanks 


we distributed Where companies 
require the completion of them own 
ipphcation forms, these forms are 
distributed, if no company apphea 


required or available 


isumple College form is used. 
tudent thu heduled leaves the 
meeting knowing of his) tume of 
ntervur th ample tine 
iVatlable to prepare adequately for 
the wtervec itsell 


lhese organization meetings 
turted port idicall in ite 
ted for el ANY 
thre that seeks 
libera on crenece gt iduates 
teu sluable fe students 
espes ill it Thee longer 
ble t meeting 
th othe ompan representative 
just prior to thre ca of interviews 
While attendance at these meetings 
i i ill tt student 
ction ipports the continuation of 
these organization meetings 
throughout the entire recrumting 
season \nd students notihed of 
the meet ny tut to attend are 
for secure im) interview by te 
one subsequently at the 
pend on them reading of compan 
literature ont as i means ot 
preparatiar 


\r the end ot the 


day, the Director secures from each 


interviewing 


company representative a record 
of comments and quick ratings ot 
men interviewed that day 
information is of great assistance in 
later reviewing with a student that 
student's own experience and success 
or failure in the interview km 


ployers have been generous in 
supplying comments useful to the 
student In addition to this the 
company representative has this 
year been requested to furnish a 
statement of his salary structure 


and offerings as of the date of 


interviews, of “additives” used by 
the company te recognize service, 
marrage, and transferable experi 


ence, and of any relocation alloca 


tions made of planned, and the 


amounts of each. This information 
is information for its own sake, and 
no attempt has been made to 
differentiate between “fudging” and 


“sweetening.” 


Lhe recruiter is also advised that 
Dartmouth has several other 
hastern adopting 

need feel 
obligated te accept any otter x 


tended him until May 


is able of his own volition to decide 


colleges in 
poli \ that ho senior 
1, unless he 
hefore that date This policy, 
designed to protect the student from 
\pril 


has thus far 


early pressure and to make 
dates more acceptable, 
received the support of recruiters 
\ few, itis true, have grumbled, but 


ill apree the pohiey 1s sound 


\nd this year the recruiter ts 
advised that his early request for a 
1957-58 date will be accepted, ack 
nowledged, but merely fled until 
Jurly Only then, after the dust of 
battle has finally settled, and this 
year's expenence has been evalu 


ated, will hrm dates be established 


Late in May, and again, where 
necessary, in \ugust or September, 
a written follow-up letter is sent 


to all 


tor placement or not, in order to 


semors, whether re piste red 


secure full 


information regarding 


their post-college plans. From this 
follow-up and other sources avail 
othee, the 


completed and the com 


able to the hles of the 


class ate 


piled information made available 


: 


for such reporting or dissemination 


as may be required 


Phe form most useful in the place 
ment operation is a master card 
containing the personal history of 


each student in the College, his 


secondary Sé hooling, his freshman 
test resuits, collegiate scholastic 
record for all courses taken, any 
administrative 


and all 


and honors earned during his col 


actions require d, 


extra-curricular activities 
lege career This master card 1s 
not available to company repre 
sentatives, but is exceedingly val 
uable to the Director in all of his 
meetings with students, whether for 
semor placement, or for campus and 


summer ¢ mploy ment 


Procedure Is Explained 


\ senior blank is prepared by each 
semor registered for placement and 
contains much of the information 
found on the master card, though 
with less detail for academic results, 
and more for summer and campus 
work experience and extra-curnculat 
activity and, because it 1s supplied 
by the student himself, is available 


to recruiters 


In addition to the posting to “‘call 
sheets” ce scribed above, a break 
down of student interest 1s made by 
geographical preference, by mayor 
broad thelds 


industry or 


departments, and by 
of interest, either by 


function 


No formal facult recommenda 


tions are used Students do offer at 


least one faculty reference when 
hling ther semor blanks Sinee 
Hanover is a small community, 


wherein all members can be reached 
easily either in person or by phone, 
information can be gathered in 


formally from these references 


No formal follow up of men, tor 
the purpose of learning of their 
industrial experience Or reactions, 
is conducted once they have left 
the campus. It has long been felt 
that any such procedure might work 
adversely, either for the voung 
alumnus, or for his company. How 
ever, informal follow ups are tre 
available without 


quently request 


as young alumm either 


return to 


{ Organization Meetings Held a 
; 
\ 


Graduates can build their 
future at Crane Co. 


The excellent career opportuni- 


ties in this growing company are 
virtually unlimited. 

We make more than 50,000 
product items... serve virtually 
every industry in the country. 


Engineering 
slhur ic il 


Openings for mechanical, met 
sanitary, heat 
and mineral 


ceramu 
ing, hydraulic, 
engineers 


chemical 
welding, 


Manufacturing Challenging opportunities 
for mechanical and foundry engineers lead 


ing to positions of reaponsibility 


Research and Development These engineers 
will work toward the development of tita 
nium and atomic energy. also in new ferrous 


ind non ferrous metals and 


and KB. A 


illoye 


Sales 5S degrees. Opportu 


Because of this widespread di 
versification, we can satisfy a 
great variety of interests and 
many different talents. 

Here are just a few of the careers 
at Crane: 


nities to sell products through 140 company 


branches to industry, to plumbing 


and air conditioning dealers and wholesalers 


heating 


Control 
openings 


Susiness graduates qualify for 
in operational costs, general 
accounting, auditing, leading to supervisory 
responsibilities 


Finance 


lations for Kconomics and Husiness graduntes 


Openings in credit and dealer re 


with long range career plans 


Graduates unable to arrange an interview on 


campus should write to 


Manpower Development Department, Crane Co., 836 South Michigan Ave., Chicago 5, Illinois 


CRANE CO 


PLUMBING * HEATING @ 


VAtVED © 
AIRCRAFT 


ings © PIPE KITCHENS 


PARIS @ ITANIUM 
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Hane er lor a visit, of to the 


Arite 
tor telling of thei expenence, 


or are offered by the company itself 


During the 30's, Dartmouth Col 


lege groups throughout the 
ounter onducted len al placement 
program ind made thew services 
ivailable to the College placement 


Pro 


anticipation 


conducted 


In 


wotivil then 


te cor 


ol the hea volume of inquiries that 

is ¢ wpected to ce velop as alumm 
returned to civilian from war 
ervice, the Alumm Counerl 
formed a Vocational Committe 
anal urged the College to take over 
the coordination and direction of all 
slums placement It was at this 


that Mi 


fessor Need te 


tine Cameron jouned Pro 


conduc t the program 


Lin the ears that have ensued the 


fiunetion ol semor and alumm 


placement have heconn closely AS 


mated, and both have the con 
tmued support and effort of the 
\lumor Council Vocational Com 
mittee Cooperating vith the 


of Placement 


Alumni Placement Grows 


nee V5’ of all semors graduat 
tip face service there is 
prowing act t n the area ol 
pl cement Indeed, much 


of pl mement un the seniwe ear bas 


heconne i kind of pre-commence 


ment imterviewing tor post mulitary 
ire advised that the 
mes of the continue to 
i to them As \s 
result each month ipproximately 
| tw men wrte to Hanover tor 


rob ana subsequently 


to LS of this group visit Hanover 
the completion of them 
tail sel te spend cone 


du ewihy rob 


Opportunities, 


tt riding literature, vel 
the ipproach and 
that the then 
ive et vell armed fo con 
duct thre mth \written 
follow these men mated 
perros ill to clear the hles 


In general, no letters of introduc 


ate behalt of these 

then ive there ars to be 

unusuall strony fiterest, of where 
i 


alumni are 
of the Alumm 


muittees 


or 


Commuttec 


out that the 


one in the 


or outguessing the 


caprices of the 


directed to one or more 


Vocational Com- 


In this latter instance, a 


letter outlining the candidate's qual 


iheations and the approximate date 


‘ 


arrival in the Committee's area 


is forwarded to the Chairman of that 


It should be pointed 


Committees are of 


greatest assistance to the alumnus 
and Director in those areas where 
there is little recruiting contact 
avatlable to the othce 


Recruiters Accommodated 


I he recruiter probably will arrive 


by train or car unless he is walling 


to gamble on the weather, since no 


Upper Connecticut 
Valley feels capable of determining 
Vagaries and 
weather 

Hanover’s location and size loom 


arranging for the influx of 


W ith only 


that the 


large 


recruiters 


one Inn in 


town and 


property ot 
the College room reservations are 
handled by a secretary directly, and 
the representative notihed when 
confirmation is made regarding the 
date othce 


appear to he an adjunct or booking 


recruiting Lest the 
agent for the Hanover Inn, it should 
be noted that one visit usually re 


moves all doubts on this score, 
because of the Inn's ability to ple ase 


its guests 


W he the 


he hinds waiting for him a note from 


recruiter “checks in” 


the Director giving the time and 
place of the frst interview the 
following day He will tind his 
schedule, with only rare exceptions, 


conducted on a half-hour basis, and 
starting between 8:00 \.M or 
940) AM He can 


a luncheon break of one 


as required 
expect and 
one-half hours, and expect to com 
later than 


plete his schedule no 


PM 


And if perchance the weather ts 


crisp when he arrives, he may 
“buck” for membership in that new, 
vet most exclusive somety, The 
(Jrder the Con 


Here he will be 


fellowship now totalling twelve who 


caled Thermometer 


welcome d mto a 


with 


have mtervi wed in Hanover 


the outside temperature at 5 


If his 
Mason-Dixon 


AC hue ve 


degree s below oF lower 
habitat is south of the 
line, he may honorary 
membership in the Order if on his 
day of interviews the temperature 
is either 10 degrees below zero ot 
lower, or if six inches of snow falls 


during his Hanover stay 
But if he is scheduled during the 
advice 


“Schlump Season,” neither 


nor warning, nor aid will be granted 
Only 


for those 


him. sympathy will be his 


who have endured that 
season know of no escape from its 


mud, its misery, and its woe 


Implied throughout this entire 
program is the responsibility of the 
student, the ofthce, and the company 


one to the other Ihe 


sponsi 


bility of the student is obvious 
The continuing responsibility of the 
placement ofhcer to the senior ts 
equally obvious The responsibility 
of each to the company 1s necessary 
if a lasting and satisfactory relation 
ship 1s to be maintained. The com 


pany participating freely in this 
procedure, of its own volition, as a 
third, yet integral part, is expected 
to understand our operation and its 


purpose Participation that 


is thoughtful and sincere is wel 


comed and enc oOurage d Parti ipa 


tion for the purpose of immediate 
and prohtable results is not and will 
not be encouraged. We like “regu- 
lars,” but not “hit and run drivers.” 
We appreciate «ll caretul and objec 
tive approach, but not “gimmicks.” 


We value 


but have 


continuing 
little 


cooperation, 
conhdence in self 
rewarding enterprise, for placement 
iS a tTWorway street \nd today it 
is worth noting that on that street 
the placement othcer must be a 
trathe cop 


Effort Justified 


This entire Process 1s ¢ omplhi ated, 


time consuming, demanding, and 


wearing. For Dartmouth and its 
students it has appe ared to produce 
satisfactory results. Most employers 
regularly visiting the Campus appeal 
effort 
the results of this program Ihe 


eftort to 


to appreciate both the and 


achieve the purpose for 
which the othce has been established 
justihed 


doe S appeal 


Planning for growth 


Supervising Repauw Foreman, In Joe's district alone, 000 


Joe Hunt (left) talks with Jim Robinson ( 


“ 


enter). District Construction Foreman 


and D. Frishie 


telephones are pul into service ¢ onth 


“Vill take a growing company” 


70,000 telephones to keep in operation. . . 
$20,000,000 worth of telephone company prop 
erty to watch over... 160 people to supervise 

these are some of the salient facts about Joe 
Hunt's sell 


Telephone Company. Plant 


present job with Southwestern 
He’s a District 


Superintendent at Tulsa, Oklahoma. 

“It’s a man-sized job,” says Joe, who grad 
uated from Oklahoma A. & M. in 1949 as an 
bL.b. “And it’s the kind of job | was looking 
for when | joined the telephone company 

“| wanted an engineering career that would 
lead to future management responsibilities 


Moreover, | wanted that career to be 


growing company, because growth creates real 


opportunities to get ahead, 


“But to take advantage of opportunities as 
they come along, you must have sound training 
and experience, The telephone COMpPAny sees 
that you get plenty of both. Really useful train 
ing, and experience that gives you know-how 
and confidence. Then, when bigger jobs come 


your way, you're equipped to handle them. 


“If | had it to do all over again, Pd make 


the same decision about where to find a career. 


Now —as then—IT'Il take a growing company.” 


Interesting career opportunities exist in all 
Bell Telephone Companies, as well as at Bell 


Telephone Laboratories, Western Electric and 


Sandia Corporation. Your placement officer can 


give you more information about these companies, 


BELL TELEPHONE SVSTEM 


A Campus-to-Career Case History 
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... the industry with a CHALLENGE 
has a CHALLENGE for YOU .. 


Americas Perfect Resource — natural gas — produced Methods, Telemetering, Electronic Network Control 
and distributed inp seven Mid-Appalachian states by and Analysis... 
Columbia Gas Svstem. offers real careers to young men 


ideus—in Columbia Gas System OFFERS OPPORTUNITIES to: 


Biv things are happening in natural gas — supplier Mechanical Engineers, Petroleum Engineers, Chemical 
this year of one quarter of America’s total energy. And Engineers, Electrical Kngineers, Metallurgical Engi- 
hiv things are still ahead Petrochemicals, Gas Air- neers, Civil Engineers, Business Administrators, 


Conditioning, New Loderground Storage and Drilling Accountants and Home Economists. 


For Columbia Gas Publications, write to: David R. Edwards, Viee President and 


Director of Employee Relations, Columbia Gas System, 120 East 41st Street, 


New York N 


oS 
THE COLUMBIA GAS SYSTEM |" 


SYSTEM 


CHARLESTON GROUP United Fue Company, Atlantic Seabord Corporation, Amere Gas Utilities Company, Virginia Gas Distribu 


t rporat Big Marst N y. Central Kentucky Natural Gas Company: COLUMBUS GROUP The Ohio Fuel Gas Company 
Natural Gas npany of West Virgina. PITTSBURGH GROUP The Manufacturers Light and Heat Company, Binghamton Gas Works 


Cumberland an 


mpany. Home Gas Company, The Keystone Gas Company, Inc. OIL GROUP The Preston 01! Comapny 
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Not 


Allied Plans 
Addition lo 
Chlorine Unt! 


MAKING NEWS 


‘ 
‘ 


‘ 
hier ne ‘ . 
pied come | The 


MORE THAN 32,000 PEOPLE in Allicd's 
divisions are engaged in making and marketing 3000 different 


products—and their progress is making news 


IN RESEARCH AND DEVELOPMENT, Alliv« 
made the biggest news in 1956 with an expenditure during the 


year of $17,500,000, three times the amount ten years ago. 


4 f WAS AN ACTIVE VEAR in con truction, too, 
with $77,000,000 going for new plants and equipment —40‘ 
more than in 1955 


« 


NOTEWORTHY DEVELOPMENTS included 
a new corporation jointly owned by Allied and Kennecott 
Copper Corporation which will make titanium, ‘miracle metal 
of the jet age.’’ Another dev Allied’s increased 
in atomic energy with the first privately owned plant for making 
refined uranium salts, feed material for Atomic Energy Com- 
mission plants. 


elopment i stake 


FINANCIAL HIGHLIGHTS 


Record 1956 sales of $669 million 


Net earnings 


$4.74 a share 


$47 million 


Cash dividends continuously for 36 
years—in 1956: $3.00 plus 3% in stock 
The Annual Report to more than 30,000 stockholders 
Gites a comprehenaice 
account of the 
Company's progress 
in 1066. We'll be 
glad to send a 


copy on requeat 


DIVISIONS: 


Barrett + General Chemical 

National Aniline + Nitrogen 

Semet Solvay + Solvay Process 
International 


61 Broadway, New York 6, NY. 
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MILITARY SERVICE 


may be retained in the ready reserve 


ret withstanding the possession ot 
engineering or screntifie traming and 


ists 
traming are not lkel 
| this 


not have had the 


with only six months 
to be affected 
pol because they wall 
time to de velop 
omulitar ilty 


h ind 
obligations 


(on the other 
those who meet them military 


sith two years of service 


ha discover that they have a 
quired essentiality the armed 
forces and I hill the major portion 
of them reserve requirement in the 
ready reserve 

On! mn the Army can men with 
tramiung to beneht trom 
the introduction of the six months’ 
traning progtam the reserve 


In the Na and mv the Au 
nig 


borce, 


the numbers rece tram 


are n balances vith requirements 


for otheer pet onnel Linder present 


these men wall be 


expe ted te complete a tWwo-veatl 


tour of dut ind after this has been 


ompleted the may normally ex 


pect to remain the read reserve 


for the full per od stipulated Tim 


Reserve or until che are 
urplu 

In the Apmy, on the other hand, 
ROTC personnel tramed 
exes of requirements and the 
urplus will be transferred the 
reserve vhere the vill serve for 
ix months, after which the will be 
expected to ftunetion as ready reset 

sts lranster to the standby 
reserve will take place only when 
the have met the full read 


obligation when the, 


inplus whiche comes 
fest \t oresent, the \rmy is 
ittempting to till its quotas for two 


ear men | voluntary chowe, but 


shere the volunteers are not nu 
merous enough to hill OUOTAS, the 
mancies ite tiled } lot 


threose 


from 


mien indicated a 


OPTIONS 


Continued from page twenty 


preference tor service It 


that the Re 


Training Corps is on 


reserve 
is assumed correctly 


Othcers 


contract with the government, and 


serve 


that each man in it must meet his 


obligation by 


serving full time or 

SUMMER EMPLOYMENT : 

\ list of engineering teachers 
who would bye willing to he con : 
tacted for summer employ : 


ment has been compiled by 


the Committee for Young 
kngineering Teachers of the 


Amencan Socmety for kings 


neering bducation through its 


institutional representatives 


Devised in answer to the 
growing demand from industry 


for engineering faculty mem 


bers interested in summer 


employ ment, the list is avail 


able at the cost of dupheation 
and mailing to all interested 


hrms. Compames wishing the 


Harold \ koecke, 


man of the 


Vice chau 


* list should write to Professor 
Commiutter for 


Young lnyineering leachers, 


Notre 


| miversity of 


Dame, 


. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
. 
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Notre Dame, Indiana 
in othe ready reserve, as stipulated 
in ROTC agreements [hese are 


must be fulhlled 


On \pril 1, the 


Wad made 


ontracts that 


reserve program 


available fo everyone 


wtween the ages of IS!) and 26 


Men may now meet their military 


obligations with six months of 


training and hve and one-half years 


in the reserve, three of them in the 
ready reserve This general pr 
gram, howe ver, will probably be 


kept distinet trom the special Skills 


Reserve Program 


b ngineers and scientists who have 


the qualifications that 1s, who 


have critic al 


occupations and are 
employed in essential activities 
will still 


make spec ial apply ation 


via thew local Noards they 


may 
even apply after they have received 
an induction notice If accepted, 
they will be given somewhat special 
ized training Following upon their 
they will 


more quickly be eligible for transfer 


peniod of active service 


from the ready to the 


standby 


reserve than those who enter the 


pone ral program 


Ihe several branches of — the 


service have been 


perfecting the 


machinery for transfer from ready 


to standby reserve and have al 


ready applied it to approximately 
500.000 men kor the 


the se 


most part, 
ate men who completed thei 
active 


FEQUITEMENE 


time ago, because an etort is being 
made to screen reservists trom ready 
to standby in the stret chronolog 
ical order of their remaining reserve 
obligation The procedure is entire 
ly automatic, and although any 
individual may seek transfer betore 
his name is reached, the chances o! 


favorable action are remote 


Too Early For Judgment 


It iS foo soon to formulate any 
judgment as to how effectively the 
Department of Defense system 1s 
\lthough its 


working automat 


and impersonal nature may elimi 
nate mequities, by the same token it 


defeats and even one of 
the mayor objectives in introducing 
the Special Skills Reserve Program 


for engineers and scientists I he 


latter have been carefully selected 
by the Selective Service ‘system 
on an individual basis because of 


the possession of highly specialized 


skills It was then training and 


experience that qualined them for 


entry into the reserve program 


Yet, according to current military 


procedure, mien being screened 


from the ready to the = standby 


solely on the basis of 


reser: 


relative lengths of their remaimuing 
reserve obligation [his means 
that the man who has entered the 


reserve by way of the 


ial kills 


| 
experi 
: 
: 
: 
Lael 


a 


ERE at Goodyear, the opportunity —and the need —for 
college-trained minds is steadily expanding. 

For nowhere else in American industry is there any greater 
diversity of output—tires, chemicals, plastics, aviation prod- 
ucts, atomic energy —and countless more. 

We are grateful to you for the many promising careers you 
have already helped launch at Goodyear. May we continue 
to prove that the move from ivy-clad wall to Goodyear Hall 
is one of the smartest a graduate can make? 


THE GREATEST NAME IN RUBBER 
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Reserve Program has the longest consideration for immediate trans tually it differs in important par- 
remaining reserve obligation, hence, fer Unless the Department ot ticulars 
will be st t -fense 
i“ ; « the last to be screened Defense acts sanely and volun It is open to men who have, by 
from the ready to the standby tarily to correct these shortcom i 
training and experience, acquires 
reserve. Furthermore, the lack of ings im the sereening procedure 
critical occupations and who are 
an appe al procedure makes it adopted, there is only one course 
employed in essential activities. 
ditheult, not to say impossible, to of action that can be followed t 
thougn these men receive the 
process individual cases preserve the national interest That K 
ame bz tra y aS others > 
the to deny the armed forces am same basic training as others in the 
Defense may see the utter imeon control at any time over personnel reserve program, their special assign 
gruity of selecting men as highly that i deemed critical to the ments are likely to differ and thei 
essential individuals for a special national welfare, security, and in- service in the ready reserve is in- 
type of reserve service and then terest tended to be both nominal and 
refusing to observe the same selec bref. On the other hand, there 1s 
tivity on effecting then discharge Reserve Act Summarized 4a price attached to this special 


or their transter once them statutory 


In summary, the Res: ve Act of treatment. These men must return 
obligation has been fulfilled. Every 1955, as currently modihed by the to their pre-service occupations or, 
effort is being made to convince the Department of the Army, has at least, must continue to function 
department that such a poley vio opened up a new avenue of military in essential activities for the dura- 
lates the letter, the intent, and the service to young men of military age tion of ther reserve obligation. 
spirit of the provision in Public Law kor men with special skills and This lasts seven and one-half years 
10S dealing spectheally with tech among college people these include after they complete their military 
nological personnel, and of Execu primanly engineers and scientists training and is unrelated to any 
tive Orders 10650 and 10651 a special means of meeting the birthday. In short, service to the 

umilarly, efforts are being made military obligation has been pro nation defense-supporting 
to have an appeal procedure created, vided. Superhcially, it appears to dustnies, in research, or in the class 
so that ondividuals or thew em be the same as the general six room 1s the reserve obligation placed 
ployers may seek and obtain special months’ traming program, but ac upon these young men 


(IQuUIeen MECHANICAL, CHEMICAL, ELECTRICAL, HYDRAULIC 


Let This Book Tell You Our Story 


¥ on who are so enthusiastically looking ahead to building a career 
for yourself make ita career in which you can maintain your 
keep interest: fresh Factory Mutual engineering offers 
exactly this opportunity: a life's work that can’t go stale 

In our business of protecting Industry from its fire and explosion 
hazards there are too many new and challenging problems to be hum 


drum. [ts as varied as Industry is complex, and it’s a field that is 


yrowing as rapidly as Industry expands 
In almost no other branch of ChiPheering do you take on so many 
practical responsibilities so early. After a few months’ special training 
and preparatory field work you're largely on your own, in 


specting industrial properties and counseling managements on 
matters of plant safety 


SEND FOR “YOUR FUTURE COMES FAST” . 


it tells you what Factory Mutual engineering is, what the protection engineer does, and how you may fit into 
our engineering staff. A copy is yours by writing Mr. E. C. Drake, Personnel Director 


«FACTORY MUTUAL ENGINEERING DIVISION 


1151 BOSTON-PROVIDENCE TURNPIKE NORWOOD MASSACHUSETTS 
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Phiilli 


For Young Men Who 
Want “Room to Grow” 


The technical graduate who is looking for a “career 
with a future’ can make no wiser choice than the 
petroleum industry especially the fast-growing new 
field of petrochemicals! Phillips Petroleum Company 
is a leader in this field 
Phillips encourages the technical graduate to choose 
a career in the field of work which interests him most 
exploration, production, manufacturing or the 
distribution of many types of petroleum products. In 
petrochemicals, Phillips is engaged in research and 
production of plastics, synthetic rubber, carbon black, 
chemical fertilizers, rocket fuels and special chemicals 
The company 1s active in atomic energy and operates 


one of the government's major reactor installations 


PHILLIPS PETROLEUM COMPANY 
Bartlesville, Oklahoma 


The cooperation of college placement authorities 
with Phillips representatives has proved of great benefit 
to the ¢ ompany and to the many graduates who are 


making careers with Phillips 


D.R. McKeithan 

. Technical Employment Consultant 

| Phillips Petroleum Company 
Bartlesville, Oklahoma 


NAME. 
Z NUMBER ond STREET 


city STATE 


Please send me your new booklet, ‘‘Coreer with a Future.’ 
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RIGHT TO 


be full 
j cup it 
What is he 


mental « miportant as 


the ph apacit bout if the 
child did tot has the mental 
5 tance hve 
vould not the 


versit 


The patient in i hospital is 
sheltered from the outside world 
he people ibout him cater to his 
‘ et hy has all he ke sites 
lhere is no need for him to be 
outsice sorking for living, 
worrying about bis) transportation 
to and from a job lransportation 


is i problem for those 


lisabled he 


the hospital has ¢ ‘ 


who are person in 
thing that he 
needs around him nt the tree 
dom of bempg an individual, of 
le ading products lite Doesn't 
the college 
Sortie extent the 


phere air 


the student get hi bolls pard usually 


itmosphere imulate to 


hospital atmos 
college offers securit 
by someone at home or b omeone 
he can lean on. He goes to clase 
When he free from classes 

octal lifes 


studies limited to the 


mote the small surround 
ity town Is this 


sheltered lite also 
1 have 


vetsitics 


known ot several tithe 


d nts 


BE UNCOMMON” 


Continued from page tu 


hecause they had a me ntal Capacity 


te do the college work Yet, in 
certain instances, | thought it very 
unwise for the student to enter into 
university studies of as the source 
university 


studies of vocationa 


training 


Let me take for example the case 
of a young man, whom | had the 
occasion to interview This man 


was born with a cerebral 


palsy 
condition a quite extensive Case 
\lthough his body functions lacked 
coordination, his mind was keen 
He had graduate d from high Sé hool, 
proceeded into university studies 
getting his bachelor’s degree, and 
he went on for a masters degree in 
climieal psychology This sounds 
quite wonderful, Here is a disabled 
individual who has, 80 to speak, 
overcome his 


disability through 


his college education But, and 
this is a very large but, his cerebral 
palsy atlected his speech to such 
an extent that he was not able 


to hold al 


sation 


logical, clear conver 
His arms and hands were 


so attected he couldn’t write his 


own name wonder if you are 


all thinking the same as 1? How 1s 


4.0.B., Inc., is effective in bringing individuals 
to those occupations where they can hove the 
satisfaction of making @ substantial contri- 


bution to the company which employs them. 


a clinical psychologist going to 
conduct himself when he can't take 
notes because he can’t write, and 
he can't interview because he can’t 
hold a conversation? And ye a there 
on the wall is a degree, Clinica 
Psychologist \ worthwhile thing? 
lo some perhaps, but to this in- 


Worthless! He has 


spent four, perhaps six 


dividual, no 
years be ing 
sheltered He has gained nothing 
but heartaches and disappointme nt 
by going through university studies 
This is not true in all cases, because 
| believe in this one instance as in 
most cases of a similar type, it has 
been the parents of the child who 


were at fault 


Let me give you another « 
| received a call from one of 
major airlines The director of 
personnel said he had received an 
urgent letter from a mother of a 


| his boy had 


completed his high school educa 


comple te ly blind boy 


tion. He wanted to go on to college 
to study psychology The mother 
wrote that she had raised this boy 
from infaney to believe his sight 
was unimportant, as she could 
always act as his eyes Secondly, 
the Vocational Rehabilitation Set 
vice was willing to pay for the com 
pletion of this boy's education, 
provided he had a job waiting tor 
him when his education was com 
pleted His mother was writing to 
all the mayor companies to find out 
if there was a possibility of this boy 
working company Lhe 


director of personnel at the mayor 
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engineers get ahead faster at Boeing 


There are many reasons. In a company like Boeing your 
engineering graduates work for, and with, engineers — men 
who talk their language, understand their problems, and 
appreciate their contributions. Engineers, moreover, are 
given an opportunity to advance. At Boeing, engineers hold 
jobs right to the top. This is the kind of environment that 
makes for job stability, career satisfaction and unequalled 
opportunities to get ahead. 

Scores of engineers who have enjoyed rewarding careers 
at Boeing began 15, 20 or 25 years ago on the sound 
advice of their college placement officers. The men gradu- 
ating from your school today have even greater oppor- 
tunities to get ahead, because Boeing is expanding steadily 
Right now, for example, Boeing employs 400%, more 


engineers than 10 years ago, 


Your graduating students will find interesting assign- 
ments at Boeing, on such projects as the 707, America’s 
first jetliner, the intercontinental eight-jet B-52 bomber ; 
the defensive BOMARC guided missile weapons system, 
and top-secret programs in the field of supersome flight, 

Boeing opportunities lie in three basic areas: Research 
Design and Production. There are openings for engineers 
in electrical, civil, mechanical, aeronautical and related 
fields, and for physicists and mathematicians with 
advanced degrees. 

Boeing engineers are encouraged to take daytime gradu- 
ate studies during working hours and are reimbursed for 
all tuition expenses the 


May we send you-—or any of 


students in your school—additional information? Just 


drop 4 note to 


JOHN C. SANDERS, Engineering Personnel Administrator 
Boeing Airplane Company, Seattle 24, Washington 
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The 


Joy Manufacturing 


Company 


Henry W. Oliver 
Building 


Pittsburgh 22, 


Pennsylvania 


“Machinery for 


the 


Basic Industries” 


Harvard University 


Permanent Employment 


Opportunities after Graduation 


othce ass 


fo laboratory, 


Sistanits, secretaries, 


stants, and library 


mssistants, as well AS taney 


othe ts 


INFORMATION 


thent 18 


llarvare 


{ Salar 
College 


about employ 
given mn the folder 


annually to 


Placement Othces 


| urther and appoint 


ments tor 


mace 


interviews may he 


through the 


HARVARD UNIVERSITY 
PERSONNEL OFFICE 


1352 MASSACHUSETTS AVE 
CAMBRIDGE 38, MASS 


airline stated that he had canvassed 
almost all of the jobs in his vicinity, 
but he could not tind any place 
where this boy could ft in and he 


What did 


ambitious 


was calling me for advice 
I think of this 


boy? My answer was “I thought he 


young 


had a very ambitious mother | 
think the 


raising the child as a sighted person, 


mother was wrong in 


because the boy was not a sighted 
person. If he could have been raised 
as a blind independent boy, and to 
realize to the full extent not only 
what his disability was, but also 
what his capabilities were, | think 
he would have been much better off 


disable d 


person must he accomplished on an 


[he evaluation of any 


individual basis It must be con 
sidered by the person responsible 
for advising university studies. The 
advice of previous teac hers o1 
parents can prove helpful, but by 
the time the student reaches un 
versity level he must be expected to 
verbalize and react to his possibili 
nies of future independence The 


individual himself determines the 


possibilities of future success of 


failure This evaluation must con 
sider the inate quality that many 
times will determine the success on 
the job by simply reevaluating the 
process upon which the position 1s 
based The end result is more im 
portant than the means toward 
that end 

I he individual's capacity to do A 
job in most instances can devise 
ingenious me thods of accomphshing 
a task so that the result is the Same, 
but that the means to the end may 
not be of a standard variety | 


personally have found that many 


simple tasks can be performed as 


quickly and as well in several 
different wavs. Unless | am very 


much mistaken, | would venture 
a guess that every man tied his tic 
this morning with two hands. If I 
were to ask why he used two hands 
in this operation, | doubt if any man 


‘ ould 


that it is the way he has always tied 


answer me, except to say, 


his tie. ted my tie with one hand 
| probably can do it just as quickly 
as you can and | might even make 
as good a knot as you do | would 


also guess that everyone of you tied 


your shoes this morning with two 
Why? 


one hand 


hands | tied my shoes with 
Now, just think if you 
would tie your shoes with one hand 
for each foot, how much time you 
getting 
This is what | considet 


can Save dressed every 
morning 
a means to an end 

The job requirement, the vor a- 
ional requirement must be evalu- 
ated in view of the result expected 
for the given vocation. It must be 
evaluated in view of the individual's 
Capacity and occupational ability 
to do the job If this is done, the 
individual can compete for a specthe 
occupation in the open market He 
is no longer 


dependent upon in- 


stitutional life or parental shelter 
to find his way into a productive 
life All people 
They 


of freedom of choice and freedom 


want to be self 
suthcient want the feeling 


of action 


Independence Is Important 


Individuals resent being com- 


pelled to regiment their lives 
according to the dictates of others 
It may be simpler to live on charity, 
but the feeling of independence and 
opportumty must be substituted for 


This feel- 


ing can be summed up by the words 


security and benehcence 
of an anonymous author They go 
something like this “Il do not 
choose to be a common man It 1s 
my nght to be uncommon if | can 
| seek opportunity not security 
I do not wish to be a kept citizen, 
humbled and dulled by having the 
state look after me | want to take 
the calculated msk; to dream and to 
build, to fail and to succeed | 
refuse to barter incentive for a dole 
| prefer the challenges of life to the 
guaranteed existence; the thrill of 
fulhllment to the stale of 
Utopia. | will not trade freedom 
for beneficence nor my dignity for a 
handout. [| will never cower before 
any master nor bend to any threat; 
if is my heritage to stand erect, 
proud and unafraid; to think and 
act for myself, enjoy the beneht of 
my creations and to face the world 
boldly and say, this I have done.” 
For our disabled millions, for you 


and me, isn’t all this what it means 


(American 


to be an 
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TECHNICALLY-TRAINED MEN LEAD 
DOWELL’S PROGRESS AND GROWTH 


The success of Dowell well-stimulation tech- 
niques depends on versatile, technically- 
trained graduates like yours. 


From the laboratory to the treating engineer 
at the well, every man is a key man in the 
progress of Dowell’s treating methods. That 
attitude has helped make Dowell one of the 
nation’s leading service companies engaged 
in oil field fracturing, acidizing, cementing 
and wire line operations. And because our 
job begins with people, we place great em- 
phasis on a man's education. Technically- 
trained, forward-thinking new people are 
a prime objective at Dowell — and oppor- 
tunities for their growth are above average 


Besides petroleum engineering work, 
Dowell offers the college graduate impor- 
tant and interesting careers in physics, chem- 
istry, design, maintenance, accounting, man 
agement, manufacturing and technical sales 


Whatever his job, the Dowell man ts abl 
to put his training right to work. Further 
more, his work is performed in an environ 
ment of variety, interest and stimulation 


For full information on job opportunities 
and benefits with Dowell, write Personne! 
Department, Dowell Incorporated, Box 546 
Tulsa 1, Oklahoma 


Services for the oil industry 


A SERVICE SUBSIDIARY OF THE DOW CHEMICAL COMPANY 
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careers for your graduates 


...at CRUCIBLE 


None of the exciting technical promises for the future can come true without 
parallel developments in many fields. And the field of special steels is especially 
important. for almost everything that’s made is either made of or made by 


a special steel 


Crucible is the nation’s foremost producer of special steels, including tool 
and high speed, alloy and stainless, magnet and spring, and many, many others 
Also, through its affiliates, Crucible produces titanium products and vacuum 
melted alloys products whose modern applications have only scratched the 


surface 

Crucible is a fully-integrated com 
pany, owning its own sources of coal 
and ore, river transportation and pro 
duction equipment as well as one of 
the finest national distribution systems 
in the industry 

A career at Crucible is a challenge 
May we talk it over with your gradu 
ates? August A. Marquer, Jr.,Company 
Supervisor of Employment, Crucible 
Steel Company of America, P. O. Box 
Pittsburgh 30, Pa 


CRUCIBLE has diat penings for 
permanent positions in Research and 
Development Production . . . Sales 


Accounting for 
Metallurgists 
Industrial Engineers 
Mechanical Engineers 
Electrical Engineers 
Accountants 
Business Administration Graduates 
Liberal Arts Graduates 


[CRUCIBLE] snes st 


Crucible Steel Company of America 
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AT HUMBLE, eneincers who are 
making careers for themselves are growing 
while doing. Absorbed today with problems 
of petroleum supply to meet an ever-increasing 


demand, they still find time to develop new 


techniques for tomorrow. 


Here the young engineer has the advan- 
tage of being teamed with more experienced 
engineers. Together they explore the known 
and the unknown they challenge the future. 


The young engineer is given every oppor- 
tunity to learn both on the job and in the 
classroom. Lecturers and conference leaders 
are selected from acknowledged authorities in 
the universities and in the industry. Still another 
avenue of self-improvement is through mem- 
bership in professional societies, which Humble 
encourages 


Thus the engineer at Humble finds 
continuing Opportunity to expand both his 
theoretical and practical knowledge ...to add 
to his professional stature and to achieve the 
recognition he deserves 


At Humble the doors are open for pro- 
fessional growth and advancement 


For further details write 

Head, Personnel Division 

Humble Oil & Refining Co 

P.O. Box 2180, Houston 1, Texas 


HUMBLE OIL &4 REFINING COMPANY 


QUICK FACTS ABOUT THE HUMBLE COMPANY 


Area of Operations Texas, New Mexico, Florida, Alabama Georgia, 
Mississippi Lovisiana California Washington 
Arizona, Oregon 


Welle drilled annually 900 1000 
Crude Oil Production Averages 350,000 barrels daily 
Refining Capacity 280,000 barrels daily Refiners and Marketers of 
Retail Sales Texas and New Mexico Leading Texas marketer 


Humble Pipe Line Co Operates crude oil and products pipe lines in Esso Extra 
Texas, transports an average of about 


750,000 barrels daily Gasoline 
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GUIDANCE COUNSELLING AND AMERICA’S FUTURE 


Continued from page twenty-cight 


the Federal civil service has some- 


thing special to offer 

The Kederal Government today 
is definitely career-onented. In its 
high management councils, career 
statting and career planning are 
stressed Its desire to develop the 
full capacity of its career men and 


women 


s a part of the atmosphere 
that awaits them when they enter 
the Federal 


planned programs of career develop- 


service Phrough 
ment and manpower utilization, the 
Government takes positive steps to 
bring out the employee's highest 
potential and to make full use of his 
individual talents and skills In 
service 


traming programs the 


agences cover many areas of em 
ployment, and we are asking for 
le pislation to extend ¢ mployee train 
ing activities outside the Govern 


ment We 


and oby ctive 


are emphasizing sound 
promotion programs 
throughout the service, and pro- 
Motion prospects are extremely good 
for college-caliber employees who 
demonstrate ability and the capaci 


ty to grow 


Cites Case Histories 


By way of illustration, let us look 


at a few case histories of recent 
college graduates who chose careers 


Federal John 
\bbadessa received his B.S 


in the service 
from 
1942 and 


from the University of 


American University in 


his M.B.A 
Pennsylvania in 1947, and entered 
the Federal service at $2,645; he is 
now assistant director of the Civil 
\ccounting and Auditing Division 
of the General Accounting Office at 
KILOO0O a vear lames W. Clark, 
Oberlin and Princeton "50, who 
entered the service at $3,450 a vear, 
is NOW a semor examiner with the 
Bureau of the Budget in the Execu 
tive Othce of the President, at 
Mary Menthan, 
New York State College for Teachers 
Albany) 


4 
a year 


came into the Civil 


Service Commission in 1950) at 
$3,100 and is now a staff assistant 
at a salary of $7,785 Charles F 
Franke, Pennsylvania "48 and Cor- 
nell °50, 


$3,450 and has become an industrial 


entered the service at 
specialist in the Department of the 
Air Force at $8,990 a year. Frank 
W. Reilly Interior 


Department's Geological 


went into the 
Survey 
from U.C.L.A. in 1951 at $3,100, 
and is now chief of the computation 
branch at a salary of $8,990 
Robert A. Raup received his B.A 
from Westminster College, Fulton, 
Mo., in "49 and his M.P.A 


Syracuse in “S51 and 


from 
entered the 
Federal service at $3,795; today, at 
28, he is head of the data processing 
Othee of 


at 48.990) 


Executive 
the Secretary of the Navy 


branch in the 
a year \ similar record is that of 
Oliver Popenoe who also has pro 
gressed from $3,795 to $8,990 since 
1951; Antioch, he is 
now a staff assistant in the Othce of 
Defense Mobilization. Saul |. Blaus 
tein, C.CLN.Y "48, came in at 
$3,410 in 1951 and is now 


science 


a graduate of 


social 
research analyst in the 


Bureau of Employment Security, 
Department of Labor, at $7,570 
Richard D. Ford, 26, graduated 
from the State College of Washing- 
ton in 1952 and began his Govern 
ment service the 
$3,410; today he 
as a management analyst in the 
Othce of the Administrative 


ant Secretary of the Treasury. And 


year at 


is making $7,570 
\ssist - 


Lyman Hamilton, Harvard "50, who 
began with the Bureau of the Bud- 
get in 1950 at $3,450 and rose to 
$8,990 by 1956, recently transferred 
to the Headquarters, Ryukyus Com 


mand, Department of the Army, at 


a salary of $10,320 


These “success stories,” in which 
each succeeding promotion brought 
greater responsibility, broader scope, 
and more challenging work, are 
typical of the career pattern of out 
standing college recruits throughout 
the Federal civil service 

Although | have been for the most 
part talking in terms of intangible 
rewards (or “psychic income’’), you 
can see that | am not going to skip 
material 


the question of income 


While pay need not, and should nor, 


| 

wrve on the technical-assistance 
front with the International Co 
operation \dmuinistration the 
front in ooe of 
the (Kha 
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et 

it emplo er the student's second 
consideration, after the nature and 
of thre work, is the 
promise of a real career that 1s, 
reasonable degre of yob security 
coupled sith thre chance fo prow 

ana progress keeping with his 

\nd this is as it should hye 
alse for with the wide choice that 
sopen to him today 
take a very long view He should 
look at his fest not just as a 
pol but as the beginning of some 
thing that will endure and 

ver a pet od of vears | should 
vay at least 40 years. Here again, eC 


A REAL CAREER OPPORTUNITY FOR GRADUATES 
—in Engineering or Chemistry 


Graduates planning careers in chemical, electrical, or mechan 
ical engineering, will be interested in evaluating the oppor 


FMC offers career opportunities in these fields: 
tunities offered by Food Machinery and Chemical Corporation 


Agricultural Chemicals — Agricultural Equip 
ment — Automotive Servicing Equipment 
Food Canning & Freezing Equipment— Defense 
lo acquaint students with the broad scope of career oppor Materiel —Fire Fighting Equipment — Industrial 
tunities in FMC’s diversified activities, we invite you to write Chemicals — Materials Handling Equipment 


a nation-wide organization that puts ideas to work through 


creative research and practical engineering 


for copies of our brochure, “Putting Ideas to Work,” which Power Gardening Equipment Packaging 
graphically presents FMC’'s operations and product lines. Equipment Food Packing and Processing 
Equipment—Petroleum Specialty Equipment 
Pumps and Water Systems — Waste Disposal 
P.O. Box 760, San Jose, California Equipment. 

or 161 East 42nd Street, New York 17, New York. 


Address: Industrial Relations Department 
I 


FOOD MACHINERY AND CHEMICAL 
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ertaint i fundamental 
fuct 

I he kedera (sovernment pa 
good slate though not quite a 
pooud per ij i pl ate em 
pl et hve entrance level 
for holder huchelor epres 
! f eat i ‘ fis! 
mididate tht degree 
enter at pret eal Higher 
tarting have beer et 
recentl for « number of ritical 
hortage o ipation prin pall in 
enpinecrting ind ertain ph i 

eres Period pa noreas 


thin each grade are provided, and 
promotion to a higher 
i higher salary range 
In weighing the monetary rewards 
of a Geo however 
one should look beyond the ium 
Gaovern 


ment offers a modern program of 


ernment careet 


check 


fringe to that pro 


ided thre propressive 


private employers. Te such 
cold cash henethts as paid Vaca 
tion and ck leave, incentive awards 
up to (KH) for supenor perform 


md bere ty il uppestions of 


mnVventions, proup life insurance at 
0 rates, and i tiberal contributor 
retirement plan I he present Con 


pies ha heen isked tt add te this 


list some type of group health 
nsurance plan f kederal em 
ployer 

of the ittractions of the 
bederal ser e, | heleve cle 
geographical distributions hich mort 
onl pro cle foot ip 


portent dithlerent part 
ol the cunts but also make it 
possible fer iteer employees to 
transter trom one locality to another 


itt thre iat \\ thy thre 


extonsion eat aot thre itect 
outside the United States position 
that formerl vere eX epted 
tuall vorldwide 

the Federal Govern 
fuvorabl Most Major respects 
It otters i i 


fool illeny 


| 


lt offers stimulating and 


them 


ongemal associates, for the selec 
tive processes of the ment system 
produce a work force for the Govern 
above 


ment that is consistently 


iveTtape and not only in technical 


ompetence but im moral character 


as well 


progress as far as thew ability wall 


It offers them a chance to 


arry them, a feature which | think 
} i’ special appe al te young people 
Lhere 


than Unele 


yust beginning thew careers 
no fairer employer 
am the boss’ nephew has no 


Doaks 


from personal experi 


advantage over Jo I can 
honestly say, 
ence and observation, that in’ the 
careet service it is not 
you know 


And finally, 


them a unique Opportunity to serve 


whom you know but what 


that counts it offers 


ther 


Information Lacking 


In view of these attractions, why 
is Gaovernment service so often ovet 
looked as possibility The 
answer 4s lack of 


This is the heart of our recruiting 


information 
problem The Federal career service 
has an ever-increasing need for a 
continuous intake of capable young 
people but high powered last 
minute recruiting programs cannot 
hill that need if they must be directed 


te people who throughout thei 


formative years have learned noth 
ing about the FKederal Government 


is ath wonder how 


employer | 
many be and girls in high school 
look ahead and plan for a kederal 
Csovernment careet This an 
educational proble m the 
Government alone cannot possibly 


\ tuall 


hye the 


solve its solution should 


secondary schools 
but college placement and guidances 
workers can take up a good bit of 
the slack 


L here have been times when one 
of the chief obstacles to the recrunt 
ment of talented and ambitious 
oung people for the Kederal service 
sus the rather low public esteem in 
shich thre 


emplo ces Wore held 


service and ts 


| am vlad to 


publi 


sat that the prestige of the service 
has been steadily risitiv in recent 


eats, and public employ ment is now 


generally recognized to be as honor 


able ad calling AS anyone could 


4 hoose 


Within the last few 


years, publi 


awareness of the caliber of the 


careet employee has heen consider 


ably strengthened bs public State 


ments of many prominent 


pe ople 


who have come into the Govern 


ment service from the world of 


business and industry with 
previous knowledge of the career 
service These people have develop 
ability, 


honesty, and loyalty of out career 


ed a high respect for the 
civil servants, and above all for 
thei extraordinary de votion to 
duty very one of our Cabinet 
otheers has 


ex presse d unre served 


admiration for the career service, 


and their sentiments are echoed 
almost daily by top ofheials through 
out the Government 

Ihe many mmprovements that 
have been made in the last few years 
in the administration of the Fede ral 
merit system have created, among 
well-informed persons, a reservoir of 
good will and prestige that is coun 
untavorable 


teracting traditional 


attitudes toward the Government 
service, But the task of improving 
publi unde rstanding and apprecia 
tion of the career civil service re 
active 


quires the support of all 


thinking CITIZENS vho have the 
welfare of their country’s Govern 


ment at heart urely this iS a 


legitimate function of enlightened 
guidance 

We have made the merit system 
a dynamic force in management 
Qur aim is to maintain ito that 
position, through creating a broad 
awareness of its meaning wm out 
national lite ind through con 
tinting to strengthen it b giving 
it better people better methods, 
and higher goals 

It has heen suggested by some 
busine sstnen that vithout the pros 
pect of great tnancial rewards, the 
lacks in 
We kno ¥ this is not true 
bederal 


servant is motivated b 4A Silicere 


Government  eriploves 
centive 
catect civil 


Ihe typical 


dedication to the service of his 


counters is working not tor a 
better product, or 


i higher prone, 


but for a better vorld to live in 


AIR 


CONDITIONING: 


A Career for Engineers 
with Management 


Air Conditioning today is more than 
accepted: it's expected and such bur 

geoning industries as frozen foods 
heavy demands for 
York clients include 


are making 
refrigeration 
banks, hotels, huge office buildings, 
industrial plants, food processors, 
and government installations. 


York systems are engineered to fit 
the particular requirements of each 
customer. I his is important to York, 
because it is one of the factors con 
tributing to York’s reputation as a 
producer of quality air conditioning 
and refrigeration. It is important to 
the graduate engineer, because tt in 
dicates York’s dependence upon the 
engineer. York's industrial systems 
are sold by engineers who contribute 
their skills to the specification and 
installation of the system, each step 
of the way. 


York’s smaller packaged systems 


the quality name tn air conditioning 


HEADQUARTERS FOR 
MECHANICAL COOLING SINCE 1665 


Potential 


@ THE FIELD IS ALREADY BIG, GROWING FAST... 
@ YORK IS A LEADER IN THE FIELDS OF AIR CONDITIONING AND REFRIGERATION... 
@ EVERY YORK INSTALLATION IS ENGINEERED... 


@ THAT'S WHY YORK LOOKS FOR ENGINEERS WITH MANAGEMENT POTENTIAL, 
TRAINS THEM WELL FOR RESPONSIBLE POSITIONS. 


for stores, residences and individual 
rooms are factory engineered to fit 
the ever increasing variety of com 
mercial applications. And York offers 
its) engineer 


yreater flexibility in 


his system designs through more 
types of air conditioning or refriger 
other 


ation equipment than any 


manulacturer 


For the 
vary: today 


York engineer, the jobs 
s might be a large office 
building; tomorrow's a bank, a store 
a huge factory, or even an environ 


mental test hangar for the Air Force. 


York management is largely drawn 
from its engineering staff. [oday, 
of the 25 top engineering executives 
at York, 19 came up through the 
YORK College Graduate Training 
Program. Being engineers, they know 
the problems and aspirations of 


young engineers... and they 


know how to help them get ahead. 


The YORK College Graduate Train- 
ing Program, alone in the industry 
provides a personalized and tailored 
training content beamed to the speci 
fic placement chosen by the Engi 
neering graduate. It is comprised of 
integrated Classroom and on-the-job 
treming assignments under both the 
Graduate Engineering Training Pro 
gram and the Graduate Business 
Fraining Program to assure fullest 
personal development. 


To learn more about the Air Con- 
ditioning and Refrigeration industry, 
York Corporation, and its highly 
effective College Graduate Training 
Program for your graduating engi 
neers, write: Training and Education 
Department, York Corporation, a 
Subsidiary of Borg-Warner Corpora- 
tion, York, Pennsylvania. 
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CAREERS AND THE LIBERAL 


ollege teaching. There 
ilready a very keen demand for 
teachers in all subjects, particularly 
for those persons who have a Ph.D 
degree, and this will increase sharply 
n the next ten vears 

In addition to the familar pro 
fessions of dentistry, medicine, and 
law, a number of other professional 
helds are rapidly coming into full 
recognition All of these now re 
quire a basic liberal arts background 
before professional specialization 


\lmost 


prote ssional spec talizations des 


without exception, the 
cribed immediately above require 
more schooling than the traditional 
four years of college \nvwhere 
from five to mine years of education 
ifter high school is ordinanly needed 
to begin practice in any of these 
helds, with about seven years being 
the avetape 

I he long and expensive education 
needed for a profe ssional Career may 
deter many capable students L his 
has been of deep concern to bust 
ness, government, and colleges \s 
Ate sult, there are mere oppor 
tummies for financial assistance in 
nearly every held (jo0d scholar 
ship is of course the first require 
ment for such help, as is also 
usually evidence ot personal hnan 
coal need 

cholarships for advanced Sper ial 
iZation are especially available to 
good students in mathematics and 
research science (jraduate assist 
antships ol fellowships for tuture 
college teachers ate also numerous 
[he opportunities are somewhat 
fewer in engineering, and sull fewer 
law, dentistry, and 
prot 

In addition, most undergraduate 
ollege s otter work opportunities and 
scholarships to many of their good 
students who need financial help 


\ capable 


is willing to work and plan Cate 


oOuUng Manor woman who 


fully can probably support himself 


ARTS 


Continued from page forty four 


through college and a professional 
education, in spite of increased 
costs 

It must also never be forgotten 
that in all colleges, and especially Wn 
the graduate and professional 
schools, every student pays only a 
fraction of the actual cost of his 
education [his reveals society's 
faith in the value of career education 
for all 
wise enough and ambitious enough 
to take 


young persons who are 
proper advantage of the 


opportunithe 


Committee Gathered Data 


It is important to know what 
employers in all) kinds of work 
think about the college backgrounds 
of their prospective employees 
Lherefore, a committee of the Col 
lege of Liberal Arts of Bowling 


Gjreen State University made a 
two-year study of this in coopera 
tion with the University Placement 


a questionnaire 


They gathe red evidence by 
survey of hrms 
which ordinarily recruit college grad 
uates, and by a careful search for 
The follow 


ing summanes and quotations are 


publishe d statements 


representative of what they found 

Business has a real need for 
broad backgrounds 
Olds, 


chairman of the United States Steel 


Irving » retired board 
Corporation, put it this way: “The 
most dithcult problems American 
enterprise faces today are neither 
scientihe nor technical, but le 
chiefly in the realm of what is em 
braced in a hberal arts education.” 

bspecially at the levels of top- 
management, cultural breadth 1s 
David \ Shepard, 
director of Standard Onl of New 
lersey has written in The 


Vonth 


necessary 
Itlanty 
we estimate, consery atively 


that our full-trme directors give 


more than half of their working 


hours to problems of a human 
relations rather than a techmical 
or economic nature In a Sifula 


tion involving foreign invest- 
ments, for example, a great deal 
of care must be taken to integrate 
company operations with the 
social and cultural patterns of the 
host country 
in the course of its natural 
evolution, business is really offer 
ing more opportunities for liberal 
arts graduates than ever before 
Henry du Pont, vice-president 
of the Du Pont Company, is quoted 
in’ Petroleum Week magazine, as 
follows 
The liberal arts are on the 
threshold of their most useful 
period of expression Society 
demands that universities supply 
not only the technical experts, 
but those with a potential for 


broad leadership 


specialized education for 
business may beneht from a liberal 
base \ spokesman for a mayor 
graduate school of business in the 
East, said in a recorded conference 
with automotive industry repre 
sentatives 
For twenty years we have found 
that our best source of men for 
training in business has been 
the man who has broad-based 
education in the liberal arts 
Employers place constant em 
phasis upon the ability to organize 
and think through problems, to 
express ideas orally and in writing, 
and to handle numbers All col- 
lege courses developing the se powe rs 


are clearly valuable 


An oil company employment 
othcer wrote 

One of the most important 
requirements for each of the 
listed jobs is the ability to 
express oneself. Courses like Eng 
lish, creative writing, technical 
writing, speech, etc., should be 


st ressed 


\ manager of a large feed manu- 
facturing concern wrote 
General knowledge of econo 
mics, English, and mathematics 
is valuable in any business 


Another industrial relations man 


ager repor ted 


What would happen, if. 


Discovery begins with curiosity. And the scientist's 
question, “What would happen, if .. .?” is the pre- 
lude to progress. But successful scientific inquiry 
needs the all-important combination of capable 
tools and encouraging environment. 


This promising combination exists at Owens-Illinois, not only for engineers and scientists, 
but for career men in all phases of the Company's operations. And, Owens-Illinois offers the 
college graduate a wide choice of careers in sales, production, accounting, administration, 
engineering and research. 


What would happen if... 
You made your career at Owens-Illinois ? 


Promotion from within, a long-established policy at Owens-Illinois, adds real 
security to the future for those men who can grow. 


Regardless of your Military status, Owens-Illinois will give full consideration 
to your application for immediate employment. 


Individualized training programs, under qualified and carefully planned super- 


vision, are keyed to develop the skills of young men building their careers with 
Owens-lllinois. 


The more than 34,000 people at Owens-Illinois 
help make and sell these products: 


Duraglas Bottles and Jars Metal and Plastic Closures «+ Kimble Laboratory Glassware 
Libbey Safedge Glassware + Plastic Containers and Fitments + Television Bulbs 


Glass Block + Kaylo Insulation « Kimble and Hemingray Insulators 


We invite you to write to: ( E. H. Marks, Director, Selection of Specialized Personnel 


MAKERS OF (J) PRODUCTS Owens-ILLinois 


GENERAL OFFICES « TOLEDO 1, OHIO 
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Man of out traimecs do not 
have to have a particular course 
ot tud in college We are 


more nterested im thei ability 


to think personality maturity 


Cites Entrance Examination 


hve | nited 
lumor CGavernment 


for bederal 


tates Civil Service 

\ssistant Pro 
ics has ati 
entrance examination which is de 
cribed as follows 

a test of general abilities in 

cluding vocabulary | nglish usage, 

graph and table interpretations, 
and arithmet reasoning, 

i test of ability to select from a 
mass of information those pal 
tiular aspects of problem 
which are important in order to 
ittive at sound conclusions; 


atest of knowle dye and apprect 


ition Of the principle s and prac 


tices of democrac and of sige 
fhoant current problems, and 
to attanpe sentences in 


il order 
( mpdidates will also bee required 


pa oral interview 


\ of the results 


Detrot employer opinion survey 
onducted by the Detrow Board of 
Commerce and Wayne University 


hus been published under the title, 


Wha Busi and Industr 
Lookis in Graduate 

lhis lists the  trve 
college subjects which employers 


heheve should get greatest emphasis 
i | | nylish and skill int expres 
sion Human relations, 


peech 


Basi mathematics 


Cultural subjects, 

bisewhere in 
the same report, 82 of the 123 
empleo ers wed stated that 
ther college praduate 


employee 5S 
Vere equipped in 


communication skills at the Start 

bimployvers frequently Say that 
personal qualities Ate highly im 
portant itt petting a and beimng 
promoted It is very evident that 
breezy 


What they do 


mean womature self-knowledge, and 


they do not mean a flashy, 


selt-salesm inship 


suthoent breadth of education to 
he honestly posed and at ease in a 


variety of 


circumstances Lhe, 


also mean integnty, willingness to 
work, and being Sensitive enough 
to other personalities to get along 
well with people of all kinds 

An ofhcsal 


pany wrote 


na large glass com- 


We are primarily interested in 
the individual and his “growth 
potential,” therefore the degree 
received 18 not as mmportant as 


the before-mentioned 


A MATTER OF RECOGNITION 


Because of the welter of organi 
zations active in the held of college 
placement and recruitment, it 1s 
becoming increasingly, important 
to recogmze the one othcial, non 
proht organization representing col 
lege placement othcers and the 
recruiters 


Ir is the PLACEMENT 


COLLEG! 
PUBLICATIONS CouNctIL, 
known by its seal and the initials 
CPP which appear on this JOURNAL, 
the stationery of the Council and 
will appear on the new annual On 
cupational directory to be known as 
The College Placement ANNUAL 
Lhe adoption of a common con 
stitution for the by the 
Regional Associations (ratihed by 
the seven which have held then 
conferences) is the final step in 
establishing a unity of purpose in 
support of the objectives of the 


Couneil 


lo be sure of the endorsement of 
COMMUNE ations, and 
new projects in the placement held, 
look for the CPP seal 


We do have 


ginecring 
and chemistry 


Anothe 


representing a large soap manu 


a need for all en 
degrees and physics 


employment manager, 


facturer, said 


xcept in cases where an en 
of technical degree is 
required such as research and 
development) we are much more 
interested in the personal 
ties of the individual than in his 


academic background 


stre ssed in 


\ large bank also 


div idual qualities 


We hire both college men and 
women from any liberal arts or 
commercial background. The per- 
sonality and potential of the 


individual are more important 
to us than his or her specih 


academic background 


One of the largest department 


stores in the nation reported 


Our emphasis, in selecting Col- 
lege graduates without business 
experience, 18 placed on the 1a 
dividual’s personal qualifications 
such as intelligence, character, 
adaptability, flexibility, leader 
ship qualities, physical and net 
yous stamina, and motivation 
[he mayor held of study 1s not 
signihcant to us except in terms 
of the individual's command of 
his held of interest and his reasons 
for selecting any given held 
Obviously, such majors as Busi 
ness Administration, kconomics, 
Home kconomics, Mathematics, 
Political Scrence, Psy« hology, and 
Sociology may have more direct 
appheation in our business than 
several of the other mayors, but 
we are prepared to employ Col 
lege graduates with promise if 


respective of their College majors 


There is some danger of thinking 
that an ability to get along with 
people will suthee alone for SUCCESS 
The Detroit employer opinion sur- 
vey, pre viously quoted, showed the 
following order of emphasis on 
qualiheations and skills looked for 
1) competence and performance, 
) 


initiative and imagination 


the ability to translate ideas into 
achievements, promise of the 
ability to get along with people 
generally and particularly with fel 


low employees and subordinates 
Getting the first job depends upon 


many things, among which are 
personality, the labor market, pre 
vious experience, and college spe 
cralization in an area of direct use to 
the employer. Some trms demand 
a high degree of specit ob spe- 
cialization, or previous expenence 


However, there are clearly 


many 


organizations which employ gene ral 


liberal arts graduate s 


Us 


a future in 
the executive 


line-up? 


DIVISIONS OF 


Among your students are many of the successful executives of the future. We 
hope that they're looking for a place where they can put their ambitions and 
talents to work, where they can develop qualities of executive leadership, where 


they can train for positions of respon ‘ibility on a manayement team 


There is a dynamic future with Union Carbide for graduates who look to the 
future with confidence and enthusiasm. Union Carbide Offers diversified op 
portunities in alloys, carbons, chemicats, gases, plastics, and nuclear ene rey 


for scientists and enyineers, for business and liberal arts graduates 


You or your students can obtain further information by writing Mr. Vernon 


Q. Davis, Co-ordinator of Colleye Recruiting 
Union Carbide Corporation, 30 East 42nd Street, New York 17, N.Y 


Bakelite Company Union Carbide 

Electro Metallurgical Chemicals Company 
Company Union Carbide 

Haynes Stellite Company International C ompany 

Linde Company Union Carbide 

National Carbon C ompany Nuclear C ompany 

Silicones Division Visking Company 


| 
a 
a 
ter 


bor example the reference book 
let called Job 


Votor 


Opportunitie n 


(,enera 


College trained personnel cur 


(jeneral Motors 


represent a broad cross-section of 


rently empl b 


graduates from almost every formal 


educational bac kyround 
\ mayor electrical manufacturing 
COPPOTAtion gives an ¢ xample typr al 


of many 


Men with de grees in liberal arts 


such as bnglish History, and 


krench could bye 


trainee 


considered for 
depending upon personal 
quality ations 
\nother large employer writes 
On the basis of our past history 
in the employment of college men, 
we have found that the held of 
is not really very 
unless a main 1s apply 
ing for work in a specialized held 
such as chemustry of engineering 
Many of the Liberal Arts 
yraduates we have interviewed 
are suitable for development 
our business even though 
mayor may have been rather far 
aheld trom business 
\ major cork processing company 
replies 
We will consider any Liberal 
\rts graduate who is interested 
in selling and 


qualihed along 


other than educational lines 
ally We \e 


it solid, 


strongly 
broad undergraduate 
vith specialization held 


Within rea 


son this alse apples to 


for graduate study 
crenee 
ind bngineering curnmeula 

\ personnel director tor the 
Amerncan Red Cross dlustrates the 


breadth of opportunity often open 


til ill “we ate seeking young 
men and women with good educa 
tins ma ilthough we preter 


these persons be tramed in the 


held of velhare sociology, of 
recreation in keeping with 
need foot uch alists, it is not 
it all unusual for exceptions to 
be bor example, many 
ol assistant held directors 
thie i ha at adem 
nd business adminis 
trate | sh journalism 


Man ties 


employ 


women for recreation work with 
training in music of home econo 
mics because the y have a suitable 
background of related expenence 
and the type of pe rsonality needed 


in this assignment 


More Women Employed 


[here are, of course, still some 
businesses and occupations which 
do not 


employ women, but mn 


general more and more positions 
are open for women each year. For 
women, personal qualities, adapt 
ability, and breadth of academic 
background are especially impor 
tant, since them best chances for 
career success may come trom 
making their services indispensable 


to others in executive positions 
In business, women most often 
start with clerical of stenographu 
work, although there are many other 
openings where definite skills such 
mathematics, 


4s sm writing, art, 


library science, and 80 On, will open 
the door Women who combine a 


knowledge of science or human 
relations with passable stenographi 
skill are highly in demand in busi 


Hess 


In an article published in 1955, 
H. M. Overley, Personnel Supervisor 
of the Atlantic Refining Company, 


wrote 


1 do not Suppest that every 
woman in college (or planning to 
enter college take her degree mn 
secretarial science, but do 


carne stly and sincerely recom 


mend that every college woman 
who is hoping for a business career 
become really proficient type 
writing and tTranseription 
your mayor in one of the sciences 
or arts, but take your electives 
from the business curnculum 

I he way in, and the way up, 
is a secretarial ob, whether your 
ultimate Fashion Designer, 
kditor, Buyer or Personnel Man 
ager If your goal is your name 
on the door with the title of 
Vice President, Start aS a secre 


tary 


\ large finance company em 


phasizes the point 
We could use some girls to 
train tor 


executive secretarial 


positions [he future here is 


probably more lucrative than 
anvwhere else for women The 


psychic reward is also great 


\ major educational and research 
institution reveals many of the 
same opportunities as business 

As an employer of 4300 non 
academic employees we hire 
several hundred college graduate s 
each year, chiefly women, who 
bring additional training to thei 
jobs This is most frequently 
secretarial (shorthand and ty ping 
training, and we encourage col 
leges to offer these courses as 
electives for credit, as well as 
urge girls to take summer courses 
in this held. Library training 1s 
in demand here; and other 
special talents such as the ability 
to draw, or do simple editorial 
work, prootre ad, etc., can also be 
used in addition to the liberal 


wts bac kground 


\ nationally-known pharmaceu- 
tical company suggests that some 
positions im research are open to 
women with a B.S 


that, “A 


course combination 1s ve ry valuable 


degree, and 
science and secretarial 


to us if the person is interested in 


othce work 
Illustrative of other opportunities 
for women is this statement from 
the Camp Fire Girls, Inc 
Our Field 


can be hlled by young women with 


Director positions 
amajorin almost any afea How 
ever, her personal qualities and 
skills in working with people are 


tremendously Girls 


important 
with a mayor or minor in beduc a 
tion, Socwlogy, Physical kduca 
tion and Recreation, and any 
area of the creative arts are 
especially well equipped for these 
positions 


Home 


are also V aluable 


english, Speech, and 
kconomics backgrounds 

The following statement by a 
large mid-western de partment store 


1s al also 


We have al 


traming 


junior executive 
program im our store 


Merchandise 
\ girl may be 


which we call our 
Trainee Program 


considered for this program tf she 


\ 


- 


( 


If you’re looking for a company that’s looking for fast-developing executive talent, check into 
AMERICAN VISCOSE CORPORATION. There are openings right now for business admin- 


istration and arts & sciences graduates who can, with our help, advance to executive status. 


What kind of business is American Viscose Corporation? 


American Viscose is a chemical processing firm. It specializes in the production of synthetic 
fibers (rayon, acetate), films (cellophane), plastics and chemicals 


How large a company is it? 
Eight giant plants in Virginia, West Virginia and Pennsylvania produce about one third of all 
synthetic fibers and films manufactured in the U.S.A. Sales in 1956 were $243 million 


What does the future look like? 
Man-made fibers have created a modern industrial revolution. You find them in the clothes 
you wear, the rugs you walk on, the toughest tires, the frilliest lingerie. Our research is discovering 
new and profitable uses for AVISCO” fibers and films. The future of American Viscose looks 
exciting yet secure—adventuresome, yet based firmly on a proven and expanding need for 
these products. 


What's your future at American Viscose? 
It is limited solely by your own ambitions and abilities. Advancement comes quickly with clear 
thinking and initiative. We are interested in business administration majors with options in 
accounting and industrial management. There are also opportunities in the departments listed 

below for arts and science majors 


Positions 
RESEARCH Chemist Organic, Analytical) 


we'd like to know more about you. Just drop us a Mathematicia Pr yewist 


If you'd like to know more about American Viscose 


PRODUCTION Engineer (edustrial, Mechanical, Chemmal) 
Personnel, Lahor Reiations, Accountant 


Purchasing Agent Control Oneruat, Statistici 
PILOT PLANT . » Chemist, Chemial 
DEVELOPMENT Development Cremiat, Engineer (Design, 


ENGINEERING Engineer (Design, Construction, Mechanica 
Architect 


Recruitment and College Relations Dept 1617 


Pennsylvania Bivd., Philadelptua 3, Pa 


American Viscose Corporation 


Electrwa 


SALES Flayon F hers, Cellophane, Acetate Finers, Resin 


Finers, Plastics, Plast Yarns. Testiia One a's 
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ISCO 


has ‘ general liberal arts 


educ ation 
We feel that although met 


chandising education 1s helpful 


girls with an interest in fashion 
and in merchandising wall succeed 
in thy program ¢ ven though ther 


ollege majors are not related 


lhe recent extensive de velopment 
of compan traning programs in 
ind industs is of great 
mportance to the liberal arts grad 


widely, 


the ill have the purpose oft 


tiate hve programs Vary 


preparing a new employee for the 


specihe job opportunities ina pat 
t culat compan I he larger the 
compan the detailed the 


framing program is apt to be 
sually descriptive folders are avail 


ible from the firms 


Training Programs Vary 


ome training programs clearly 
require pore special experience 
or education (ithers start at the 
beginning md reflect it) attitude 


that bro ill ated persons can 


he taught the specihe operations of 
rcompal better than can someone 
ho mea have much to unlearn 
| in) the Training programs 


uccept during the summer stu 


dents who have a year or more of 

llege complete This is one of 
the best wa of getting the exper 
ence Which ww so often asked of 


ipply anit foot college 
yi 


Lhe follow ing se lected statements 


training programs represent 


husmesses of many kinds 
Wi vill consider tor our 
bxecutive Traming any bright 
ntelligent young man or woman 
th a Liberal Arts background 


sore k na «of business 


perience 
{ mid tures \r 
tithes il onsidet cnt 
tunding graduate for tramiung 
goiment regardless of what 


the have 


omple te d 


l might explan that ve hire col 


type of degree for positions in our 
Marketing raining Program 
I his program is 4 spec ial deve lop 
ment program which furnishes 
trainees with experience in Sales, 
Advertising, Professional Rela 
tions, Mer handising, etc,, On a 


rotational basis 


/ major electrica manutlacturer 


Ihe Business Training Course 
which is conducted through this 
othee is de signed to tram men tor 
the accounting and financial se 
tions of our organization 

While the program concentrates 
in the accounting and financial 
area we do not restrict oul 
selection of men only to those 
who have majored in accounting 
or fnanee \pproximately 
of the men who join us each year 
have majored in other than those 


two helds 


/ midwesterr ma order 
We have a ( olle ue 


Traming Program in which a 


Beginner 


limited numberof selected men are 
drawn from the colleges each 
year for tramiung for eventual 
executive assignments Because 
of the nature of our business, the 
colle ge major is not an important 
factor We are not primarily 
interested in technically trained 
men We look for men with 
native intellipence and a capacity 
for further growth Success im 

mpar is based on a 
combination of tactors, including 
the ability to work with people, 
the ability to think clearly, imt 
tiative, potential ability to le ad 
othe ms, a willingne SS to work, and 
adaptability Wi ate interested 
in men who have demonstrated 
an unterest in and the ability to 
succeed in a business in which 
human relationships are of mayor 


I he insurance industry generally 
provides complete education 
ind traming program for em 
ployees \t our Company, new 
College graduates receive thor 
ough on-the-job training in the 
Departments to which they are 


assigned Generally a college 


man may be accepted with any 
major course of study We 
prefer women to major in Mathe- 


matics 


Another insurance com pany 


Actually we care little about a 
man’s major. Ours is a complex 
held and if a man brings to us the 
ability to think, we can teach 
him insurance during the lengthy 
training period. 
The ditterence 


various jobs we have 


between the 
is almost 
solely that of the temperament 


required, 


4 large manufacturer: We have a 


General Administrative Training 
Program which has no partie ular 
major aS a requirement \s a 
matter of fact, we hire men with 
majors Mathematics, 
mics, Speech, et These men 
are hired on the basis of general 
interest in business, and have 
a general onentation program of 
about six months, which includes 
assignment in about hfteen activi 
ties of the business \ssignment 
to one of the Divisions is made at 
the end of that time based on the 
| rainee’s interests and abilities 
One thing 1s very evident in these 
quotations from today’s employers 


they are interested 


nh men and 
women whose education 1s not te mm 
inal with graduation (jrowth on 
the job, and development of the 
job itself what they need from 
employees who are to become theu 
leaders This is precisely the aim 
of a good Ibheral arts college pro 


gram 

future depends upon 
the quality of het leadership in 
every area of endeavor Leader 
ship can be only aS imaginative and 
sound as the educational basis from 
Nothing 


less than the most versatile and most 


which it takes its ihe as 


fundamental education will be suth 
cent Past experience with terminal 
technology al training has led busi 
nesses of all kinds to ask also for 
broader and deeper education in 
their career employees [his fact 
should be made known to all young 
persons at the beginning of ther 


higher education at the very latest 


lege graduates with almost any 


to Career Advisors 


Many young graduate engineers 
aren’t sure of the phase of 
engineering for which they are suited. 
Allis-Chalmers offers these men 


an excellent opportunity for choice 


HE Allis-Chalmers training course for @ Stress Analysis 
graduate engineers, started in 1904, @ Hydraulics 
gives each individual a chance to find the @ Electronics 
type of work he likes best. Over 90 train @ Process Engineering 
ing stations are available with expert e Metallurgy 
guidance when he wants it @ Nucleonics 
Because of Allis-Chalmers activity in e High Voltage Phenomena 
such industries as electric power, ore e Analogue and Digital Computers 
processing, earth moving, agriculture and e Fluid Dynamics 
nuclear energy, A-C offers openings in 


The Allis-Chalmers training program 
many fields, such as 


offers up to two years of theoretical and 

practical training. Most of the A-C man 

agement group are graduates of this course 
We believe your young engineers will 

@ Thermodynamics benefit from talking over the training pro- 

@ System Analysis (Electrical gram with an Allis-Chalmers representa- 
and mechanical) tive when he visits your campus 


Research, design 
manufacturing, application 


If you have any questions, contact Allis-Chalmers, 
Graduate Training Section, Milwaukee 1, Wisconsin. 


ALLIS-CHALMERS 


Steam Turbines Transformers of all types Pumps, Blowers Cement-Making Equipment 
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Ingersoll-Rand offers 


. these opportunities 


for qualified graduates 


has rsoll-Rand is recognized the 
world over as a leading manufac 
turer of air and gas compressors 
turbo-blowers, centrifugal pumps, 
chesel and gas engines, vacuum and 
steam condenser equipment, water 
vapor refrigeration and air condi 
tioning equipment, air and electric 
tools, and mining and construction 


equipment 


Reference Material 

| “The Graduating Engineer and 
Ingersoll-Rand" 

A full discussion of the training 
course and company products 

| “Our Latchstring Is Out” 

| A pocket size booklet about the 
| Company, its history, products and 
| services 

| Company Information Sheet 

| A quick glimpse of Ingersoll-Rand 
| and available openings 

| 

| 

| 


Please direct inquiries to: 
Mr. E. E. Breault 


INGERSOLL-RAND COMPANY 
11 Broadway, New York 4,N_Y. 


Sales Engineering 


(including Advertising) 


ME, IE, EM, EE, CE 
Bachelor 


Engineering 


(Design, Research, Development) 


ME 


Bachelor and Master 


* Production Engineering 


(including Foundry & Metallurgical Divs) 
‘. ME, IE 
. 
. Bachelor 


* Business Engineering 


(Controller's Division & Purchasing) 

. Combined engineering & 
business degrees 

Bachelor and Master 


Ingersoll -Rand 


HEADQUARTERS: || Broadway, New York 4, N. Y 


PLANTS: Phillipsburg, N. J. — Painted Post, N. Y.—Athens, [a 
SALES OFFICES: in principal cities of U.S.A. and 


throughout the world 
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I, many colleges and universities, 
the job of part-time placement 1s 
regarded in itself, unfortunately, as 
a part-time job Anyone who has 


had the privilege of undertaking 


this responsibility, however, knows 
the amount of time and effort which 
do 


required in order to 


job It 


ate an 


help if 
others, also, understood the complex 


eHective would 
function of a placement othce and its 
relationship to the over-all opera- 
tion of the institution of which it 
is a co-ordinated part 

It seems unnecessary to 
the 


go mnto 


necessity of a part-time job 


placemen service in most colleges 


and universities, yet many times it 


would appear that administrators 
are not in accord with it Aside 
from the financial assistance often 


ntial to a student mn completing 
his college education, a part-time 
job placement Service opens the 
way to many other advantages 
This service when properly func 
tioning 1s very helpful to industry, 
small businesses, department stores, 
home-owners and other employers 
of part-time help. However, it ts 


the educational institution which 


reaps the greatest beneht from the 
rendered by 


service when it 1s 


competent and conscientious pet 


sonnel. It is the more effectively 


accomplished when a placement 
othce functions as a vitally essential 
part of the educational institution 
In this perspective, all advantages 
then automatically accrue to the 
student, since each 1s integral to the 
other. Therefore, from the practical 
point of view of the budget which 


is naturally important any money 
spent for the student’s beneht helps 
the institution as well 

The student who seeks part-time 
employment finds he has benefited 
addition to the 


himself in mere 


acquiring of a job. His visit to the 


placement othce places on record 


his credentials His registration 
card will indicate his potentialities 
upon graduation Probably the 


greatest benefit will be his acquaint- 
ance with the proc edures and 
His the 


placement officer will reveal many 


routine. interview with 


pertinent facts with regard to his 


which 


abilities, 


may or may not 


have been recognized by the student 


himself. His appearance and pet 


sonality traits as well as oral 


expression are recognized by the 


placement othcer and helpful, tact 


ful suggestions can be offered which 


will prove extremely benehesal 
The employme nt wnterview ini 
tiates him into the procedures ol 


obtaining a job. His encounters with 


people mn industry are 


With 


counter his knowle dge 


personnel 


eye-opening each new en 


and exper 


Part-Time Placement 


A FULL-TIME sos 


ence increases— knowle dge which wall 


prove extremely valuable in his 
future appheation for work upon 
graduation His powe and self 
assurance are more trmly esta 


blished 


tunity to 


| he stuc nt has the oppor 


stablish a reputation 


W he n the stude nt has been placed 


in a part-time job, regardless of 


what kind of work it is, he is better 
qualihed to evaluate his chosen 
held, his own reactions to it, and the 
current job that 
held 


he tinds he 


opportunities in 
If during his college days 
has made a mistake in 
the choice of his mayor, he can make 
the adjustment with the minimum 


credit If 


chosen held is satisfactory, he 


loss of time and his 


has 
the advantage of be Ing In a position 
to evaluate the policies, working 
conditions, and opportunities in the 


Various companies 


Part time ¢ mploy ment during col 


lege affords a student 


numerous 


advantages in his contacts with 
employers, personnel workers, and 
lay the 
job If 


related to 


associates which might 


foundation for his furure 
his 


Bur, 
work 


he otbains work 


studies, the reward is obvious 
kind of 


regardless of the 


Sec ured, the stude nt who holds down 


By Mildred Ferrera 


Directs 


niver 


if 


ot 


Place 


of 


Rr ad 


ment, 


vt 


ae 
| 
aT 
Ms 


has found it neces 
al to util ve this time to the best 
id anitape I he 


pressuse auto 


maticall evidences itself during 
lass hour home-work, and outside 
wt tie he student becomes 


sware of the proper evaluation of 


time a8 4 most unportant clement 
shich cannot afte rd be asted 
It well known that the person who 
haus the most to do gets the most 
deowme \ a matter of tact, many 
tudents ish for part-time jobs 
even though they don't need the 
comments have been, 


lL hod | get better marks when I'm 


vorking,” of “Tf don’t work, I 
have too much time to spend 

It iS interesting to tote the aned 


ind contradictory attitudes of stu 


With 


wterest is mone. 


dents seeking part-time jobs 
the 


cle per itel needed in order Stay 


n college approach is usually 
business-like, matter-of-fact, in 
formative ind untaltering (ren 
erally speaking, these students are 


willing and anxious to accept almost 


my kind of work lf they realize 
the must give of them time and 
ervices in order to be compensated 
it easier to place them 


Load Not Found Hardship 


When the iff 


sincerely indus 


tric there is no problem in holding 
down them sob satistac tonly and in 
tudyving sufthcuentl have 
learned trom necessity that the 


ippheation of one’ full potential 


sctually provides the stimulus 
foot ener With incentive 
ition it is SUPprisinp how 
tuch can crowded conve day 


thout hardship or injury to health 
tudents thus activated have an 
slert approach to assign 


oblpations 


I here ite other students whose 


ole mterest mom work relative to 
ther chosen held They want the 
experience the remuneration 1s 
secondat | hese students accept 
substitute employment The \ 


ite disappointed and rather sul 
prised at the ce arth of opportunities 


hye cannot understand why there 


i lack of 


niterest on thre part ot 


industry and education in promoting 
more “co-operative work-study pro- 
grams'’ which would be comparable 
to a part-time job for engineers, 


When the in- 


trieacies and problems of such a 


accountants, et 


program are outlined with a brief 
discussion of the complications lke 
ly to ensue, a student understands 
Nevertheless, his enthusiasm for 
work-expernience in his chosen pro- 
fession is contagious. If time and 
pressure of other work permit the 
placement othcer to achieve results, 
the student's gratitude justihes the 
expe nditure His whole-he arted ap 
pheation to his work contributes 
immensely to his educ ational exper 
ence resulting in unlimited ad 
vantages for himself, the institution, 
and his chosen protession 
kmployers are inclined to judge 
the ment of an institution by the 
production capacity of its students 
\lso, students who have the privi 
lege of working at their profession 


back 


lass 


are in a position to bring 


practical knowledge to the 


room. With the practical applica 
tion of theory, conversely, the 
student gains many advantages” 
from the process of learning It 


would stand to reason, then, that 
his prove ssion would also be he ne 
hted by this co-ordination of know- 
ledge and experience 

The various drives which result 
in a student's appearance the 


placement othce have a 


direct 
be anng upon the results obtained 
Fortunately, there are very few 
students who impose on the services 
of the placement othee. It is most 
disheartening, both from the em- 
ployer’s standpoint and the college 
placement personnel worker, when 
a student who suddenly finds him- 
self broke wants quick, easy cash, 
with no thought of continuing at 


work 


place ment 


lo the discerning eye of the 
otheer, it 1s generally 


obvious whether the student is 


sincere and stable or just tem 


porarily short of funds He in- 
variably approaches the placement 
othce 


hostility 1s apparent to the keen eye 


rather reluctantly. but his 


of the experienced placement ofhcer 
His resentment of his financial 


position 1s subconsciously trans 


ferred to|the placement othcer. His 


) reveals thoughts of “Here 


EXpressio 
lam. I }fhnally had to stoop to the 
degradat lon of iob See ker Get mie 
a job with the most money for the 


least wofk.”” And very often he 


savs justithose words 


One of the sad truths about higher 
education is the lack of, and in some 


instancesl the absence of, 


informa 


tive enlightenment on job seeking 


It is ambzing how many students 
have no knowledge at all in this 
necessary function of living The 
eva has passed when people went 
to college for purely cultural reasons 
with no ultimate need to earn their 


living 


Job-Finding Is An Art 


The art of finding a job is not 
learned over mght. Unfortunately, 
many students go through college 
without the necessity of having had 
to earn money. Some get their first 
indoctrination during their college 
heen con 


days while others have 


scious of that drive 


hildho« 


a student has ever had to earn any 


since early 


Regardless of whether 


money or not, however, if is well 
for him to know how to go about 
the job of job-finding 

The complex function of a pro 
perly operating placement othce 1s 
little known to most students. This 
statement can be substantiated by 
the ott-repe ated words of students 
who enter the placement othce tor 
“What kind of jobs 


do you have?” they ask, occasion 


the first time 


ally, without the courtesy of a “Good 
morning.” Or they may even in 
trude on an interview which is 
already in progress 

Some students seem to be com 
pletely oblivious of the importance 
of the interview and the correlation 
between it and the possibilities ot 
securing a job. If these students 
were aware of the procedures and 
requirements of placement, they 
would understand why certain in 
formation 1s hrst 


required from 


them before any answer could be 
given to the question, “Do vou have 
Also, if they 


that the interview at the placeme nt 


any jobs?” realized 


othce is similar to the one they 


— 


A fine future for your graduates 


with 
THE DOW CHEMICAL COMPANY 


Due to its rapid growth, Dow has many positions available 
for qualified graduates. There are excellent opportunities 
in the broad Dow research, development and production 
departments, in technical sales, in general chemical sales 
and service, and in the large engineering and service 


departments servicing large produc tion units, 


Sales trainee positions are available for those with pre- 
engineering or one year of college chemistry, regardless 


of B.S. major. 


Opportunities are open in Midland, Michigan; Freeport, 
Texas; Baton Rouge, Louisiana; and a new Textile Fiber 
Department (present address Midland, Michigan) to be 
located in Lee Hall, Virginia. Apply at any of the above 


places. 


THE DOW CHEMICAL COMPANY, MIDLAND. MICHIGAN 
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would have at ane mployme nt ofhce 
the would naturally regard it 


is having greater sigmihcance 


Students Most Cooperate 


I he mitricate fascinating, and 
re warding of part-time place 
ment has also its frustrations. These 
result from various causes, but the 
majonty of them could be 
nated if students would co-operate 
understanding! with essential re 
quirements of employers. In order 
to do this, the must be made to 
realize that the appleation forms 
ny the placement othee have a very 
purpose bFundamental 
questions have to be answered before 
the placement othcer can co-ordinate 
Hl qualheations with all) require 
rents he procedure 
te the isembling ot a 
puzzle ind Opposite to vhat 
one tudents seem to assume 
ecurng job has many 
comply tions than full 


placement dine to irregular sched 


tiles seasonal employment, len a 
tion and iat factors tog 
humerous to mention \ part-time 


not selected wholly by the 
appli ant as one selects a can of 
tomatoes trom a display of brands 
lt is test pratil however, and 
rather discover how 
part porbys « any be arranged 
to the satisfaction of both student 
ind employer, even when a student 


inregulat class schedule 


the employer's standpoint, 
part placement bureau 
college iftords man vivantages 
In the helds where there is a dearth 
ol pt sduates and where Competition 
for these praduates is keen, the 
emplo eros a position to entice 
competent part student inte 
future full-tome employment upon 
ui \lseo, hiring of 
students for part-time work, through 
the college personnel worker, the 
emplo ers in a position to establish 
friendl relations which invariably 
prove benehcial to the company 
I he possibilities of getting more 
competent and reliable help ate 
pieatet through A college personnel 
because of his accessibility 


to the character and performance 


of the applicant while the latter is a 


With the employment of college 


certain jobs which might 


employees on a full-time basis 


might be the same 


tion, howe ver, must not jeopardize 


other's needs, with co-operation mn 
training, and with ple asant public 
relations, the goal of industrial co 


wdination with educational facilities 


can be and should be the good-will 


between student and college 
through the efforts of the placeme nt 


If no results are obtained, 


Situation 1s le SS disap 
With earnest interest and 


endeavor, sympathetic understand 


Very often unjustihably a student 
may feel discriminated against simp 
ly because he was less fortunate than 
a fnend of his who secured a very 
student fails to take into considera 


tion is that numerous possibilities 


and not tor the 
\side from each student’s qualihea 


tions and hours available 


\ certain amount of explanation 


othce as often as he can 


be reassured that he is not imposing 


placement ofhcer to thar 
obligation 

It is needless to add that each 
student and each problem ts unique 
ly different \ placement othcetr 
has to be an alert and attentive 
listener There is probably no 
worse fault in a personnel worker 
than apathy and no greater asset 
than empathy, but without a revela 
tion of the qualities essential to 
good-will, the student may well 
leave the othce under the wrong 
impression \ student must retain 
conhdence in himself as well as in 
his Alma Mater 

It takes tact and ingenuity to 
pacify irate employers when human 
relations have been strained by 
inconsiderate or immature students 
It takes subtle diplomae Vy to conve, 
constructive criticism, void of con 
demnation, to a. student for his 
ultimate good and for the benehrt 
of all concerned Gjood human 
relations create good financial rela 
tons kveryone is aware of a 
needed reciprocal spirit of generosity 
especially where all concerned are 
interdependent on the other No 
one would dispute the necessity for 
this good-will when financial assist 
ance 1s needed for the educational 
institution from industry, the general 


public, and alumni 
Requires Full Attention 


Unfortunately, in many colleges 
and universities, part-time place 
ment is forced to function on a part 
time basis, with the unjustihable 
excuse of budget curtailment. When 
other duties and priorities interfere 
with the immediate following 
through of a job opportunity ofr 
when the pressure of other work 
supersedes the time available to 
create the relaxed, co-operative 
interest in a student's problem, the 
loss to the college both financially 
and otherwise can never be re 
gained. When a placement othcer 
1s forced by lack of time to operate 
contrary to best results, when 
frustration and discontent are 
brewed and permeate the atmos 
phere, then a part-time placement 
service 1s worse than none at all 
Part-time placement 1s a full-time 


iob 


4 
stude 
students on a part-time basis, 
venent|), 
otherwise be | educated 
| 
outlay of money Pl 
or even less in certain categories 
The ethcient placement ofhcer 1s 
ever on the alert to convey this 
message tactfully to the personnel 
worker in industry This solicita- 
the dignity of the educational in- 
stitution With a mutual under 
standing and evaluation ot each 
is attained 
The part-time placement ofhce 
but the student reahzes that the 
placement otheer has used every 
effort, the 
pointing 
Mia pos- 
for work, 
there is the all important element 
of timing 
is usually neededto clanfy issues 
\ student should be made to feel 
free to stop in at the placement 
on the ofhcer’s time and that his 
reappearance affords him better 
chanee to connect with a 
( onsequently, it iS Imperative that 
eC time be made available for the = 


What it’s like to bea... 


PRODUCT DEVELOPMENT ENGINEER 

MANUFACTURING ENGINEER 
RESEARCH ENGINEER 
MATHEMATICIAN 


PHYSICIST 
SALESMAN 
SYSTEMS ANALYST 


SYSTEM SERVICE 
REPRESENTATIVE 


BUSINESS ADMINISTRATOR 
AT IBM? 


help you help your 


More than a listing of job categories, IBM 


Profiles is a fast-reading booklet about IBM 
people, and the positions they occ upy. We 
hope you'll better appreciate the nature of an 
IBM career by hearing directly from the men 


who know that subject intimately. 


IBM Profiles is basically a series of frank, 
COnCISE Op Hons, expressed by people who 


really know IBM 


the people who work there. 


We suggest that you read this booklet for 
IBM 


Then, too, perhaps the interested student 


some of the lesser-known facts about 


might borrow it to enlarge his perspective of 


IBM 


one of the fastest-growing corporations 


INTERNATIONAL 
BUSINESS MACHINES 
CORPORATION 


DATA PROCESSING + ELECTRIC TYPEWRITERS 
TIME EQUIPMENT + MILITARY PRODUCTS 


in the country —and an acknowledged leader 


in the field of electronic digital computers 


We needn't tell you that the electronics field 
has mushroomed to gigantic proportions dur- 
ing the past decade. Estimates of future 
growth in this field stagger the imagination, 
What this means in terms of an IBM career, 
you'll discover in IBM Profiles. 


RW. Hubner, Dept. 7905 

Director of Rec: uitment, 

International Business Machines Corporation, 
590 Madison Avenue, New York 722, N Y 


Vlease send me a copy of IBM Profiles 
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COLLEGE 
GRADUATES 


COME TO A WORLD OF OPPORTUNITY... 
IN THE INTERESTING WORLD OF RETAILING... 
IN ONE OF THE WORLD’S LARGEST STORES! 


e MERCHANDISING eMANAGEMENT e FINANCE AND CONTROL 
e SALES PROMOTION’ e PERSONNEL 


For graduates who may qualify, and want opportunity in an exciting career 
q y PP y g 


.. the Jordan Marsh Company Executive Training Course has much to offer. 
Most of our executives began as trainees with us. The same leaders who 
are now ready to help and to teach you. 

We are expanding, we need people with ideas and ey . « « retailing is 
challenging and varied. |t calls for alert minds and carefully trained leader- 
ship. It would be worth your while to talk with us! 


Candidates interested may secure details from their COLLEGE 
PLACEMENT OFFICE or write or phone for an appointment with: 
MISS MARION L. GORDON 


Assistant to the Vice President in Charge of Training 
Bristol Building, 31 Bedford Street, Boston, Massachusetts 


JORDAN MARSH COMPANY 
\ 
\ Q \ 
. \ \ 
} 
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Younger 
than * 


the class*of 


HELICOPTERS 
HAVE ALREADY 
GRADUATED |! | 


But as it will be for seniors in June, the “graduation” 
of helicopters was only a beginning, literally a commencement 

But the rotary-winged craft and the college student of today 
face a future that is at once challenging and promising 


To the young, technically trained people now at Sikorsky 
Aircraft and to those who will join the Sikorsky team in the 
near future .. . belongs the thrill of developing a 

product of their generation 


That product already carries the mantle of the 
world’s most versatile aircraft 


In order to maintain its leadership in the fast-growing helicopter field, 
Sikorsky Aircraft gives the young engineer every opportunity to make 

~ his a life full of professional satisfaction, In line with this policy the com 
pany provides graduate study fellowships for those who wish to progress 
and further their engineering education. 


GS) sixorsKy AIRCRAFT 


BRIDGEPORT 1, CONNECTICUT 


ONE OF THE 
DIVISIONS OF 
UNITED AIRCRAFT 
CORPORATION 
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One of a series of advertisements appearing in selected college newspapers 


Dont interrupt, please. 


it'll cost an insurance company $1000 a minute 


The insurance loss adjuster is watch- 
ing thi cene intently. If there’s a 
coaxial breakdown in transmitting it, 
the picture fades out. So does the 
uudience, and the advertiser’s stake 
in sales. The loss potential is so 
yreat that it might be insured for 
£60,000 an hour. 


“Business Interruption,” as it is 
called, is only one of the many kinds 
of loss that keep life busy —and inter- 
esting—for men in insurance. The 
North America Companies write pol 
icies and bonds covering every hazard 
you can think of. They throw a wall 
of protection around American busi- 
he and its homes, hospitals, schools, 
churche rhe protection includes 
coverage for fire, burglary, auto lia- 
bility, court judgments, ocean cargo 
risks and other hazards, 


For young men who want to be “in 
every business,” insurance is the busi- 
ness to be in, At North America, the 
country’s oldestand strongest stock fire 
and marine insurance company, there’s 
opportunity in the careers that “make 
insurance work.” Men can be trained 
for a non-selling job as field represent- 
ative, underwriter, claims and loss 
adjuster, staff service man. If you 
haven't seen it, send for our booklet, 
“Your Future with the North America 
Companies”—write H. Paul Abbott, 
1600 Arch Street, Philad: ‘chia 1, Pa. 


VORTH AMERICA 


COMPANIES 


Insurance Company of North America 
Indemnity Insurance Company of North America 
Philadeiptia Fire and Marine Insurance Company 


Protect what you have C Philadelphia 
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ippeared 


Varcl ‘ f 
Jan {uoted Pau BR ntov 


JOURNAL, Mr 


ruitment niler é recon 


endatir 


al Publi 


| tility 


Where an institution is 
willing to set up arrangements for 
al preliminary group meeting and 
where it fits into the academu 
schedule. we have found such a 
meeting of considerable value in 
aceuainting all candidates with 
the general character of — the 
system and its work Where such 
meetings are not practicable this 
information can be secured from 
our recruiting booklet supple 
mented by answers to questions 
which may be raised during the 


interview 


2. The general interviewing 
atrangement is to have each 
candidate interview each member 
of the company group, usually 
spending about 15 minutes with 
each man If, however, certain 
candidates have Spe ialized inter 
ests which are well defined, the \ 
will interview only the repre 
sentative who 1s directly con 


cerned 


3. The information secured in 
the interview 1s supplemented by 
that which is obtained from 
college records and faculty mem 
bers concerning the level, con 
sistency and trend of the candi 
date’s scholastue record and the 
strong and weak pomnts which he 
has exhibited in the classroom 
and on the Campus ome of this 
information wall have been ob 
tained by the representative prior 
to the intervie ving, and other 


parts ot t wall be secured by 


pe rsonal disc ussion between inter 


viewers and taculty members 


By Wallace Jamie 


Director of Publ 


Part Il 


It is our feeling that, particularly 
in view of the limited time avail 


able for actual inferview, con 


tacts of this kind are of great 


By a Flour-Milling Concern 


l I he college placement di 


rector through whom we usually 


work has each of the interested 


candidates hill out our personal 


history form im advance of the 
interview If at all possible we 
try to atrange a meeting on the 
evening before we interview. At 
this meeting we address the 
interested candidates, giving them 


as much background about our 


industry and COMpPAany as possible 


would include the size of 
the operation; locations of mills 


and othces, group insurance and 


annuity plans; poli 


re garding 


Relations, The Carnation Compan 


The Carnation Magazin 


vacations, sick le aves, and mil 


tary le aves; and so on 


», In other words we try to 
acquaint the candidates ahead 
of time with as much company 
background as possible, so thar 
those who would not be interested 
need not be intervie wed. kurther 
more, this procedure cuts down 
the length of interviews We 
feel that an appli ant has as 
much night to ask questions of a 
potential employer as the em 
ployer has to look into the bach 
ground of the candidate 

4, On the day following the 
group meeting we proceed with 
the intervie WS prey ously sched 
uled by the college placement 
director Most colleges provide 
private rooms tor interviewing 


In the first interview we usuall 
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over the POINtsS set forth 
nour pet history 


form othe 


inventory 
candidate meets 
our standards sufhciently, we 
ittatipe for second inferview 


right there 


Our hiring procedure, it 
hould be noted, includes a senes 
of bur iy tools which might he 


lkened foo a Series ot sieves, each 


eed ng sieve having smaller 
meshes | limination may occur 
it an pomt on the series Ihe 


following da after having care 
full studied our notes and the 
material ve have on the candidate 


scheduled for the 


mow proceed with the diag 


second inter 
nostic interview. Ifthe candidates 
yet by this tool, we administer the 
ps chologu al and aptitude test 


hatter 


ince the sealing of the tests 
involves quite a bit of work we 
ittanpe to give the candidate an 
unswer within a stipulated 
Ihe interviewer then returns to 
the home ofhes personnel depart 
rhent, has the tests scored, and 
yoes over all the information with 
interested managers and depart 
ment heads who may wish to 
empleo the candidate after he 
is through his tramiung program 


the proture is suthowently favor 


ible, arrangements are made to 
bring the candiaate to the home 
ofthee or other location for the 
final mterview 

nm Chemical Com 
pan 


| Priors to the 


appli init is asked 


interview the 
to comple te 


the tundard company 


apply 
thon form his gives pertinent 


perso i) data with which the 


ewer himself 
I he mterview is tace to face, 
hetween the praduate and al 


representative ot our personnel 


depa tment lL sing an interview 
form te his discussion, the 
any representative screens 


out all but the most lkels looking 
int Lhe apply ation forms 


ind oa critical resume of each 
candidate are sent to the division 
at department he ad who Te 


quested such a man The divi 


114 


sion head usually invites those 
candidates who impress him most 
to the general ofhces for a pet 


sonal interview 
By a Rubber Company 
The pattern of the 


interview 


group 
meeting with the interested stu- 


procedure is to hold 4 


dents, presenting information re 


garding our company and _ the 


plan for those selected It is 
then followed by individual inter- 
views. Finally, multiple follow- 
up interviews with the most 
outstanding candidates are held 
at the home othce in case of 
technical and production man- 


agement, and at district sales 
othees in the case of sales division 


candidates 


We have reviewed briefly certain 


company tactics relation to 
campus intervie wihg, but have not, 
except ine identally, discussed the 
method and content of the inter 


view itself 


Interview Most Important 


There is little doubt that of all 
the factors in selection, the psy 
‘ hologi al test program, the investi 
gation of work and school history, 
et cetera, the interview 1s entitled 


to he weighed most heavily 


The success of the interview will 
have a direct relation to the skill and 
qualiheations of the one conducting 
it. A survey disclosed that recruiters 
range from personnel department 
assistants to senior vice presidents 

and in the case of some small 
compames, the president made the 


campus contacts \ usual 


most 
tactic 1s for the personnel executive 
and or his semor assistant to go to 
the colleges. Often he is accom 
panied by key sales, production, or 
techical line representatives who 
have a direct interest in the man 


lected 


While such a doubling up of line 
and staff representatives facilitates 
screening and reduces the necessity 

from the company 's viewpoint 
for the candidate to visit the com- 
pany premises, the tendency 1s for 


fewer and tewer final commitments 


to be made at the school bk actors 
= 


in this trend may be (1) the ability 
of the more liked graduates to be 
selective because they are in great 
demand, and (2) the increasing cost 
of training in an increasingly tech- 
ric al eta, and the consequent 
added incentive from the company’s 
point of view to insure that the men 
hired have the fullest possible under- 
standing of the implications of the 
assignment However, the com- 
pany that can say on campus that, 
if the applicant’s reaction to the 
plant visit is favorable, the job 1s 
his, isin a better competitive posi- 


tion 


As to the qualifications of the 
interviewer, certain desirable traits 
are identihable He should know 
his company, its products, policies, 
preferences, and tone thoroughly 
He should unimpeachable 


judgment, should be articulate and 


have 


lucid in group and individual meet 
ings, should like and understand 
people, particularly young people, 
and, of course, should be fully and 
correctly apprised of the personnel 
requirements of the hrm and of the 
kind of tone and temperament 
which will blend with and « ontribute 
to the personnel character of the 
concern. Beyond this, the man who 
selects the men who will one day 
“be” the company should have a 
rather special kind of perception or 
vision or imagination which will en 
able him to project the kind of people 
who will be most effective in what 
probably will be the vastly changed 
business society of the years ahead 
Since he determines which men will 
be passed on for secondary appraisal, 
the group finally hired must all have 
passed his primary screening, and 
his misjudgment can mean that 
hundreds of thousands of dollars 

in large concerns over the long pull, 
even milhons may he spent in 
training men who do not qualify for 
assignment, or in training men who 
may qualify at first and fail later 
If this occurs, the concern wall find 
itself without men for its strategi 
assignments, the most devastating 
de velopment conceivable to any 


corporation. 


In outhning how best the re 


cruiter can guard against such 


INVALUABLE 


is the only word RCA knows how to use in describing 


the services of 


PLACEMENT 
OFFICERS 


of colleges and universities across the country. 


RCA will continue to cooperate in every aspect of its highly 
productive relationship with placement officers. RCA further pledges 
to utilize to the utmost the skills and talents of graduates with 
bachelor or advanced degrees in EE, ME or physics, whether these 
men enter fundamental research, applied research or 


design and development. 


RADIO CORPORATION of AMERICA 


College Relations, Dept. C.R.-1E 
Camden 2, N J 
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itastrophe we must carefully con 
der the wterviey its purposes 


ontent and procedure 


Lhe college recruiter in his campus 
nterviey having the first com 
pany impact on a highly impression 
ible person 


role ws likel 


tive frame of mind He may be 


who in his job seeking 


to be mia hy persens) 


conve an emplo ee or, if he does not 
customer or at least a 
member of the publi whe wall ion 
toward 


Hienee customer attitude 


the compan he Hipression which 


the interviewer makes upon the 


tudent. theretore s critical 


Interviewer Is Key Man 


the 
heen thoughtful 
the basicall 
he os, himself, 


company representative has 


selected and has 
desir ible 


“sold” on his firm's 


qualities if 


polioies and soundine SS and charac 
ter, and af he us capable of warmth 
md enthusiasm and conveys these 
onvictions by atttude as well as 
| clive ct comment the interviewee 
likel to have the ce sired reaction 
What qualities of the 


appheant 
erned in the mterview 


qualities ite basi regard 


‘ of the type of position to be 

ln the hese short meeting the 
recriuitet an usuall inter 
thing quite a bit aS a matter of 
fact about the student's chara 
fer intellipence know lecdpe judg 
thie nit Apehience ven in the 
hinst sereening interview the 
terropator in) ple an inpressions of 


thre prospect ippeatance, Manners 


lth ibleness his ittitude tow the 


mpany kind of work his outside 


nterests hobbies. forcetulness 
phtness conversation and 
lisapreeable mannerisms 
dependability hon 
est persistence at le alt uch 


traits do not function or enter imte 
the of the mterviewes 
during the titer mad canoon 
dangerous! guessed if 


lhere s tail general agree 


trent thease concerned that 
huractet in the rectuit crith 
ill mportant lh 4 ludes is 
there honest taith 


in 


fulness, but innate loyalry 
things and enthusiastic interest in 
the job at hand ae joynton con 


trinues, “It also includes purpose 
behind actions, fe idiness to accept 
responsibility and carry it through 
spontaneous action im matters of 
cooperation.” acony Mobil’s 
upervisor of | mployment con 


re He cte d 


dependability, opt 


cludes that character 1s 
in thorough 
msm, helpfulne ss, thinking outside 
oneself rather than about oneself, 
but with ambition unselfishly pre 
sent I he applieant with the right 
character, this authority concludes, 
has self-conhdence without conceit, 
has imtiative and tact, takes his 
work seriously without taking him 


self too seriously 


In addition to recruiting the ap 
plieant with the mght “character,” 
the company scouts must he alert to 
recommend the student with the 
right personality The candidate's 
school and experience record may 
be impressive and foreshadow suc 
cess im the assignment to he hiled, 
but af the interview betrays a not 
able absence ot pose, Or prace or 
force or stability or color, the danger 
signal may be up [he omens must 
he auspicious relation to both 
“character” and personality to give 
the recruiter real assurance for his 
recommendation The experienced 
personnel man is more lkely to “see 
through” the “personality kid’ who 
doesn't have the needed solid qual 
ties to support his charm than is 
the sales manager who often repre 


sents his frm on campus 


what about the interview 


modu perand: that will help to 

the pluses and minuses that 

must be totaled before the recruiter 

an recommend turther mterview 

\ successtul interview 1s not 

the automat product of con 


forming to a hxed routine of 


mechameally techm 


appl able 
ques Nor is 


elusive, 


interviewing an 
private and 


cable art 


Messrs Merton and 
Kendall in the 4merican Journa 


5 \nd certainly this com 


Wrote 


extends to the 


mploy ment 


interview I he adoption of a hard 
and fast pattern for interviews that 
gives the 


project the aspect of a 


district attorney's interrogation will 
stultify the re sponses and inhibit the 
spontaneity whith alone can induce 
the information and impressions 
which are needed in the « valuation 
On the other hand, the casual non 
dire cted conversation which « harac - 
terizes some ¢ mployme nt interviews 
is equally unproduc tive 

\ typical interview, according to 
one commentator, contains four 


ntial ports 


] A ppra a 


tentative 


during which a 
judgment is made re 
garding the appheant 

Probing 


terminates in a definite decision 


or questioning that 
regarding the suitability of the 
appleant for employment 

3. Action which consists of giving 
information to the appheant 

Cilosin ol 
interview 
Whether the 


izes the organization of his meeting 


terminating the 


interviewet visual 
in exactly this way or not is not so 
mportant as recognizing that his 
conduct of the discussion must have 
certain organization and must 
achieve, in a very short time , essen 


tially the elements identihed above 


Assessment is Continued 


The interview has been des 


eribed as a “stimulus-re sponse situa 


tion. The applheant 1s being 


assessed by the 


skillful personnel 


man from the moment he crosses 


the threshold until he recrosses it 
handshake, 


His appe voice, 


manner, posture, attitude, energy 
are all observable His “drive” 
may be inferable So may his sin 


centy. According to Emil Ludwig, 


the telltale symptom of sin 


centy i a man’s face, not his 


words 


Inevitably, early in the meeting 


the recruiter makes a tentative 


judgment Bur he. continues the 
Size-up as the interview progresses 
kven if he determines in the hrst 
60 seconds that the candidate 1s 
unquestionably unsuited to the job 
or the 


company the expenenced 


interviewer will aarry on for two 
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Reynolds new aluminum 
reduction plant near 
Corpus Christi, Texas 
capacity!1#3 900 00 
pounds o year 


A World of 


Opportunity! 


Ry ynolds Mi t ils Company yr iduate " virtually iny 
offers the ambitiou enyineet phase of engineering 


world of Op On the trang and 
liberal insurance, hospitaliza 
wnol Is oper inns in an | retirement program huge bottery of 
ic 
re maintained 
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iuxite mining chem 


ind electrolyt: proc For important ickyround 

heet rolling 'Nformation, mail the coupon 

ind for! If you are interested now 

rolling and printing...powd Wite direct to Manayger 

College Recruiting, Rey 


nolds Metals Company Ird 


stk prod 


ind Grace Sts Richmond 
19 Va 


fabrication 


Sheet rolling reverse hot mill 


in operation 


REYNOLDS 3 ALUMIN 


PR MARY ALUMINUM FPROOUCTION 


Reyrulds Metals Company, Employment Dept 

Richmond 19, Virginia 

Please send me, FREE, your 96 page booklet, “The ABC's 

of Aluminum”; also the 44 page boot Re ynolds Aluminum 
and the Compony that mokes it 


Name 
Reynolds expanding produc- 
tion — historic chapter in 29 Address 
yeors of continuing growth 
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erred his 


imoressior even if he did 
ot, tron i istomer relations of 
publ relation or college relations 
t mndpo nt he must le ave the cand 
lute with a feel ny of re spect for the 
wipal ind understanding of his 
‘ ‘ 


Evaluation Analyzed 


\s the colloquy continues, the 
killed interviewer is evaluating the 
init judgment and mental 
slertne \re the student's ques 
tions thoughtful, relevant? Is he 
emotionally mature Is the type of 
issipgnment avathable surrable 
Would he “tit in” with his bosses, 
his co-workers? Would people work 
isa team for hin? What were his 
motivations in his past job selec 
rons, terminations? On what basis 
did bye elect his school and his 
urriculum? Or did a parent make 
these deciussons for him If he 1s 
married, does his wife appear to 
have a background that wall fie her 
flor whatever role she oight be 
led upon to play in the social 
of the concern? What 
hus he been reading if anything 

beyond the requirements of his 
touche Does the pattern of his 
lite reflect a considered program 


for pre | there an mdication 
that he will eventually tie m with 
Dusiness mterests he Se 
mia hundred similar (Questions 
ill prerne themselves for 


thy expert enced wotet ewer oun the 


ten to htteen muinetes of the twent 
minute interview pernod that not 
leveted to an exposition of the 
mpan background and tramec 
need probing beneath 
ndications In his book, 
The Psyel the Inter 
R ¢ Oldheld commented that it 

chietly the titudes displayed by 
the candidate that torm the basis of 
the interviewet judgment 

\ tabular outhne of college re 
ruiting impterviewing procedure us 
ittempted b Richard 
brock.! 

Lhrbrock pounts out that the 


ompan representative has fours 


ectect 


options fron shich he 


the clos rip ot the 


meeting He must l accept, 


reject, (3) refer, or (4) encourage 


\cceptance”’ 
of the 


calls for a “selling” 


company, tor which some 


time must be allotted The history 
of the concern, its products, growth, 
poli es, training programs, salary 
schedule, all vitally 


esting to the college senior who 1s 


become inter 
acceptable to the interviewer More 


over, it takes some time to outline 
arrangements for testing, home othes 
visits, ef 


ceteta One of the pro 


blems of the interviewer is to com 
press all of this exchange into the 
compass of a twenty-minute meet 
ing It is sometimes the practice to 
“short” the less interesting appli 


cant in favor of the appealing one 


“Rejection”, however, also poses 


problems that are not simple of 


solution Psy hologists point out 


that the avoid 


interviewer must 
any abrupt change of manner when 
the decision to decline an appli ant 
iS mace Conventional handling 
often involves advising the graduate 
that the company 1s unable to meet 
his preference for a particular geo 


skilled 


subrly to 


graph al location The 
interviewer is often able 

comments from the apply ant 
basis for 


which can be used as the 


ce ( lining to employ him 


[here is no considerable agrec 
ment among recruiters a8 to whether 
or not itis better to tell the appl 
cant on the spot that he cannot be 
considered further or to delay that 
advice ome company representa 


tives tell the candidate that uf he 


does not hear from the company in 
a given period he should assume no 


“We'll get in 


touch with you if we can use 


interest lo Say, 
you,” 
can hardly be vue wed as good hand 
crude 


ling Such a tactic 


about the same category as the 


‘starlight from the shoulder’ pro 
cedure of telling the interviewee all 
of his faults and thereupon rejecting 
him. Except in the case of the most 
defections, it is rather 
doubtful af the 


detect 


blatant 
interviewe! can 


faults in a twenty-minute 


interview with suthcient assurance 


to provide a basis for counseling 


The general principle of avoiding 


assigning specific reasons tor reyes 


tion is well regarded by most pro- 
fessional pe rsonnel people 

\s to a simple method of closing 
the interview, the author of “‘Inter- 


\ Fact Finding lech- 


published in Personnel in 


viewing As 
nique,” 
1951, 


many 


well describes a tactic which 


seasoned interviewers have 
picked up from experience 
a definite 


Usually physical 


movement signihes the desire to 
end the talk, such as closing the 


book, 


moving the 


note putting the pencil 


back, 


watch, or 


away, chau 


checking the wrist 


referring to another appoint 


“Referral” of the 


occur in 


appli ant can 
More 
than not the campus interviewer 1s 


student if he is an 


two senses often 


not empowered to 


if he 


attractive appli ant and in de mand 


18, the 


is generally not ready to accept 


without further meetings, usually 


at the plant or othce, whence he 1s 


sent at company expense This 1s 
one kind of referral Vhe 
likely to 


whe re 


other 1s 


occur im large concerns 


college interviewing is con 
ducted by a number of specialists 
who run onto apply ants not suitable 
for their own departments but who 


may be of possible interest to others 


Explains Final Option 


The final option of the interviewer 


is to “encourage.”” In these days 


when roughly 8O per cent of the 
graduates are entering the military 
and 10 to 15 pet 


cent are undet 


taking graduate work except in 


the instance of the one or two com 
panies who actually “hire” the 
former group and keep them in a 
partial pay status while they are in 
service the obvious course 18 to 


encourage such possibly desirable 


men to recontact the company at 
suitable 


eHective ly by 


the most time This can 


be done showing in 
terest in the graduate’s plans, by 
urging that he keep the 


posted on his where abouts, by mail 


COMpany 


ing company publi ations and other 


possible items of special interest 


from time to time 
Most 


applicant rating forms for an order! 


campus interviewers use 
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HOW MANY 
OF YOUR SENIORS 


an 


* 


J FEEL LIKE THIS? 


“a 
) Basking in that great feeling that comes after 


deciding upon a career and being picked for 


special training by the company of their choice 


Our booklet, “OPPORTUNITIES 
for TRAINEES with the Royal- 
Globe Insurance Group,” may help Please send me “Opportu 
some of them to make up their 


minds. 
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Royal-Globe Ir jrance Group 
My: 

fie for Trames 

Addre 


ey rt of the meet ny ich form 
de a referral record for those 
eared tor se d-Staye intervie 
ren ‘ And the 
ol erected the wre 
ivatiable for reference the ent 
the py anit iter recontact the 
througt Huential trond 
lhe degree of predictability of 
the mtervur hallenged | ps 
hologist Harry Waller Damels who 
siti that the titer is i 
election tool has shown very leek 
relationstl yp te that it 
il ! fent measurinp int 
triument endeavors to 
render the more con 
tentl pore | ippl the 
technique of factor which 
he pout ut also provides a useful 
for traming employment 
ewe! actor vhich Damiel 
olated and established wer 
Interviewer pertinen 
liter ‘ et dom 
intervie length 
Appheant dominanes mad 
Interviewer verbosity. 
Daniels’ Principles Cited 
Daniel emerpes with certain 
prin ple povermnog the conduct of 
the mterview which are not sharpl 
Variances ith other dicta on the 
ubyect Vrite 
| Lhe witer ewer should stick 
to the | it 
hould not domunate the 
ntervu but should try to con 
tl | t el his com 
question 
More omplished 
n le tune than has heretotore 
beet ipposed It possible te 
le w hited ew 
| ited | these hive 
fact iter ‘ ite 
followed 
1 The interviewer should keey 
t formation about the 
ippheant for the purpose 
il iif ettat 
| clon nat 
the that thre ful mia 
in erve the 


publ relations, but we are here 
concerned with the interview only 
is a tool for predicting job suc 


I he interviewer best serves 


CESS 

this purpose when he tens. One 
of the most signihcant, outstand 
ing results of this research was 
the vindication of the non-direc 


five interview § proponents 


The ability 
deal of 
or to stumulate 
talk, 
we have as 


We 


sone techniques which wall install 


to convey a great 


meaning in a few words, 


the inte ryiewee to 
which 


know 


the re 


IS Sore thing about 


yet very little 


ledge know that 


are 
conhdence in an appleant, re 
and 


talk 


as making no moral judgments, 


ducing his anxiety thus 


permitting him to such 


being respectful, keeping your 


ratings of his ability to yourself, 
rules can 


but all ot the se 


be grouped under one heading 


[his of 


what We 


(, no ad 


course, follows from 


but if is de siral le 
Lhe whole 
is thar the 
himself 


n what he ts Saying so that 


have said before, 
to make 
idea of 


appl ant should involve 


xplic it 


the interview 


youu, 
as an interviewer, can make judg 


ments about whatever af himself 


he has revealed advice 


Cnving 


makes people detensive and less 


likely to reveal themselves 


ith only one exception, Dani ls’ 


tenets seem sound be adjures the 


“keep 


to his mouth 


shut.” In section of this 


writers own article, the author 


referring to the asks, 


‘Does he 


interviewer, 


give me a feeling of 
secunty and sincerity while he ts 
talking to me Clearly the inter 
viewer must do some talking 
enough to provide a basis for the 
rapport without which the inter 


objective cannot be acheved 


view 

But for him to dominate the intet 
view 18 as Damiels points out 
disastrous \ very tew words, 
uttered in a fmendly tone and in a 


te | ixed and cordial context, can put 


the interviewee in a trame of mind 
to reveal himself and his aums and 
mnbitions to his prospective em 
plover Lhe ftrghtened stitt 


candidate is unlikely to disclose his 


inner thoughts and intentions, and 
oblivious of this, 1s 


the t mploye 


enroute to trouble 


The applicant's school and work 


record and the interview and what 
it can deve lop must be supple ment 
ed, in a proper screening process, by 


| he 


ate a psye hologi al testing program 


at le ast two other elements 


and an investigation of the cand: 
date 
Testing Concept Vary 

lesting in connection with re 


cruitment and in relation to selection 


is a subject about which many 


industrial employe rs tend te have 
strong and, often, subjective views 
| nfortunate ly. the of many 
top management men (this does not, 
of course, apply to profe ssional per 


sonnel people 1S frequently either 


that psychology has nothing to offer 
in the assessment process, of else 
that tests are infallible and should 
serve as the sole criterion in selec 
hon Manifestly, both concepts 


ate erroneous 


evaluation can provide, within dis 


techniques of psychological 


tinct limits, a degree of objectivity 


in candidate appraisal which is not 


available in other me assures Burt, 
since it 1s not known actually what 
traits make for success in a piven 
Situation, and since the positive 


measurement of those traits, if they 


were known, is impossible, it 1s 


critically important that the Corpor 


ate recruiter not overvalue the 


whi h the 


with all of 


assistance psychologist 


can give the current 


refinements of testing techniques 


On the other hand, for the com 


pany to assume that psyve hology can 


give no aid would be unfortunate 
Both in relation to the onginal 
cursory screening af the colleges 


and in later de pth assessments, the 
techniques of this science can make 
lesting should 
tool which 


vital contributions 
he Vie wed 45 a valuable 
can provide important and objective 
measures to supplement data and 
Impressions ce veloped from the 
appli ant’s record, trom multiple in 
terviews, and from an 


of the 


investigation 


candidate himself lest re 


he 
nterview with applicants, such as 
] 


SLIDING DOWN THE WAYS at Groton, Conn, goes the USS Nautilus, 
newest and fastest member of our underseas fleet. During welding, 
Worthington heavy-duty turning rolls rotated the hull sections, 


ow the world’s first atomic sub was welded 


Welding the hull of the USS Nautilus, world’s first set-up is also being used in the construction of the 
atomic submarine, presented a tough problem nation’s second atomic sub, the USS Sea Wolf 

Submerved-are automatic welding seemed to be ideal Turning rolls for submarines aren't all that Worth- 
for the job. Question was—could you rotate the hull ington makes. The long list of Worthington-designed, 
sections of the Nautilus to take advantave of this fast, 


Worthington-built equipment includes air conditioning 
high-quality welding method? 


units, Construction machinery, Compressors, Diesel en 
Worthington’s answer to General Dynamics ( oOrpo pines, steam power equipment and, of course pumps 
rations Electric Boat Division, builder of .the Nautilus, of all kinds. For the complete story of how you can fit 
was the largest turning roll ever built into the Worthington picture, write Fb. Thompson, 
Ihe result? Welding of the Nautilus hull was accom Manaver, Personnel and training, Worthington Cor 

plished in record-breaking time and cost less than poration, Harrison, New Jersey. You may be glad 
oriinally estimated. Unchanged, the Worthington roll you did 

47256 


See the Worthington representative when he visits your campus 
See the Worthington 


Corporation exhibit in 
informative display of 
product developments 4 

for industry, business and 

the home. Park Avenue Z, a 


and 40th Street 


When you're thinking of a good job—think high— think Worthington 


AIR CONDITIONING AND REFRIGERATION COMPRESSORS CONSTRUCTION EQUIPMENT ENGINES DEAERATORS INDUSTRIAL MIXERS 
LIQUID METERS - MECHANICAL POWER TRANSMISSION, - PUMPS - STEAM CONDENSERS - STEAM-JET CJECTORS - STEAM TURBINES - WELDING POSITIONERS 
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j robal hve ‘ 
ne | t 
i if ‘ 
lepe iv the 
role slit tive 
i ake Moore r le 
} eT idygment 


1} te peheta 
that hel v il mea 

for ex dith ult 


ment of the ilihcation 


tread softl oa pred 


tions where personalit oncerned 
those ahi us ol that 

are tkel to find them 
expe © trouble Nort 


tunding thy fact that everal 


if testing itt 
| ntinue to be profitably em 
ed respected chip 
ert to mts of 
il types, especially sales executive 
mspirant onservative est 
TIPLE thre otal holo 
t thot paper ind pencil testing 
nal ition ile potential 
etta lion tation sould 
cod 
Perhaps the best way to set forth 
rites ew ot the proper 
testing wu relatye if college 
ect rent ild be to deseribs 
ise the tool I hy 
na ttake i 
i] assessment on mpus of 
sho om thre screening 
tet appear to measure well 
nee the writer concern broadly 
COUNTING, other 
mid 
ere retamed to ce elop simple test 
butter for administration at the 
college to men who oun the first 
qu ‘ seemed suited te 
the needs of the compan These 
hatter ane n that each 
tundardized tests designed 
ti hic peneral verb 
il comprehension mid interest 


differ in that a short sped all 


ce veloped test nt each battery 
undertakes to gauge a spe ial q tals 
heation for the particular sphere in 
which the graduate 1s seeking em 
ployment kor example, the sales 
indidate takes a 


Huen 


special verbal 
fest a8 a supplement to the 
other standard measures I he At 
countant conjures with a brief test 


concerned with numeri al 


opera 
hions kor the man desiring assign 
ment om the of production, 
there iS 4 Space visualization supple 


ment 


| hese tests, as was mentioned, are 
administered on campus by the 
placement othee statt, by the test 
center of the umiversity, or by 
special Atrangement with some in 


dis idual or 


erally done at the EX pense ot the 


agency This is pen 
COMmMpany Ihe battenes are 
turned to the company he adquarters 
ind forwarded to then psychological 
consultants for grading and evalua 
hon \ prote ssional hnding on each 
applicant's interest, aptitude, and 
general suitability os then written 
and passed to the personnel ce 
partment and, by it, to the depart 
considering the 


ment which is 


particular appheant Ihe written 
hnodings of the psychologu al con 
sultants are always summarized as 
“Positive,” “Negative,” or “In 
det rmunate,” and pe reentile ratings 
in relation to the general é 
population) are assigned for each 


characteristic which Was te asured 


It all the 


ment of the candidate 


factors in the assess 
are strongly 
favorable and the test results are 
“indeterminate” or mildly nepative, 
he may be accepted for employment 
notwithstanding On the other 
hand, the tests are strongly 
“athirmative’ and negative impres 
sions were developed in 
terviewers or in the investigation of 
the candidate's school ol work re 
cord, he will not be employed In 
other words the fests are valued 
somewhat more as negative than as 


positive indicators 


In at least one of the traming 


programs of the writer's concern, 


further professional psychological 


assistance 1s sought at a later stage 


The fact 


of the hinng program 


that this additional aid 1s used now 
only in onnection with the appraisal 
ot appli ants for scentihe assign- 
ments should not be construed to 
techni 


signify that psychological 


ques would not have equal value 
in assessment of nontechnical and 


nonscientihe candidates 


Men recommended after the 
screening interview who are judged 
by the concerned department head 
to be qualihed as far as can be 
inferred from the application, the 


preliminary interview report, the 


credentials and faculty comments 
furnished, and on the basis of other 
written exhibits, if the Y pass the 
fest program, are interviewed a 
second time ata company low ation 
or by a high level representative of 
the hrm on « ampus, or at a mutually 
convenient pomt There is obvious 
advantage in bringing the appl ant 


to the company lon ation 


Some Tested Further 


Lhen further 1S under 
taken for some of the appli ants. A 
Ph.D. psychologist whose specialty is 
testing and 


ce pth 


interviews of 
scientihe applecants spends about 
§ hours with each of the men who 
are being considered His decision 
iS piven more weight than the 
relatively cursory preliminary tests, 
and the record bears out that his 
judgments have been quite valid 
Thus we conclude that psycholo 
gical tests do have a degree of value 
in relation to college recruitment, 
that, ke ptin suitable perspective 
not over of undervaluing the con 
tributions which they can make 
psychological tests and techniques 
advantageously 


can be employed 


in both recruitment and selection 
\ thoroughgoing investigation of 


the appleant should supplement 
multiple interviews and profession 
ally developed and interpreted test 


batteries 

While the collegian’s background 
for investigation is limited, there 
are, nevertheless, numerous lines of 
inquiry which should not be neglect 


ed These include 


candi 
( he ‘ ks with 


high school and colle ge instructors 


1. Investigation of the 


date hool ord 


| >?) 


that’s new, different, better 
Engineer! 


The Creative 


What company offers the most to this “dis 
contented” type of engineer? We believe it is 
The Standard Oil Company of Ohio! We are 
engineering-minded. Seven per cent of all our 
employees are engineers. One-half of the 
president's staff our top management— are 


IF YOU'RE THE DISCONTENTED TYPE, 
COME TO WORK FOR US! 


We want YOU! The kind of engineer who's 
never contented with the usual, “accepted” 
way of doing things. The kind of engineer 
who's always searching for an approach 


engineering graduates. Our training programs 
for engineers are among the most complete 
in the country. And as a Standard Oil of Ohio 
engineer, you would be working in one of 
America’s largest and most challenging 
growth industries oil! 


So before you decide on any company, look 
into Standard Oil of Ohio where creative 
engineering counts! Contact the placement 
director of your school. Or write Mr. BE. G 
Glass, Standard Oil Company (Ohio 
Midland Building, Cleveland, Ohio 


THE STANDARD OIL COMPANY (OHIO) 
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personalit character 

tie yeneral re ronsib lity, re 

ourceltulne et cetetu \ tran 
cript ¢ the ippl cant COUTSES and 
yi cle hould be a part ot his com 
pal file Contacts with high 


and college counselors ad 


er deat ind others with whom 


there has been substantial contact 


may prove rewarding. This phase 

ol the nvestigation can normally 

he accomplished by the company 

throug personal or letter contact 
th concerned faculty people 


tigation of the appli ant’'s 
work, militar and social history 
Lelephon or other contact with 


emplo et emplo ment supervisors, 


end ANCES neighbors, 
co-worker et ceteta, 18 also desit 
lt is not unusual for the 
Aan to contract tor this phase 
of the investigation with commercial 
per onne| mvestipating 
tien ancl thas is done on a 


per-head basis b such firms as 


Retail Credit Compan Dun and 


Sradstreet, et cetera Reports by 
commercial meney ate likely to 
perhunetor and apginative, 
ite rarel hepvpative he 
nea-hundred report which ad 
however save the con 


ern an llconsidered com 


mitment and jyustihes the over-all 


ethort Information on the cand: 


dute record the mulitary iS 


ivathabl through such sources and 


mmportant to obtam uch in 
estivating Oofgatizations can also 
readil d whether or hot the 


W hye 


ASSESS d fora 


a poles histor 


the « anadid ite 1s 


et critical prose such a8 an assign 
ment abroud where there 1s likely 
tor of supervisory 


ibservation and control, wo may be 


extend the mivestipa 


ter thre wite 
he ivan which the investiga 
tion us conducted often determines 


ot 
ive checked b 


When references 
letter with a stand 
through normal per 
onnel channels, there is much less 
likelihood of developing revealing 
data than when a long distance call 


placed direct to the ipplu ant’'s 
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SUpPerVisol and the latter is skill 


full y interrogate d 


Considering the substantial in 
vestment which the company makes 
in the candidate selected, it would 
seem logical to take necessary pre 
cautions to assure that the man 
concerned 1s physically qualihed for 


whi h } 


the assignment tor 


1s 
slated 

If the appheant is brought to the 
othee for a 


second interview and if interest in 


mploye plant of 


him is conhrmed during such a 
visit, the physi al examinations can 
logically and convemently be a 
complished at that time 

If he is not brought to the com 
pany premises, an examination can 
easily be arranged on campus or at 
the student's home town In any 
event, this is a step which should 
not be omitted or delayed be yond 
the pome\e when it 1s decided to make 
the offer 


evaluation until the stude nt reports 


Postponing the mie di al 


for work can be a costly blunder if it 
then cde velops that he is physically 
unqualhed, since other aspirants 
for the position will probably have 


accepted other offers by that tine 


Chapter 4+ 


Su ested Procedures Lhe Con 
pan { ndertakin Colleve Recruit 


\r this point it 
briefly 


apitulation, the 


would appeal 
desirable to outline, im re 
Ste p by Ste p pro 


cedure to be followed by the com 


pany undertaking a program) of 
college recruitment for the frst 
tine The check list may also be 


valuable for concerns now pursuing 
university Visitation programs as a 
basis for evaluating the adequacy 


of existing procedures 


Cheek 


1. Decide numbers and types of 
graduates who can be absorbed, 


challenged, and fully utilized 


Il. Select suitable and qualihed 


recruiters and prepare them for 


their assignment 


\ Possible types 
1. Alumm of the colleges to be 
visited 


) 


Specialists scientists, en 


gineers, sales managers, et 


de pending on types sought 
3. Men who know the com 
pany well 

4. Professional personnel spec 
ialists 

5. Recruiters who combine two 


or more of the above special 
qualiheations (or two or more 
recruiters can jon aS a team 


for the interview 


Prepare 


forms 


IV. Draft 


sought 


suitable application 


specihcations tor men 


V. Dratt program outlines: 
VI. Prepare other forms needed 
\. Rating sheets 
B. Preliminary information sheets 
C. Other reporting forms 
Prepare test programs 
\. Seek professional psychologi 
cal counsel 
Considerations in developing 
the battery 
1. What 


skills, and characte ristics are to 


interests, aptitudes, 
be measured 

2. ‘Time for administration 

3. Auspices of administration 
$. Lime for grading and evalua 
ting 

5. Weighing of tndings 

C. Other problems in testing 


Vill 


personal and work history of candi 


\rrange for investigation of 


dates 
\. Direct investigation by com 
pany techniques and approac hes 
B Investigation by commercial 
agency 


IX. Determine 


versities to be visited 


colleges and uni 


X. Set time for visits (a guide for 


time allocations 


Prepare 


and request appointments 


tentative itineraries 


Othee coordination in 
company visits 
\ Promotional material and ap 
plication forms sent with job 
descriptions, description of train 


/ , 
( ntinued ov pate / / 


_ 


about Thompson, sir?” 


How can you get further infor- 
mation about Thompson?’ For 
additiona! information . write 
to Ray Stanish, Manager, Cen- 
tral Staff Placement, Thompson 
Products, Inc., 1845 East 40th 
Street, Cleveland 14, Ohio. 


\ 


- 


7% 


Is Thompson Products a "growth 
company"? Yes. It has multiplied its sales many 
times over in the past 23 years. And it is 

now planning still further growth in experimental, 
research, laboratory, manufacturing and sales 
facilities for many years to come, 


What does Thompson make? /|hiompson 
is a leading manufacturer of aireraft, automotive, 
elecsonie and industrial components, 


Does Thompson offer diversitied 
avenues for advancement? 
Thompson men can move ahead whether their major 
Interests are in straight enginecring of 

area of management, Once a college graduate 

chooses 1 hompson, and Thompson choose him, 

he is there to stay and grow with the company 

A young man can go as tar and as fast with Thompson 
as his talents, ambitions and achievements merit 


Is Thompson a big or small company? 
Both! Thompson employs over 25,000 pe ople. Yet 
each of its many divisions actually operates as a small 
company in itself, drawing on the facilities of the 
corporation as needed, 


What engineering opportunities does 
Thompson offer graduates? 
chemical, electrical, electromie, nuclear, metallurgical, 
aeronautical, and industrial engineering 

in manufacturing, research and development. 


Does Thompson otter other tieids 
besides engineering? ). industrial 
management and busines administration tiie luding 
sales, accounting, purchasing and personnel 


What job-training does Thompson 
Otter? A flexible program of appropriate 

exper nee point h mployer tow urd i ‘ 
job. A college graduate works in a professional 
—— re with able supervisors skilled in 


providing the assistance a new man needs, 


Thompson 
\ 
Products 
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If YOU are graduating in Engineering 
or the Sciences, you owe it to yourself 
to investigate the career 

advantages of becoming a 


CONVAIR 
MISSILES 
MIAN 


CONVAIR POMONA in Southern 

/ California is the first fully-integrated mis- 

eee sile plant in the U.S. Here the Navy's 


TERRIER supersonic missile is designed and 


ADVANCED DEGREES 


n be earned while a full 
thrive emplo ec ol co Ain 
incl benefit 


PROFESSIONAL ENVIRONMENT 


CONVAIRN-POMONA 15 housed 
in the newest kind of air 
conditioned plant Research 
and De velopment facilities 


manned by “name” « spe rts 


built. You, as a graduate engineer or science 
major, can build an outstanding career in 
electronics and missiles systems at CONVAIR- 
pOMONA. You will work with the most mod- 


ern electronic equipment known. Better 


yet, you will work with the kind of friendly, 
informed engineer-scientist groups that are 
pacing the advance into outer space. And 
you will live where the climate and oppor- 
tunities for spacious living and outdoor 


recreation are unsurpassed in America 


PROMOTION FROM WITHIN CALIFORNIA LIVING 


SEND RESUME FOR COMPLETE 


ine ou of continuing Ss close to mountains, desert INFORMATION TO 
‘ ihuation of ipal ihitic ind seashore Mode rn homes with 
the ville t po ible advanes swimming pools are within 
tin ti nstantly ; easy price range Year ‘round Engineering Personnel Dept. 4E 
‘ panding organization ; outdoor sports and recreation 


CONVAIR 


POMONA, CALIFORNIA 
A DIVISION OF GENERAL DYNAMICS CORPORATION 
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compare with the highest in. 

| 


NIT 


Vance 


NIN 


to Plac ement 


ng 
Director 


programs, et 


B. President of Company to 
President of College letters 

C. Letters on alumni successes 
1) 


equipment 


lest batteries, supplies, and 


I Miscellaneous correspondence 
affecting campus appointments 

Other ad 
of first recruitment 


\ \rrendance 


ment and recruitment conferences 


possible steps in 
visit 


at re gional place 


B Advance visits to the campus 
to onent deans, professors, and 
placement directors on back 


ground of company, training pro 


grams, kind of men sought, et 


visits 


steps following the campus 
\. “Thank you" letters 
lesting 
( Investigation 
| valuation 
Invitations to better cand 


dates to visit plant at company 


expense (arrangement for second 


ary interviews, timing, place, 


with whom, ete 


Fk. Notiheations of final decisions 
on those rejected, those employed, 
and those who decline 
G 
leges for recruitment 


H 
Handling 


Reports on suitability of col 


Me di al examinations 
ot 


interested applicants connes 


interesting and 


non with second interviews 

1. Meeting at train 

Meeting key ofhcials 

3. Tours of premises 

Meetings with experienced, 
qualihed evaluators 


full 


opportunity 


5 Getting across the 


plications of the 
not eXaggerating Opportunity 
dinners, 


6. Luncheons, 


WIVES, 
ete 
J. The firm offer 
1. Form 
Tone 
3 Method 
K The letter to the appheant 


who acce pts another offer 


XV. Recapitulations and surveys 
\ Cost 


hire d 


study Ss 


Acceptability of men referred, 


Candidate 


side d 


IMpressions con 
D. College impressions considered 
kk. Review of general procedures 


h Recruitment sources evaluated 


G. Perodical statistical studies 
ot program results 

XVI. Miscellaneous other factors 
\. Noncampus recruimment for 
Training programs 
\ssignment fo traming pro 


rsonnel al 


grams of qualhed ; 


ready in the employ of the com 


pany 


Chapter 5 


In concluding this Presentation 
of the factors involved in a model 
program for collegiate recruitment 


be well 


aspects of the program in connection 


it might to refer to the 


the 
| hat 


to foreshadow 


with which there is ieatest 


hazard of fashare is tO Say, 


it should be valuable 
for the organization girding for the 


delicate and dithcult task of colle ue 


Engineers... 


| 


Every 


than one million dollars to improve and expand 


its facilities 


dous growth began after World War II. Every 


sign points to its continuing and accelerating 


PHILADELPHIA EL 


GEORGE | 


week, Philadelphia Electric spends more 


in Delaware Valley. This tremen 


HARVEY 


saga of 


Dwector ent Division e Pt 


oy" 


progress 


plants, substations, 


both gas and electric 


~, 
4 
a 
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There's a part for engineering graduates in thi 


a Vitally interesting role 


in the design, building, and operation of new 


and transmission re 


now and in the future 


ECTRIC COMPANY 


| 
“ | | | 
| 
A 
! 
[ 
! | 
| | 
| ahead 
| 
ea 
anea 
! ! j 
| 
| 
t 
4 
127 


recruitment, the possible errors 


pr and procedure that Cal 


embarrass or, conceivably rum the 


whole ostl proyect 
he provision for continuing 
ind ample supply of management 


personnel a fundamental 


concern 
of ¢ ry business operation I he 
indeed the survival, of 
the business 1s 


problem ol the perpetuation ol the 


prosperity 
tied inexorabl to the 
management preup And n this 
dawning era of “professional” man 
ement, the source of management 
manpower must come from the 
colleges nnd universities Lhe raw 
maternal must low and the ore must 
be rich of the refined alloy is to have 
the temper, the roughness, and the 
other qualities lor top level execu 
tive performance.*? let us re 
ww the precepts for sound re 
crumtment and spothghe some of the 
pitfalls 

I hie three prime sources of man 


ywement manpower are “trom the 


ranks 


ources, and trom the mstitutionsat 


from muscellaneous outside 


! le 


\ study of the make up of one 
executive group shows per cent 
rising from the ranks, 31 per cent 
from outside, and 23 per cent com 
ing trom a “college cadet pro 
gram.”"*® The shifting emphasis 1s 
toward the colle vias, particularly 
for the reall 


high level spots which, 


more and more, «rr going to the 
SS \dmr lateation and ken 


graduate 


Analyze Company Needs 


In undertaking recruitment of 


graduates of all ty pes, the first 


critical concerns are determining 


the numbers and types of men 
desired and then de Vising an attrac 
five program for their early years 
with the company In these days of 
keen competition, the firm pre 
senting a carefully outlined program 
of training, “on-the-job” or other 
wise, may well outbid the organiza 


Vet to call the 


initial xpenience a training program 


non otfermg a job 


if it is not so om fact, or to overt 
glamorize the growth prospects can 


only spell disaster for COMpany and 


recruit alike \n objective and 
realistn appraisal ot the need and 
an honest description of it to a 
man who is neither under nor overt 
qualihed and whose growth expect 
ancy 1s om line’ are the only right 
approach to the dithcult and deli 
cate problem If failure of the 


company to have recognized the 


need for manpower with latent 


high-level abilities over a period of 


years has resulted in a sharp 
shortage ot potential executives, a 
vigorous recruitment unde rtaking 1s 
indicated; but there must not be 
excessive hiring Lhe men em 
ployed, assessing the if opportunity, 
may toresee an oversuppl , and 
excessive competition for the key 
posts If one headliner is needed, 
it is both unwise and unfair to hire 
ten men with the intent of letting 
competion eliminate the least 


\ line of 


progression must he predetermined 


suited for the Pp Spot 


Conscientious analysis of manpowe! 
needs and a study of attrition ex 
penence, Of promotions, transters, 


retirements, and mortality are the 


FOR 


BUSINESS ADMINISTRATION 


MANUFACTURING 


ABOUT 


AT THE 


PLEASE WRITE 


RESEARCH 


INFORMATION FOR YOUR STUDENTS 


OPPORTUNITIES 


R. 3. Reynolds Tobacco Company 


ENGINEERING 


SALES 


Personnel Department — R. J. Reynolds Tobacco Co. — Winston-Salem, N.C. 


— 
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planning 


ginning of college recruitment 


Next must come the conscientious 
development of the job description 
Ihe placement othceer can do only 
as good a job of furnishing the 
candidate as the company s des rip 
tion of its need makes possible 

And the 


more than “man specihcations.”” To 


placement man needs 


sell the COMpany to the Cagey 1ob 
shopper, surferred as he with 
opportunities and pre ssed with the 
demands of last semester examina- 
tions and arrangements, he needs a 
lively and appealing outline of the 
opportunities for growth, the train 
ing plan, a foreshadowing of a 
boght future 

\s a matter of fact, the company 
must be “sold to the placement 
chief, the deans, and the professors 


study 


intmiguing Case 
problem, in which a company with 
progressive and intuitive adminis 
tration solved a dithcult manage- 
ment dilemma reviewed by the class 
in Management techniques, will 


give the instructor an opportunity 


to drop al cordial comment which is 
remembered when the notice that 
company 18 campus-bound appears 


on the othee 


placement bulletin 


board 


Suggests Off-Season Visits 


Rapport with key campus people 
Is best achieved by off season Visits 
by responsible and public relations 
minded company representatives 
October-November contacts are 
good in that the placement statts 
are gem rally not too pre ssed to hear 


Moreove 


interviews with December, Febru 


the company story 
ary, and March graduates may le 
productive since there is less com 


petition for the 


‘ 


services of the 
‘ott-season” graduates This is a 
good time, too, to schedule faculty 
luncheons and other mee tings 


through the 


placement director 


Pechnical representatives of — the 
company, incidentally, should be 
available year round for class pre 
sentations Thisisa valuable device 
in facihtating recruitment of techns 


c1ans partie ularly 


Campus public relations in general 


must be above reproag h for sus 


tained entente cordial Lhe com 


pany agent must “level” with che 


interviewee, must tell straighe 


Story, must talk to all interested 
applicants who are scheduled, 
decline those not selected caretully 
and graciously, And company visits 


should he continued consistently 
even to the point where visits and 
campus talks are scheduled in years 


when no men are sought 


Plant and company visits even 


summertime employment of pro 


fessors will also engender an 
acquaintance and a cordiality to 
ward the recruiting firm whieh will 
dividends And the 
company iS not likely to lose in 


hiring colle ue 


pay tangible 


pe ople 


consulting 
of other Capacities 


Finally, the campus 


publi 


relations program the fastidious 


frm will not omit to provide for 


advisement of interested college 


people on progress of their alumni 


\ happy 


“alum” can attract a half 


dozen sharp fraternity brothers 


The world needs oil 


quantities 


to satisfy that world need 


ation offers a challenge 


General Offices 
Dallas, Texas 


\ll over the globe , inevery chime, « ourageous 


The highly scientihe held of seismic explos 


AND 


A MESSAGE to PETROLEUM and GEOLOGY MAJORS — 


Undreamed of Opportunities lie Ahead 
in the Field of Seismic Exploration! 


ever-increasing opportunities 


courage, trainin 


yee what 


this respected profession offers 
scismic-¢ xploration men, under far-sighted | 
le adership, are pushing back old horizons . position, 
uncovering vast new oil deposits in order travel and, very importantly, (4) the 


satisfying knowledge that you are taking 


unlimited 


GEOPHYSICAL 


COMPANY, INC. 


NATIONAL GEOPHYSICAL COMPANY OF CANADA, LTD. 


Calgary, Alberta 


place on one of the highly Strategic pioneering 
fronts of the industry 


young men with 


hy not investipate 


and of the age! 


Field Offices 
Denver 
Midland 


Houston 


Shreveport 


\ 
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inhapp yraduate an alenate 


the whole ollege through his ad 
erse report which travel the 
indergraduate grapevine with 


hock ny peed and pe netration 


It helpful in undertaking re 
ruitment to know what student 


ook tor ipprasing relat wl 


ittractivens Ih vtiter recentl 
tucdied the riterta of senior and 
VA indidate at ten Umred 
tute in ersities ind reported his 
hoding Ihe actual interests and 
expectations of the graduate as fat 
is his first full-trme job is concerned 
ne oncerned not with salar hut 

th Suit ible work and “op 
portumty for advancement Pre 
entations of the career prospectus 
in hve lanted according! vhen 
thy interesting emphasis is under 
tood 


Most, though not all, studies of 
tudent preference bear out that 
is not a prome tactor hex 
eption to this i the research of 
Dr. CGrraebner, unel recenrl Dean 


af the College of Business Adminis 


tration of Butler 


dianapolis He 


of graduates recruited by 
hirms 
ance, 


ste el 


in the auto, 
life insurance, 


manutacturing 


asked, “What attracted 


job?” he 


of ¢ mphasis, were 


The same group listed seventeen 
CAUSES 


illow Ss 


Opportunity 


retailing, and 


| Inadequate salary 

2. Little promotion opportunity 

3. Disagreeable work 

4. Work too confining 

5. No interest in employee by 
management 

6. Recruiter oversold job 

7. Unsatisfactory superior 

Inadequate training program 


9. Low prestige value of job 


Intere sting work 
Opportumity to show initiative 
Job in line with training 


Pie asant work conditions 


Convement location 
Gjreater freedom as to hours of 


work 


| ibe ral nsion 


for job dissatisfaction as 


promotion 


range, 


pal studie 


reputation 


geogt aphu al 


job are 


10 Inadequate social contact 
Inconvenient lo« ation 
12. Disagreeable associates 


13. Inadequately prepared for job 


Job at level of capacity 14. Work of little social value 
lob securit, 15. Management too exacting 
Likable people in organization 16. Wife or parents disapproved 
Prestige value of job 17. Health hazard 

Friendly management \ safe conclusion from the princi 


criteria in 


job « valuation is that if the « ompany 
salary offering is within the general 
oc! value of job if company’s stability 


and growth expectancy and gene ral 


and if the 


impheations of — the 


conflict with the 


A sign can mean many things 


of motorists, this sign 
pood service and quality 
produ 
loo more than 16.000 specialists, who 
vork together as a team for The 
\thantic Ref ning ( ompany, this sign 
i challenge to 
produce more and better products 
of petroleum 
lo investors this sign 
i onstunt reassurance of ther 
faith om compan 


| those who look back on the great 


“ omplishments ot the petroleum 
nalu tt th sigh pownts to the histor 
mtobuted during Athantie’s 
ears oof progr 


lo those who look at the present, this 


means ast refineries and labora 
if producing gasoline 
ils, motor oils preases, Waxes 
is well as detergents and chemical 


taw materals tor the manufacture ot 


than other products essential to 


evervda lite 


lo those who look to the future, this 
sen means a great promise, backed 
by millon dollar plans already 
launched 


to develop products 
undreamed of today to enrich the 
lives of generations to come 


THE ATLANTIC REFINING COMPANY 
260 South Broad Street 


Philadeiphia, Pa. 


surveyed a group 
national 
t insur- 
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“flexibility” of the candidate. it 


may be possible to ‘sell him.” 


When practical, it 18 a splendid 
tactic to offer summer employment 
to interested and likely puniors. One 
cigarette frm will not employ any 
graduating semors who have not 
served a successful summer ap 
pre nticeship during an earher Vaca- 
tion period The mutual appraisal 
that such a program facilitates can 


he a real money saver 


Ihe background and behavior 
of the interviewer himself may well 


“make or break” the 


cruitment program 


campus re 
The company 
representative, his manner, appeat 
ance, tone, authority and authornta 
tiveness, his forthrightness, his 
tastidiousness in keeping faith on 
commitments, the kind of letters 
he and his statl write all these 
are vital concerns to hy persensitive 
campus critics Beyond the com 
pany’s products and its literature 
this man and his pene ral aura pro 
vidé, after all, the only real basis 


upon which the students can pred 


wate judgment of the prospective 


employer 

The right man mterviewing in 
rellige ntly and warmly, giving gen 
erously to the student of relevant 
data on his organization, and pro 
viding a good climate in which the 
interviewee can expatiate 
fully” 


enthusiast 


“sales 
about himself can leave an 
even if unsuccessful 


group of appheants behind him 


Should Pay For Plant Visit 


For the men who are genuinely 
interested and mn whom the com 
pany has an interest, the 
seeking corporation must pre 
pared to toot the bill fora plant of 
home othce visit This does not 
seem unreasonable when one con 
siders that the appheant iS pre 
paring to commit himself for /ife 
to an assignment or untolding 
succession of assignments. If he ts 
to obligate himself to a career-long 
experience, he can hardly be expect 
ed to accept as fully explanatory 


a half hour or even two hour on 


campus exposition of the concern 


and the Opportunity He has a 
right to see at COMpPAany EXpense 

the place where he will work and 
the people with whom he will spend 
half his working hours. He is en 
titled to question and cross question 
his bosses-to be \nd the way mn 
which he appaises the OPpPorcunity 
may, in itself, be the tip-off as t 
Plant 


ott lt is not surprising that most 


his suitability VISITS pay 


offers are not 


mace on 
the retore 


One tinal critical refinement in 
the recruitment schedule is pro 
vision for contact with the campus 
wite if there is one The dinner 
invitation to the candidate and his 
Spouse offers a double Opportunity 
First there is the chance to “sell” the 
COMpany and the assignment to the 
person whose dim view of either can 


Ne xt, and 


even more important, the acquaint 


doom the whole project 


anceship with the wife provides a 
chance to evaluate her mpact on 


the prospective trameec as she Peucts 


careers unlimited 


To the one who plans for the 
future, life 
opportunities: 


for service 
for personal profit 


for future financial 
security 


insurance offers 


* 


j Pal 
MN | 
4 
14] 


the « scouts of ke \ 
general hye rewards 


the 


plunged 


ditheult§ to business leaders 
bat viewing desk, giving 


ite and faiw understanding of the com ( 


i ale pal 


rt ill the deal off to the company will repay the firm Inter 
a hundred fold in the 


fraught 
iting feu luctive Vice 


mdertaken without hirees 


mation and forethoughe \ survey of 


mwureness of its ran 


thalls, even an intervals may tell a dramatic story 


etlort tia 


haps even millions 


orking to sasted or well 
or alike a pat 

h hems 

mipus-hiring held the reims 
over and stud 

do thi ithorded 


‘ if thye regional place 


SUCCESSOTS 


ition conterences per istics of the 


literature particularl lompe vity, 


Placement ed college recruitment can assure 


COMM ATTY that continuity 


pla ement pe ople 
\ conscientious 


ruitment are high 


acTOSS the inter 


opportunity and luring them 


men growing to gratifying stature, 


including the 


charge 


its continuity 
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SALES MANAGEMENT 
TRAINING PROGRAM 


Connectiout’ Mutual conduets its sales activities 
through OF offices headed by General Agents, In addition 
ter tles they represent the ¢ on 
matters in ther communities. They are men 
Of browd executive ability and enjoy exeellent incomes 


Saale 


Program limited 


lo O then per year) prepares men to be Greneral Agents 


traminy program os outhned in our booklet 

Sales Management Training Program and Other Career 
Opportunities for College Graduates.” Starting with an in 
tensive four-month period in the Home Office (pietured 
here) each part of the program is designed to deve lop 
initiative tles abulity, executive judgment and basi 


if twee 


OTHER OPPORTUNITIES, INCLUDING ACTUARIAL 


We also have attractive opportunities in sales work 


Which may also lead to sales management) and in 


various administrative departments in Hartford. We 
are particularly interested in talking with mathematics 
majors about opportunities as Actuarial Trainees 


HOW TO APPLY 


Write Horace Ro Smith Superinte ndent of Agencies, 
for a booklet giving details and an application blank 


\ personal interview will then be arranged 


The (Connecticut 
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GUIDANCE COUNSELORS: 


Are you aware of the executive careers 
fered young women by the Army 7 


The Army wants you to have full information 


on the opportunities available to College Graduates 
in the Women's Army Corps. 


4 
Ii, YOUNG WOMEN who want to start their careers on the executive 
side of the desk, the WAC offers commissions both as second and 


first lieutenants to qualified college graduates 20-33, Challenging jobs 


of responsibility and decision are open in the following career telds 
Personnel and Administration, Intelligence. Information and bade 
cation, Civil Affairs and Military Government, Legal and Legislative 
Comptroller, Public Information, Logisties, Traming and Special 


ryvices 


Besides her executive job the WAC officer enyoyes all the rank 
pay and prestige of a commissioned Army officer, plus the chance tor 


exciting foreign assignments, a S0-day paid vacation every year and 


a full life 


For the college junior who is attracted by the promising executive 
opportunities available to an officer in the WAC. and who wants 

to know more about it, the new bweek summer traming pro 
gram at Fort MeClellan, Alabama serves the dual purpose of 
affording the Army and its prospective officer an opportunity 
to become acquainted. bntranece into this program does not 


obligate the participant to any future course of aeton 


i jC 57 
i THE ADJUTANT GENERAL 
Why not send today for your cop i Department of the Army i 
of guidance booklets on this important i Washington 25, D. C. i 

In denny you will not only Attn: AGSN-L 
/ elpung mg women eching i | 
future, but you will also he | Please send me guidance booklets on the executive opportunities q 
cee in its defense : available for young women in the Women’s Army Corps : 

» end 
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NITED STATES STEEI 
contribution 


UJ appreciates the important 


made in 


which placement officers have 


advising and guiding the graduating col 
lege student 


We depend upon your assistance and judgment 


in our never-ending task of obtaining good new 
men to carry on and manage our complex steel 
making operations 

Our need for good men is greater today than 


ever before and will continue to increase making 


United States Steel a worthwhile organization for 


the consideration of qualified graduates. ‘The wide 


ly diverse nature of United States Steel, both in 
dustrially and geographically, means that a high 
caliber graduate usually can find interesting and 
rewarding work in a location he prefers whether 
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at NEW YORK LIFE 
offers these advantages 


® a career in a large progressive company that serves 


a Vital social need 


outstanding opportunities for rapid advancement. 


a training program leading to supervisory and 


management responsibilities 


a good starting salary and excellent prospects thereafter, 


HERE ARE EXAMPLES OF CAREER OPPORTUNITIES 
AT NEW YORK LIFE! 


@ professional recognition in a rapidly expanding field 


@ vaned and sumulating work in all phases of individual and 
ACTUA RIA L group msurance operations 


@ participation in research and in development of Company 


programs and products 


@ challenging work in a vital new area of research. 


@ an important part in developing new methods and proce- 
E L ia A TR O N IC S dures for record maintenance and data processing. 


@ 4 opportunity to work with the latest electronic data- 
processing equipment, including our new IBM “705”, 


@ interesting work in classification of risks for individual or 


UNDERWRITING group imsurance involving contacts with sales personnel 


responsibility for decision-making in a dynamic field. 


@ diversified work in new business operations, policy owner 


A DM ] N / S TRA TIO N service, Claims administration and insurance research. 


@ an excellent opportunity for future leaders in management 


Vice President in Charge of College Relations, 


if Vou are interested . . . see your placement officer for / , 
further information or write to Robert P. Stieglitz, Assistant | N tc 
NEW YORK LIFE INSURANCE COMPANY 
51 Madison Avenue, New York 10, N. Y. 
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